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Tamil Nadu Skill Development Corporation

Inviting Expression of Interest from Training partners for the Specified Category
under Vetri Nichayam ( Naan Mudhalvan Finishing School)

Ref No: 02/STT-FS/2025; Date of Issue : 06/07/2025

To Apply: https://candidate.tnskill.tn.gov.in/eoi_vetrinichayam/home/eoi-application

TAMILNADU SKILL DEVELOPMENT CORPORATION
8" Floor, Chennai Metro Rail Limited Building, METROS, No0.327, Anna Salai,
Nandanam, Chennai-600035, Tel: 044—-22500107
Website:_https://www.tnskill.tn.gov.in
Email:_eo0i2023@tnsdc.in
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Disclaimer

1.

10.

Though adequate care has been taken in the preparation of this Expression of
Interest Document (EOI document), the Applicant should satisfy himself/ herself that
the document is complete in all respects. Intimation of discrepancy, if any, should be
given to the issuing authority at the below-mentioned address.

Contact :

Tamil Nadu Skill Development Corporation (TNSDC),

CMRL Headquarters (8th Floor), Nandanam, Chennai — 600 021.
Tel: 044-22500107

E-mail :_e0i2023@tnsdc.in  (Only for Clarifications regarding EQOI)
Website :_https://www.tnskKill.tn.gov.in

Neither TNSDC nor their Employees make any representation or warranty as to the
accuracy, reliability or completeness of the information in this EOI document. Each
prospective Applicant should conduct his own investigations and analysis and check
the accuracy, reliability and completeness of the information in this EOl document
and obtain independent advice from appropriate source before submission of this
EOL.

Neither TNSDC nor their employees will have any liability to any prospective
Applicant or any other person under the law of contract, for any loss, expense or
damage which may arise from or be incurred or suffered in connection with anything
contained in this EOI document.

. TNSDC reserves the right to reject any or all of the EOIs submitted in response to

this EOI document at any stage without assigning any reasons whatsoever. TNSDC
also reserves the right to hold or withdraw or cancel the process at any stage under
intimation to the Applicants who submit the EOI.

. TNSDC also reserves the right to modify or amend or add to any or all of the

provisions of this EOlI document or cancel the present Invitation and call for fresh
Invitations.

Neither TNSDC nor their employees will have any liability in case of non-receipt of
any correspondence from them to the Applicants due to network problems or any
other system-related issues.

If any information provided by the Applicant in the application or provided by the
Applicant in response to any subsequent query by TNSDC, is found to be incorrect
or is a material misrepresentation of facts, then the application will be liable for
rejection. Mere clerical errors or bonafide mistakes may be treated as an exception
at the sole discretion of TNSDC and if TNSDC is adequately satisfied.

In case the due date of the application is a holiday declared by State or Central
Government, the next working day will become the due date for submission of the
application.

. Applicants should obtain all necessary clearances for participating in the EOI process

before submitting their application and ensure they are eligible to participate in this
EOI process.

The Applicants and their respective officers, employees, agents and advisers shall
observe the highest standard of ethics during and after the application process.


mailto:eoi2023@tnsdc.in
https://www.tnskill.tn.gov.in/

11.

12.

TNSDC shall reject an application without being liable in any manner whatsoever to
the Applicant, if it determines that the Applicant has, directly or indirectly or through
an agent, engaged in corrupt practice, fraudulent practice, coercive practice,
undesirable practice, or restrictive practice in the application process.

The following terms shall have the meaning herein and are respectively assigned to
them:

i)“Corrupt practice" means:

a. the offering, giving, receiving, or soliciting, directly or indirectly, of anything of value
to influence the actions of any person connected with the application process; or b.
engaging in any manner whatsoever, whether during or after the application process,
with any person in respect of any matter relating to the project, who at any time has
been or is a legal, financial, or technical adviser of TNSDC concerning any matter
concerning the Project;

ii) "fraudulent practice” means a misrepresentation or omission of facts or
suppression of facts or disclosure of incomplete facts, in order to influence the
application process;

iif) "coercive practice” means impairing or harming, or threatening to impair or harm,
directly or indirectly, any person or property to influence any person's participation or
action in the application process;

