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JOB OPENINGS AND LABOR TURNOVER — MAY 2021

The number of job openings was little changed at 9.2 million on the last business day of May, the U.S.
Bureau of Labor Statistics reported today. Hires were little changed at 5.9 million. Total separations
decreased to 5.3 million. Within separations, the quits rate decreased to 2.5 percent. The layoffs and
discharges rate, while little changed over the month, hit a series low of 0.9 percent. This release includes
estimates of the number and rate of job openings, hires, and separations for the total nonfarm sector, by
industry, by four geographic regions, and by establishment size class.

Chart 1. Job openings rate, seasonally adjusted, Chart 2. Hires and total separations rates, seasonally adjusted,
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Table A. Job openings, hires, and total separations by industry, seasonally adjusted

Job openings Hires Total separations
Category May Apr. May May Apr. May May Apr. May
2020 2021 2021F 2020 2021 2021° 2020 2021 2021P
LEVELS BY INDUSTRY
(in thousands)

RO Al e e e e 5,447 9,193 9,209 8,272 6,012 5.927 4618 5,803 5318
Total PIValS: sm s e 4,813 8,263 8,305 8,015 5,661 5,619 4160 5,478 5,035
Mining and 10gging. -« cueemmmsmes srsssamms 11 23 23 19 21 22 30 20 21
CORSHIUCHORNE 1 o smmmassss s o s v i 281 351 299 724 328 311 301 349 333
Manufacturing. ... 316 825 814 640 399 417 313 427 392
Durable goods. .......coooiiiiiiiiiin 187 462 458 370 216 224 181 240 211
Nondurable goods. ...................oonn. 128 364 357 269 183 193 132 187 181
Trade, transportation, and utilities........... 1,036 1,644 1i638 1,576 1,210 1,262 979 1,313 1,186
Wholesale trade............................. 140 285 280 228 170 169 177 169 146
Retailtrade. ..., 659 955 974 1,015 793 823 531 832 781

Transportation, warehousing, and
(1) 1|1 1= SR D T 238 404 385 332 246 271 271 312 259
(51 0a 115 nT=111 o o RN S S S 81 114 132 65 101 95 93 84 70
Financial activities.............................. 309 416 372 219 211 211 169 200 204
Finance and insurance..................... 233 292 271 110 141 134 118 139 139
Real estate and rental and leasing....... 76 124 101 109 70 77 56 61 65
Professional and business services......... 883 1,591 1,491 954 1,056 964 913 1,126 934
Education and health services............... 961 1,529 1,646 1,195 749 773 627 721 684
Educational services........................ 80 130 165 97 88 102 67 92 67
Health care and social assistance........ 881 1,400 1,481 1,008 661 671 560 628 617
Leisure and hospitality........................ 737 1,405 1,415 1,978 1,336 1,343 600 1,021 1,000
Arts, entertainment, and recreation....... 111 247 167 165 187 187 98 108 118
Accommodation and food services....... 627 1,159 1,248 1,813 1,150 1,156 501 913 882
OHherSeVICeS . cunmmmairssmemitrmmms s 198 364 473 646 249 220 135 218 210
(6 (a7 =) 1112 0 | S S WU 634 930 904 256 351 307 459 325 283
BOABFAL ........conemmmnnmmns wsssmsisrs s sspipipiniass 75 143 126 51 43 33 58 38 43
State and local syl 559 787 778 205 308 274 401 287 240
State and local education.................. 206 288 334 124 159 182 261 143 101
State and local, excluding education. .. .. 353 500 444 81 149 93 140 144 139

*p Preliminary: RIRfE Sources : July 7, 2021. Bureau of Labor Statistics, DOL  §
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Equal Employment Opportunity is

THE LAW

Private Employers, State and Local Governments, Educational Institutions, Employment Agencies and Labor Organizations
Applicants to and employees of most private employers, state and local governments, educational institutions,
employment agencies and labor organizations are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Title VII of the Civil Rights Act of 1964, as amended, protects applicants and
employees from discrimination in hiring, promotion, discharge, pay, fringe benefits,
job training, classification, referral, and other aspects of employment, on the basis
of race, color; religion, sex (including pregnancy), or national origin. Religious
discrimination includes failing to reasonably accommodate an employee’s religious
practices where the accommodation does not impose undue hardship.

DISABILITY
Title I and Title V of the Americans with Disabilities Act of 1990, as amended, protect

qualified individuals from discrimination on the basis of disability in hiring, promotion,

discharge, pay, fringe benefits, job training, classification, referral, and other

aspects of employment. Disability discrimination includes not making reasonable
accommodation to the known physical or mental limitations of an otherwise qualified
individual with a disability who is an applicant or employee, barring undue hardship.

AT

GENETICS

Title II of the Genetic Information Nondiscrimination Act of 2008 protects applicants
and employees from discrimination based on genetic information in hiring,
promotion, discharge, pay, fringe benefits, job training, classification, referral, and
other aspects of employment. GINA also restricts employers’ acquisition of genetic
information and strictly limits disclosure of genetic information. Genetic information
includes information about genetic tests of applicants, employees, or their family
members; the manifestation of diseases or disorders in family members (family
medical history); and requests for or receipt of genetic services by applicants,
employees, or their family members.

RETALIATION

All of these Federal laws prohibit covered entities from retaliating against a
person who files a charge of discrimination, participates in a discrimination
proceeding, or otherwise opposes an unlawful employment practice.
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