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Federal:
PROTECTED GROUPS - 1964 | PROTECTED GROUPS - TODAY
+ Race + Race
+ Color + Color
+ Religion + Religion
+ National Origin + National Origin
+ Sex (Gender) + Sex (includes pregnancy, childbirth

& related medical conditions
+ Disability (ADA)
+ Citizenship Status (IRCA)
+ Veterans Status (USERRA)
+ Age: 40& older (ADEA)
+ Genetic Information (GINA)
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Equal Employment Opportunity is

THE LAW

Private Employers, State and Local Governments, Educational Institutions, Employment Agencies and Labor Organizations
Applicants to and employees of most private employers, state and local governments, educational institutions,
employment agencies and labor organizations are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Title VII of the Civil Rights Act of 1964, as amended, protects applicants and
employees from discrimination in hiring, promotion, discharge, pay, fringe benefits,
job training, classification, referral, and other aspects of employment, on the basis
of race, color, religion, sex (including pregnancy), or national origin. Religious
discrimination includes failing to reasonably accommodate an employee’s religious
practices where the accommodation does not impose undue hardship.

DISABILITY

Title I and Title V of the Americans with Disabilities Act of 1990, as amended, protect
qualified individuals from discrimination on the basis of disability in hiring, promotion,
discharge, pay, fringe benefits, job training, classification, referral, and other

aspects of employment. Disability discrimination includes not making reasonable
accommodation to the known physical or mental limitations of an otherwise qualified
individual with a disability who is an applicant or employee, barring undue hardship.

AGE

The Age Discrimination in Employment Act of 1967, as amended, protects
applicants and employees 40 years of age or older from discrimination based on
age in hiring, promotion, discharge, pay, fringe benefits, job training, classification,
referral, and other aspects of employment.

SEX (WAGES)
In addition to sex discrimination prohibited by Title VII of the Civil Rights Act, as

amended. the Fanal Pav Act af 192 as amended nrahihite cov dierriminatian in

GENETICS

Title II of the Genetic Information Nondiscrimination Act of 2008 protects applicants
and employees from discrimination based on genetic information in hiring,
promotion, discharge, pay, fringe benefits, job training, classification, referral, and
other aspects of employment. GINA also restricts employers’ acquisition of genetic
information and strictly limits disclosure of genetic information. Genetic information
includes information about genetic tests of applicants, employees, or their family
members; the manifestation of diseases or disorders in family members (family
medical history); and requests for or receipt of genetic services by applicants,
employees, or their family members.

RETALIATION

All of these Federal laws prohibit covered entities from retaliating against a
person who files a charge of discrimination, participates in a discrimination
proceeding, or otherwise opposes an unlawful employment practice.

WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED

There are strict time limits for filing charges of employment discrimination. To
preserve the ability of EEOQC to act on your behalf and to protect your right to file a
private lawsuit, should you ultimately need to, you should contact EEOC promptly
when discrimination is suspected:

The U.S. Equal Employment Opportunity Commission (EEQC), 1-800-669-4000
(tolHree) or 1-800-669-6820 (tol-free TTY number for individuals with hearing
impairments). EEOC field office information is available at www.eeoc.gov or
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Charge Statistics FY 2019
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Source: U.S. Equal Employment Opportunity Commission
9

Copyright © 2020 HRM Partners, Inc. All Rights Reserved.



SYHR .
Ban the Box &

= ) YRy O REG. —RERYIC,
HAIFADEENDIGFELFE T, KERE (C
XU TILTRRDOBERZRIEIDIEDT
E%O

= N> - Y Ry O ZEO—REM R R
(Z. KEEHDERE EFYICILEES
(CDWCELERDEZ5RLDE
IREHDEDTHD.

= —REEBUERHFSEOHRAZA
J7—9 3EEET. BERENMNILTERE
(CDWTRID ZC &EZSIELETT DL,
N> - H - RO CEOBENTH B,

HiB8 : https://www.paycor.com/resource-center/ban-the-box-state-by-state

10

Copyright © 2020 HRM Partners, Inc. All Rights Reserved.



o [RATHE
BEDIGSEZE 9 C & (di=)

= ERIHS., FHEICT T DBEDESRZE DB 2RI T IESHEE
MISEFEIE L. IR 17N E170BBEKTERLEHHDWNIaL METT
ETHD
= CORERBRREHIREGUTOUMLK 5EEZED L2720 TWD
v BEHDWIBEDRSERZR(CKREBEDENZITS &,

v KiEZ LT3 AT 7 - \DORHEZFTCHRSEESEEORREZER
ANV FREZEHHTD &,

v AEEZEIBRIC, faSRvaSREZERI L.

v EFOBHRREMF E U TRSREPIRSREONARZEKRT INKCEHRHBMHITD
:&O

= A E U TCELZOEEENMREICIZADTULBH., The Equal Pay Actditk
ITBNICADT. PNZAREHLU TOLW OBENICESEND,

11

Copyright © 2020 HRM Partners, Inc. All Rights Reserved.



FH AT EIE e RATEN
FERE(ICED TOEER

Conditional employment offer letter :

» FRABAECESFZDIFBRCEFRETHD. TUTDLD
IMIBEERGFZmIZUTCHROTERANA T 7—Nd| C&%
X3 :

REE L. STHERERSCBRIDCE

S04 ROUTZ > ICRBEZLITDCE

I\ OIS RFTVI(BBR)DERMNEIETHDE

ZY 5 2 ROFERABERNC &

KETEENICF I DIEN EIF OB HERAZ(CGIAT DS

o ] [ [ Uk A7 | —BEMfE a2 — 2= 57 Z N NI F=Z —

— ANAAZ

SN NN

Y

N = B Y= H)

= FFIAT 7 —LAI—(CINARTES KWNIEH
v ERRFERE(Z At-will Employment THBZ &
vV COAT7—LA—(FEBHIDFET(IIRNC &
> AT 7 —9F DES5RELTEREIFVEER(B)EEFHIT DL

12

Copyright © 2020 HRM Partners, Inc. All Rights Reserved.



EBPARTNERS

4% (Employment Relationship)

JEH ’ﬁ‘é(c_(i;

v At-will Employment({T2ER) : F%?iﬁﬁlé%éﬁb\jb\b\fdéﬂ%_c
HCIEROBRICEANDSITERDRIEZEITOENRD ] EOEREZT
NI ERBEDODRFZLHDHD,

v Condition of Employment (ZH4ER) : BRICEH > TEGFZMHITD
BalCANS,

BU. U TOENHNHEZET BISETEHINIRV\UNCEDERLRS) !

<\
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(Office) (Los Angeles Office) (Chicago Office) (New York Office)
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