Iv) "undesirable practice” means establishing contact with any person connected with
or employed or engaged by the TNSDC with the objective of canvassing, lobbying or
in any manner influencing or attempting to influence the application process;

V) "restrictive practice” means forming a cartel or arriving at any understanding or
arrangement among Applicants to restrict or manipulate a full and fair competition in
the Application Process and subsequent selection process.

vi) Training Partner (TP): ATraining Partner is the one who registers Training Centres
on TNSDC portal and acts as an umbrella organization for its respective Training
Centres.

Important Disclaimer to be considered by the applicants

i) TNSDC does not guarantee target allocation to any/all organizations applying
through this EOI.

ii) TNSDC shall in no case be responsible or liable for the costs/expenses being
incurred by the Applicant while applying regardless of the conduct or the outcome of
the process.



Purpose of EOI

The objective of this Expression of Interest (EOI) is to invite applications from eligible and
experienced Training Providers (TPs)/Skill Development Agencies for conducting high-
quality skill training programs aligned with specific job roles under Nan Mudhalvan Finishing
School. The aim is to enhance the employability of youth through demand-driven, industry-
relevant training followed by assured placement opportunities.

This EOI seeks to:

1. Identify competent and qualified training partners with a proven track record in delivering
specialized training programs in the following areas

e Foreign Language Training Partners
e Overseas placement providers
¢ New Mobilization cum Placement Partner
e Sector Skill Councils (SSCs)
e Establishments / Factories
e Green channel Partners
e Training for Person with Disabilities (PWD)7.and other disadvantaged
sections
e Emerging Technologies Training Partner
2. Ensure delivery of quality training using standardized curriculum, certified trainers, and
well-equipped infrastructure as per norms.

3. Facilitate industry linkage to provide meaningful placement support and career
progression opportunities to the trained candidates.

Introduction TNSDC

Tamil Nadu Skill Development Corporation aims to turn our State into a center of skill
excellence by training the youth to improve their job prospects and meet industry standards.
Since 2013, it has functioned as a corporation and is now under the Special Programme
Implementation Department. TNSDC was established to equip the youth with industry-
relevant skills, enhancing their employability and positioning the state as the Skill Capital of
India. As Tamil Nadu’s nodal agency for skill development, TNSDC coordinates efforts
among various stakeholders, including industries, industrial associations, training partners,
sector skill councils, assessment agencies, and both the central and state government
bodies. TNSDC is committed to providing quality, placement-focused skill training by
partnering with both private and government training providers.

Vetri Nichayam (Naan Mudhalvan Finishing School)

Vetri Nichayam (Naan Mudhalvan Finishing School) has been introduced to skill the
unemployed youth to get placement opportunities in the industry. The scheme targets all the
students aged between 18-35 years and encompasses the unemployed youth who have
completed their graduation, ITI, and Diploma and school dropouts who require immediate
employment opportunities. Training is being conducted by the industry-renowned training



partners, direct industries, government institutions, government departments, industrial
schools and clusters focusing on maximizing employability opportunities.

Engagement Objective

The objective of this engagement is to empanel experienced and qualified Training Partners
(TPs) to deliver job role-specific skill development training. The engagement aims to
equip youth in Tamil Nadu with industry-relevant skills and provide them with sustainable
employment opportunities across high-demand sectors.

Through this engagement, Tamil Nadu Skill Development Corporation (TNSDC) seeks to:

1 Collaborate with Training Partners to provide targeted skill training in priority sectors
identified under Vetri Nichayam ( Naan Mudhalvan Finishing school), focusing on
emerging technologies and region-specific job roles.

2 Facilitate high-quality, demand-driven training programs with standardized
curriculum, qualified trainers, and industry-aligned pedagogy.

3. Improve employability outcomes by fostering partnerships with industry and
placement agencies to ensure job linkages for trained candidates.

This engagement will be governed by performance-based parameters such as placements,
with the aim of creating a skilled, future-ready workforce that meets the aspirations of Tamil
Nadu's youth and the needs of the evolving job market.

