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A World Bank Group Flagship Report “January 2023 Global Economic Prospects”

https://openknowledge.worldbank.org/bitstream/handle/10986/38030/GEP-January-
2023.pdf




KTIVIERDLAATIERDEE

2023F 1A LUIMF. KFTVI1EE%H

2000 AZxLA1F 7

(X ?

D ilMZ$9430%E AY8912 A

1)

Alphabet (Google#i% 12. 000 ADL A A TEH3 (202341 8)

Microsoft

10,000 NDL A7 7% F 5k (20235F1A)

META (Facebook)

11,000 AL EDL A4 7T (2022411 8)
2023FFNFTLDE | EHK

Amazon 18,000 NDL A A 7% F 5k (20235F1A)
Salesforce 8,000 N (EXE D10%) DL AATEHFH K (2023F18)
TYITEEFRNETLHEREXIRBERADHT H2%

ARELT. |

NREREEDTYIEE, 307056

—EAXDAFFEIERL

A

BELT-




JE—FT7—2I1CB9 55 HEAE (20224F)

= YE—RT—D-\AT)IRD—D%ERT HM 7
-)E—FTJ—2: 24%1E 50
- INAT) R —5:16%IEM (LVg NE2021F LD LEER)
= JE—FDJ—OTEEENRLELEZMN?
-62%hH Yes
X HARDIPETITFN4E|H
 FHISFAMNERDID THNIESWEBRHMBINTELELIN?
-52%hH Yes

Owl Labs with Global Workplace Analytics (202247 A )
https://owllabs.com/state-of-remote-work/2022
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— “ManpowerGroup Employment Outlook Survey” &Y
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