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CARES Act
(Coronavirus Aid, Relief, and Economic Security Act): 3B+ 7 4 L AXIE - HF - BELLDREE

FLSA (Fair Labor Standard Act): A1E 5 EE#E %
LWA (Lost Wage Assistance Program): E&18%&E 707 Z LA
PPP (Paycheck Protection Program): fa 51R%#& 7' 07 Z L

PUI (Partial Unemployment Insurance): 2i9By L ZERIE
WARN Act (Worker Adjustment and Retraining Notification Act): @& A - BIlET S %
WSP (Work Sharing Program): 7—2 >z 7 U > o - 7077 A
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Employer Certification

| certify to the following:

A.

The E‘I‘I‘lplDyEES' health insurance, medical insurance, retirement or any other fringe benefit in effect pric:r to this
Shared Work applicatir:m will not be eliminated or diminished unless such benefits are eliminated or diminished for
the entire work force.

The union(s) representing the employees identified as participants have reviewed and provided written consent to
the plan. This consent will be retained and produced upon request.

Without the Shared Work Program, | would be laying off workers.

» The reduced or restricted hours for all employees included in this Shared Work Program eguals the hours
that would be lost from the laid off workers.

Additional employees will not be hired for the affected group for the duration of the plan.

Shared Work benefit payments may be charged to my unemployment insurance account (experience rated or
reimbursable).

| agree that no participant of the program shall receive in total more than twenty-six weeks of benefits, excluding
the waiting week.
| have provided notification of the proposed Shared Work Plan to my workforce.
« If 1 am unable to provide such notification, | have provided an explanation on a separate sheet included with
this application.

| have provided in question 12 an accurate estimate of the number of employees who would be laid off if | am
unable to participate in the Shared Work Program.

The terms and implementation of this plan will fully comply with employer obligations under applicable federal and
state laws.

The Commissioner will receive reports necessary for the proper administration of the plan upon request. The
Commissioner can access all records necessary to verify the plan before approval and to evaluate its use.
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Direct dial: 212.554.7670

Email: hnaito@mosessinger.com
Japan Practice: Back to work program:
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