Instructions to Applicants:

1. The empanelment of selected Training Partners (TPs) under this EOI shall be valid
for a period of one (1) year from the date of issuance of the Letter of Empanelment,
subject to performance review and compliance with the terms and conditions of
engagement.

2. Initially, empanelled TPs shall be assigned a pilot batch to assess their training
delivery capabilities, infrastructure readiness, and placement performance. Further
training targets and batch allocations will be decided based on the successful
completion and outcomes of the pilot batch, as determined by TNSDC.

3. Selected Training Partners must ensure the timely setup and activation of the AEBAS
(Aadhar Enabled Biometric Assessment system) as prescribed by TNSDC for real-
time trainee attendance, training delivery monitoring, and evaluation.

4. TNSDC reserves the right to engage multiple Training Partners under this EOI. The
allocation of districts and sectors will be based on the capacity, past performance,
and geographical presence of the empanelled TPs.

5. Training Partners may be allocated one or more districts for implementation, and they
are expected to ensure adequate infrastructure, mobilization strategies, and
coordination mechanisms to meet the district-specific targets effectively.



Definitions

TNSDC means Tamil Nadu Skill Development Corporation, a Section 8 Company of Tamil
Nadu Government, represented by the Managing Director of Tamil Nadu Skill Development
Corporation.

Applicant means the entity applying for empanelment.

Technical Committee is a Sub-Committee constituted by the Managing Director, Tamil
Nadu Skill Development Corporation to decide on the technical aspects of the applications
and to evaluate the same. In case if the items are rejected by the committee during
evaluation, appropriate decision will be taken by the committee. If the applicant is found to
be ineligible after evaluation, the application of next eligible applicant will be considered
based on decision of committee. The decision of the committee will prevail in such situation.

Application Inviting Authority is the Managing Director of Tamil Nadu Skill Development
Corporation who on behalf of TNSDC calls and finalize the Advertisement

Blacklisting/debarring — the event occurring by the operation of the conditions under which
the applicant will be prevented for a period of 1 to 5 years from participating in the future
standing advertisements/ Eol / tenders of Application Inviting Authority or any other State
Government/Central Government / PSUs.

Disqualification
TNSDC may at its sole discretion and at any time during the evaluation of application,
disqualify any applicant, if the applicant;

1. Made misleading or false representations in the forms, statements and attachments
submitted in proof of the eligibility requirements;

2. Exhibited a record of poor performance such as abandoning works, not properly
completing the contractual obligations, inordinately delaying completion or financial
failures etc. in any of the projects in the preceding three years;

3. Submitted an application that is not accompanied by required documentation oris
non—-responsive

4. Failed to provide clarification related thereto, when sought;
5. Was declared ineligible/blacklisted by State/UT/Central Government;

6. Tried to influence the evaluation process either directly or indirectly

Issue of RFP (Request for Proposal) and selection
e Detailed Proposal shall be invited by TNSDC from the shortlisted TPs (Applicants)
issuing RFP.
¢ Inthe RFP document all technical and operational details shall be furnished. At RFP
stage the parties must submit detailed technical and financial proposal for evaluation
and selection of most suitable amongst them, as per the proposal submitted.



e The selection of the TP/ TPs shall be strictly based on the evaluation of the proposals
received from the shortlisted TPs(applicants) in response to the RFP, as per the terms
and conditions and specifications mentioned therein.

Categories of EOI Application:

1. Foreign Language Training Partners

Foreign Language Training Partners are expected to offer comprehensive language training
that includes all levels of certification through authorized bodies. These partners should
ensure that the training is aligned with internationally recognized frameworks. In addition to
high-quality instruction, partners must provide assured overseas placement opportunities
for candidates, with competitive salary packages. The placement should be substantiated
with necessary documentation such as visa approvals and work contracts.
Eligibility Criteria:
e Min of 3 years of experience in foreign language training with a placement record of
>500 people.
e Toparticipate in this Eol, the TP must be a single entity registered in India.
e Operational for at least 3 years (date of registration shall be considered for
calculating the date of commencement of operations)
e The Training Partner should have a minimum of 3 (three) years of experience in Skill

Training, in Tamil Nadu or within India.

2. Overseas placement providers

To onboard the placement providers/consultancies/ manpower agencies/ direct industries to
provide overseas placement opportunities across different trades, this can be direct
placements with skill training component. The placement records, work contracts have to be

produced for this engagement.
Eligibility Criteria: Min of 5 years of experience with cumulative overseas placement record

of 1500 people.

3. New Mobilization cum Placement Partner

Model- A: Basic Training Model (Rs. 3280 or Rs. 3080 per candidate)

» MPPs are required to design and deliver a minimum of 40 hours of training for each

batch of candidates. The training can be conducted either at the partner's own premises

or at a center proposed by TNSDC, each training program must be followed by job



placement opportunities for the trainees like providing HR interview or offer letter,
ensuring that the training leads directly to employment.
» Financial Structure and Payment Details: TNSDC will pay Rs. 2000 as a base fee plus
the training cost, based on the location of training delivery.
» Training Cost Options:
< Option 1: Maximum of Rs. 27 per hour if the training is conducted in proposed center
of TNSDC at your location. Total for 40 hours: Rs. 3080 (Rs. 2000 + Rs. 1080 for 40
hours)
< Option 2: Maximum of Rs. 32 per hour if the training is conducted at your own facility
or at an industry location.
» Payment Tranche: 60% of the total cost will be disbursed upon successful completion of
the program, assessment by TNSDC and submission of offer letter/ placement. 40% of
the total cost will be disbursed upon submission of the first month’s salary slip for placed

candidates, as placement tracking will be conducted for one month.

Model- B: Placement Partner (Rs. 2000 per candidate)

» MPP should place the trained candidates by TNSDC under different schemes. MPP will
be provided with the trained candidate information through the TN Skill Registry. MPP
will get paid Rs. 2000 per candidate by providing the first month's pay slip of TNSDC-
trained candidates. Place the training partner trained candidates

Model- C: Mobilization Partner with tracking assessment and salary slip upload

A Mobilization Partner will mobilize candidates and engage with industry training providers
to obtain the official OJT curriculum, ensuring its alignment with TNSDC standards. Upon
completion of training, the Mobilization Partner will arrange for assessment by TNSDC. For
every candidate successfully mobilized and certified by TNSDC under this model, the
partner will receive ¥2,000 per candidate.

Model- D: Mobilization Partner

A Mobilization Partner is responsible for recruiting candidates for industries that are already
empanelled under TNSDC. The partner will conduct thorough career counselling before
mobilizing candidates and must ensure that each candidate maintains at least 70%
attendance during the first 10 days of training. For every candidate who is successfully
mobilized and retained with the required attendance for the initial 10 days, the partner will
be compensated Rs. 1000 per candidate.



4. Sector Skill Councils (SSCs)

Sector Skill Councils approved by the National Skill Development Corporation (NSDC) are
eligible to participate. These councils must have valid and active MoUs with industries to
facilitate placements. They should be able to deliver certified training programs through
accredited Training Providers under their domain. Furthermore, SSCs must possess the
operational capability to ensure that candidates who complete the training are successfully

assessed, certified, and placed as per industry requirements.

5. Establishments / Factories

Eligible establishments or factories should be willing to provide captive placement to at least
60% of the candidates trained under the program. These establishments must have a
forecast of 50 vacancies. Only industries with an annual turnover of over 25 crores will be
considered under this category. The training offered should be aligned with the job roles
available in the respective industries, and placements should be documented through
internal HR records and salary statements. A declaration to be given by the establishments

or factories ensuring assured placement.

6. Green channel Partners:

Green Channel Partners refers to large industries with an annual turnover exceeding %50
crores. These entities must be committed to providing direct in-house placements to the
majority of candidates trained under the program. Their financial and operational scale
should reflect the capacity to run training programs and to absorb candidates into their

workforce with clearly defined roles, salaries, and career progression pathways.

7. Training for Persons with Disabilities (PWD)/ Tribals and other
disadvantaged sections

Training and Industry Partners who are providing courses exclusive for PWD are allowed to
apply in this category. The partners should have proven track records of training and
providing employment to PWD are highly preferred. Training Partners must possess min of
3 years’ experience in training PWD courses and Industries with employment of PWD in
past 2 years are eligible to apply. Courses can be decided based on the demand in the

market, and subject to approval of the technical committee.
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8. Training Provider

Based on the candidate preferences and Industry demand, special courses on demand will

be published in the EOI against which interested and eligible training partners who have

prior experience in similar training courses can apply.

A. Emerging Technology Courses

List of tentative courses in Annexure-1. However, training partners can provide industry-

relevant skill courses with a relevant duration, along with the global certification, if any, with

potential placement.

Eligibility Criteria for Emerging Technologies Training Provider

a)

b)

c)

d)

f)

9)

h)

Company Existence: Must be a company or firm registered in India with at least three years
of operational education or skill training history.

Financial Documentation: Should provide audited balance sheets demonstrating financial
stability for the last three financial years.

Turnover Requirement: Cumulative turnover must be at least ¥50 Lakhs (Rs.50,00,000)
over the past three years to ensure sustainability.

Training Experience: Must have successfully trained at least 1000 candidates through
structured skill training programs in offline modes over the last three years.

Qualified Trainers: Should employ qualified trainers for the courses, fluent in English and
Tamil, and possess relevant industry experience.

Infrastructure and Resources: Must have the necessary infrastructure and resources to
conduct training, including training materials and digital access like Learning Management
Systems (LMS) where applicable.

Placement Mechanism: Required to demonstrate existing partnerships with at least ten
companies for placement assistance, including success metrics for student placements.
Curriculum Development: Should have experience in developing industry-relevant
curricula that align with evolving job market demands.

Industry Connection for Certification: Must establish connections with relevant Industry
Partners that validate their training programs and certificates, ensuring that the qualifications

awarded are recognized and aligned with industry standards.

11



Forms:

1. Foreign Language Training Partners

A. General Details:

B. Fin

N o g b WD

Organization Name

Partner type — Foreign language Training Partner
Language

Organization Website URL

Registered address with pin code

Operational Address with Pin code.

Year of Establishment

PAN Number.

GST number

10. Authorized person — Name, Designation, Email, Mobile Number.

© ©® N o g p» w NP

11. SPOC Person — Name, Designation, Email, Mobile Number.
12. Average Turnover for Past 3 Years
13. Course Name, Duration,
14.1s the course NSQF/ Non -NSQF? — Dropdown
15. If NSQF, enter NQR Code.
16. Attachments:
e Registration Certificate
e Turnover document with CA Approval) — as performat.
e Placement Records (Offer letter/ Pay slip)
e Number of candidates Trained and placed (in organization Letter head)
e Trainers profile.
e Infrastructure Photos (as PDF)
ancial Details:
Account Number
Bank Name
Branch
IFSC
Account Type
Course Name, Duration

Proposed training Cost per candidate

12



8. Course Eligibility criteria

9. Expected Course outcomes
10. Job title After completion
11. Expected Salary / Month
12. Placement Partners

13. Training Location

14. Attachments:

e Course Curriculum with modules.

e MOU / Tie up with Placement Partners.

2. Overseas placement providers

A. General Details:

10. SPOC Person — Name, Designation, Email, Mobile Number.

© © N o 0 b~ w NP

Organization Name

Partner type — Overseas placement providers
Organization Website URL

Registered address with pin code
Operational Address with Pin code.

Year of Establishment

PAN Number.

GST number

Authorized person — Name, Designation, Email, Mobile Number.

11. Average Turnover for Past 3 Years
12. Attachments:

e Registration Certificate

e Turnover document with CA Approval) — as performat.
e Number of candidates placed (in organization Letter head)

e Placement Records (Offer letter/ Pay slip)

e Trainers profile.

e MOU / Tie up with Foreign Placement Partners.

e Infrastructure Photos (as PDF)

B. Financial Details:

13



Account Number

Bank Name

Branch

IFSC

Account Type

Course Eligibility criteria
Expected Course outcomes
Job title After completion

© © N o g > w D P

Job Location

10. Visa Support —Provided/ Not Provided (Dropdown)
11. Expected Salary / Month

12. Placement Partners

3.New Mobhilization cum Placement Partner

A. General Details:

Organization Name

Partner type — New Mobilization cum Placement Partner
Organization Website URL

Registered address with Pin code

Operational Address with Pin code.

Year of Establishment

PAN Number.

GST number

© © N o g0 bk~ w D PRE

Authorized person — Name, Designation, Email, Mobile Number.
10. SPOC Person — Name, Designation, Email, Mobile Number.

11. Average Turnover for Past 3 Years

12. Model — A/B/C — Drop Down

a. Model A:

Course Name, Duration,
Course Eligibility criteria
Expected Course outcomes

Job title After completion

L T o

Expected Salary / Month
14



7. Placement Partners
8. Training Location
9. Attachments:
e Registration Certificate
e Turnover document with CA Approval) — as performat.
e Placement Records (Offer letter/ Pay slip)
e Number of candidates Trained and placed (in organization Letter head)
e Trainers profile.
e MOU/ Tie Up with placement Providers.
e Infrastructure Photos (as PDF)

e Course Curriculum with modules.

b. Model B:

Number of Target candidates for Mobilization and Placement.
Job title After completion
Expected Salary / Month

Placement Partners

o W NP

Attachments:
e Registration Certificate
e Turnover document with CA Approval) — as performat.
e Placement Records (Offer letter/ Pay slip)
¢ Number of candidates placed (in organization letterhead)
e MOUY/ Tie Up with placement Providers.

e Infrastructure Photos (as PDF)

c. Model C:

N o gk~ wDd R

Course Name, Duration
Course Eligibility Criteria
Expected Course Outcomes
Expected Salary / Month
Placement Partners
Training Location

Attachments:

15



e Registration Certificate
e Number of candidates trained and placed (in organization letterhead)
e Trainer's profile.
e Course Curriculum with modules.
c. Model D:

Number of Target candidates for Mobilization
Target Industry Name

Target Industry Course

Training Location

Years of Experience in Mobilization

S I A

Attachments:
e Registration Certificate
e Profile of Career Counselor
B. Financial Details:
1. Account Number
Bank Name
Branch
IFSC
Account Type

o ~ 0N

4. Sector Skill Councils (SSCs)

A. General Details:

. Organization Name

. Partner type — Sector Skill Councils (SSCs)

. Count of Authorized Training Partners by SSCs
. Organization Website URL

. Operational Address with Pin code.
. Year of Establishment

. PAN Number.

. GST number

10. Authorized person — Name, Designation, Email, Mobile Number.

1
2
3
4
5. Registered address with Pin code
6
7
8
9



11. SPOC Person — Name, Designation, Email, Mobile Number.

12. Average Turnover for Past 3 Years

13. Course Name, Duration,

14.1s the course NSQF/ Non -NSQF? — Dropdown
15.If NSQF, enter NQR Code.

16. Attachments:

e Registration Certificate

e Turnover document with CAApproval — as per format.
e List of Training Partners in Tamil Nadu (In letter Head)
e Trainers profile.

e Infrastructure Photos (as PDF)

B. Financial Details:

1.

© © N o g & w DN

Account Number

Bank Name

Branch

IFSC

Account Type

Course Name, Duration

Proposed training Cost per candidate
Course Eligibility criteria

Expected Course outcomes

10. Job title After completion
11. Expected Salary / Month

12. Placement Partners

13. Training Location
14. Attachments:

e Course Curriculum with modules.

e Mou/ Tie up with Placement Partners.

5. Establishments / Factories

1. Organization Name

2. Partner type — Establishments / Factories
3. Organization Website URL

17
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12.
13.
14.
15.
16.
17.

Registered address with pin code
Operational Address with Pin code.
Year of Establishment

PAN Number.

GST number

Authorized person — Name, Designation, Email, Mobile Number.

. SPOC Person — Name, Designation, Email, Mobile Number.
11.

Average Turnover for Past 3 Years

Course Name, Duration

Number of Employees at present.

Is captive placement provided: Yes/ No

If yes, Number of Vacancies / Year

If No, not eligible.

Attachments:
e Registration Certificate
e Turnover document with CA Approval) — as performat.
e Mention Number of vacancies (in organization Letter head)
e Infrastructure Photos (as PDF)

e Proof of Employee count (EPFO Challan)

A. Financial Details:

1. Account Number

Bank Name

Branch

IFSC

Account Type

Course Name, Duration

Proposed training Cost per candidate

Course Eligibility criteria

© © N o o b~ 0N

Expected Course outcomes
10. Job title After completion
11. Expected Salary / Month
12. Training Location

13. Attachments:



e Course Curriculum with modules.

6. Green channel Partners:

A. General Details:

© © N o g s~ w NP

Organization Name

Partner type — Green channel Partners
Organization Website URL

Registered address with pincode
Operational Address with Pincode.
Year of Establishment

PAN Number.

GST number

Authorized person — Name, Designation, Email, Mobile Number.

10. SPOC Person — Name, Designation, Email, Mobile Number.

11. Average Turnover for last Year

12. Course Name, Duration,

13.1s captive placement provided: Yes/ No

14.1f yes, Number of Vacancies / Year
15. Attachments:

e Registration Certificate

e Turnover document with CA Approval) — as performat.

e Infrastructure Photos (as PDF)

B. Financial Details:

1.

© © N o g b~ 0N

Account Number

Bank Name

Branch

IFSC

Account Type

Course Name, Duration

Proposed training Cost per candidate
Course Eligibility criteria

Expected Course outcomes

10. Job title After completion

19



11. Expected Salary / Month
12. Training Location
13. Attachments:

e Course Curriculum with modules.

7. Training for Persons with Disabilities (PWD)/ Tribals and other disadvantaged sections
A. General Details:

16.Organization Name
17.Partner type — Green channel Partners
18. Organization Website URL
19.Registered address with pincode
20.Operational Address with Pincode.
21.Year of Establishment
22.PAN Number.
23.GST number
24. Authorized person — Name, Designation, Email, Mobile Number.
25.SPOC Person — Name, Designation, Email, Mobile Number.
26.Average Turnover for last Year
27.Course Name, Duration,
28.1s captive placement provided: Yes/ No
29.1f yes, Number of Vacancies / Year
30. Attachments:
e Registration Certificate
e Turnover document with CA Approval) — as performat.

e Infrastructure Photos (as PDF)

B. Financial Detalils:
14.Account Number
15.Bank Name
16.Branch
17.1IFSC
18. Account Type

19.Course Name, Duration

20



20.Proposed training Cost per candidate
21.Course Eligibility criteria
22.Expected Course outcomes

23.Job title After completion
24.Expected Salary / Month

25.Training Location

26. Attachments:

e Course Curriculum with modules.

8. Emerging technologies training partner

A. General Details:

1. Organization Name
2. Partner type — Emerging technologies training partner
Organization Website URL
Registered address with pin code
Operational Address with Pin code.
Year of Establishment
PAN Number.
GST number

© © N o gk~ w DN

SPOC Person — Name, Designation, Email, Mobile Number.
10. Average Turnover for Past 3 Years

11. Course Name, Duration,

12.1s the course NSQF/ Non -NSQF? — Dropdown
13. If NSQF, enter NQR Code.

14. Proposed training Cost per candidate

15. Course Eligibility criteria

16. Expected Course outcomes

17.Job title After completion

18. Expected Salary / Month

19. Placement Partners

20. Training Location

21. Attachments:

e Registration Certificate

Authorized person — Name, Designation, Email, Mobile Number.
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e Turnover document with CA Approval) — as performat.

e Placement Records (Offer letter/ Pay slip)

e Number of candidates Trained and placed (in organization Letter head)
e Trainers profile.

e Infrastructure Photos (as PDF)

e Course Curriculum with modules.

e MOU / Tie up with Placement Partners.

B. Financial Details:

o g bk~ w N

Account Number
Bank Name
Branch

IFSC

Account Type
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Annexure 1:

List of Tentative Courses:

AWS re/Start Cloud Practitioner

Full Stack Web Development

UX Design-Google

5G Communication Technology

Microsoft Office Specialist Associate

Customer Relationship Management & Help Desk System

Internet of Things (1oT) Assistant

Junior Data Analyst

Artificial Intelligence Assistant

Web Developer

Mobile App Developer

Full Stack Software Development-IBM

Cloud Computing Assistant

Python developer

Jr. Technician (COMPUTER HARDWARE & NETWORK)

Al -Machine Learning Engineer

Data Analysis with Python and SQL

Foundation of Data Science and Analytics

Application Developer - Web & Mobile

Cyber Security Assistant

Software Developer - IT Services-PWD-PSA

Digital Marketing Assistant

Cloud Computing with AWS and Azure

DTP Operator

Junior Java Software Developer

Advanced Data Analytics Professional

Digital Marketing

Others
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ADDENDUM-1; Dated: 11.08.2025
EOI Reference: : 02/STT-FS/2025, Dated: 06.07.2025

With reference to the Expression of Interest (EOI) floated by the TNSDC on
06.07.2025 for empanelment of Training Providers under the Vetri Nichayam initiative, the

following amendment is hereby issued:

A. Addition of New Sub-Cateqgories under Form Type: Training Provider

Under the “Training Providers” form type, the following three new sub-categories

are added:

1. Healthcare Sector Courses

This category is introduced to strengthen sector-specific skilling for the growing

healthcare industry.

Key Guidelines for Healthcare Sector Courses:

> All courses proposed under this category must be aligned to NSQF (Curriculum, Trainers
profile, and Infrastructure).

Must have valid placement tie-ups (MoU/Lol) with hospitals or healthcare institutions.
Eligibility criteria for applicants remain the same as that of Emerging Technology Courses.

Adequate infrastructure, certified trainers, and industry-relevant curriculum are mandatory.

YV V V V

Preference will be given to providers with a proven track record of placement in the
healthcare sector.

2. BFSI Sector Courses

This category supports skill development in Banking, Financial Services, and

Insurance (BFSI), a fast-evolving job market.




YV V. V V

Key Guidelines for BESI Sector Courses:

All courses proposed under this category must be aligned to NSQF (Curriculum, Trainers
profile, and Infrastructure).

Must have valid placement tie-ups (MoU/Lol) with banks, NBFCs, or financial institutions.
Eligibility criteria for applicants remain the same as that of Emerging Technology Courses.
Adequate infrastructure, certified trainers, and industry-relevant curriculum are mandatory.
Preference will be given to providers with strong linkages to hiring partners in the BFSI

sector.

Advance Training and Certification Courses

This category enables participation from National / State Government Institutions
and Industry recognized Centres of Excellence (CoE) to deliver high-end, certified

skilling programs.

Key Guidelines:

Eligible institutions include:

B Government Funded Institutions (State or Central Government funded/supported).
B Centre of Excellence (CoE) recognized by any Government agency or accrediting

body or Industry.

Must offer advanced training and facilitate national/internationally recognized
certification.

Institutions should be certifying bodies or have partnerships with eligible certifying
authorities.

Adequate infrastructure, experienced faculty, and training delivery capacity are

mandatory.

B. Addition of New Form Type: No-Cost Partner

A new form type titled ""No-Cost Partner™ is introduced for entities willing to

provide skill training and placement without financial support from TNSDC.

Key Guidelines:

The partner must have independent capacity to deliver training, required infrastructure and

relavant trainers for the proposed Job Roles.




» No financial assistance will be provided by TNSDC.
» All partners will be shortlisted based on evaluation mechanism followed for all other TP
categories.

Portal Link: https://candidate.tnskill.tn.gov.in/eoi vetrinichayam/home/eoi-application

This Addendum is issued with the approval of the Competent Authority.

Sd/- - -
Managing Director



https://candidate.tnskill.tn.gov.in/eoi_vetrinichayam/home/eoi-application
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