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FE K LTI U 1] Hbf%é\" »Statutory Maternity Pa
VETE U PEFA T (SMP) DS EM1 T IRD G2 1= DD, Sootal Soourit (Matyemity :
(i) HPE TRED #5151 A ATE TIZA < EH26 ML TRETL TS ()] ) PR
(b OISR ; Mlowanee) and Socia
(i) BALE G957 R (BB B ONEH S35 Biﬁ;%lz) (ar;/lz;z;lgl{f)
JEF FIISMPEZ AR B R 1Tk U I ) D63 [ X BT HHE 090 % & ST HA U, regulations 2006
ZO% (33EM) 13123.068 K4 EIC IO Zbbins, fMF @ ok 7o 0 0
H\Zx9 AR LRI I Fi 4 & [E BLARR (National Insurance)% A7 AuiX Contribution alzd benofits
ASSYAT
o - B 1992
5. A A BRI O (3l o ~
FEIRL B2 LA I, 250 RIS A BAE LD B R (ggf;;;;yggﬁzg;gs Pay
WO Z TR B S S EE SR D, 1980,/1987/1994
*Sex Discrimination Act
1975
AELL ERICESARICHT R T A8 AE THY, 2> HAFEA E: (child’s birth
certificate) b L<IE#E xR E (child’s adoption certificate) (2 B & D44
AINENIL TS, HDWIERAT (F8EE OB A X 18R AT ) DIEMI723# |- Work and Family Act
REOE BREYFOFITEROFT IRKBEBSGT 2203 TES, 2006
ﬁw%%ﬁ TE N TR R AT HENS R DI H 22 A E TORICAEH TR E 13 |Maternity and Parental
(Paternit EFECTEIKRIRZ RS Tx5, Leave, etc and the
Leave) Y [ % 708E . R R EA M T BIEEH DL T 1854 DA A |Paternity and adaption

DELLEIZHKD HETOMICKEISHEBECTE RKIREZRE TX5,
JEEROEE (=EEZH AN T YEZHLTCVDES)  fAE T T3to18
ROFEA HETOMICAFH THREISHEBETE RIKREZRE TE2,
(EEEFTR) R A M AL CRUS LTI B,

leave (Amendment)
regulations 2006
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o [E 0D JeE Al —

) i FRNE FRALE
B L BREFEICE DD L S BRI T BT O IERE O IR A
S 9 2HER &R,
TERBHEEFI, FE, A B FRO—BEL TR —FKEHTHEIETIEL
Ete, Fo, HFVRAFTT - ABLLET2E N EBERICHAH DX
Be VBT L OLE END REMNHD, “Emplovment Richts Act
AT < TER AR | LI DB ORI R E T 28 I b T, HDHN 1996p(szmon 57gA)
i (Com assf:) | EERORE, RESNDLOTIIAROD, KDL —ABDS: (Amended by the
IEz ate If)eave) (i) REES LD Emplo mentyRelations Act
il (i) B F IR DA - BATHEE by
i (i) Be 2 500D HE 1999)
(iv) THIE IR T L UM E U WP N L R F D7 7 N CX 7
WA DXL
(v) FEP AR A U2 T HE s~ DAL
(vi) BREBZ RO
o &% - _
20084E10 4 1 H LARE DR AR S 4 (RFHS) 13, £R#m22m L L OB EI5.738 | (.- .
i |2 18~ 2LROBEIEIEA TR K, 16~ 17RO #153.50H 15, o9 | et onal Mintmum Wage
FETEE 104 1A LI (10429 1 30 A 77) THR228BA 12358001, 18~21758734.83 | C Act 2008
RUR . 16~1TH 33,57 R, mployment Ac
o |FRFEAR Y OBBE SR IE, — BT H 5518173550% . K H 571873100%, & HE ;
= R—F ZAOTILIEE, — L 205D, XIS OEFLNEE D
& R—F2 |[SHEARBICLo TR ED, T— A= E L, BOEREREITGN a3y e -
£ VRIS TS,
WRFE L@ EEIREME . EeNTEENS Emicks), B4 o
S FICBALCIL, B Lo FHI37< SBKAILIRFE ., ICEB OB, Bkt B
V| EEGREICEAESND, B AIXEHITER., i X LRB DO S- ik
FERX 1B H GO EREL VDI, KELERD,
o TSR, E R EIITPFIR BN S D, IRIR A (I RERIZ2 L E A3 S |Income Corporation Taxes
. na, Act 1988
Ry AHERCIHEI~SRU R EOBRBFHROIBEN R THD, HEREER B
i BT HL2AHHD,
ol - -
M Zoopts s [ m s, BRI, BRI DR ~DI A S S, o S=— T —% )
FEHIE |RETASLIEEAA Lo oh A,
" (‘Employers’ Liability )
Compulsory Insurance
vy S RAEIZEBEFOERENRET 25 RIREITIMATIRENHD (FFEE |Act 1969
| 7 AT R ELCI) *Employers’ Liability
5 (Compulsory Insurance)

Regulations 1998
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o [E 0D JeE Al —

il ELAR FRHALE
1. 165% L Lo AE T UL LD KUEDHHE 1T R R E
(National Insurance Contributions:NIC)DZFAR KD SIS,
2. NICHAWNFIETE BRI TR T 92, BUTOETE BRI B MEN65
% PEDN605ET2 28, 20104E7:520204E D T 2o D 1 E IR ARl 2 DU T
1655k T TS & EIF oD TIE,
3. T KK BT L DD,
LUF, 09/108iHI4EE IS SN AL — OB : NAZ T ZRNT T AL DEE, 7
T AIRBINAFE O JBHETOBEHE I /303 CTd, ) -Social Securit
(i) J 2472 DILAFEAS110~84478 R ETORMAEZULAD1 Y% K445, | 2 OCtI?b f.cu“ 8YL Benefit
(i) 3 24 720 DULA B8 A478 L R RBORE B X EDITINAD Yo 3Bz Fg | [0 oHons & Beneis
% 9, . .
1| sy |G EONICEHIE#1312.8%, Rsocialt.secugggl
| TR L ko R Y e A B CENE I E (BEVERA IS TIEE Nt e
3 DEUHE RO E N —FF—) ONICKFANT LD : A 32‘%1(‘); ‘é“ ributions
(i) #LH ) SR k8 =24 (Contribution based Jobseeker’s Allowance, 277 A1MD ¢ and various
7) cher statutory
(i) (5355 46 1 (Incapacity Benefit, (51250 IR /2 ipgy) | 1STHments
(iii) B H i 7 A 38 L OV TR A B =24 (Contribution based Employment and
Support Allowance (ESA))
(iv) ZAH944> (State Pension)
(v) IBNIN4E4 (Additional State Pension, 77 A1)
(vi) — NELF Y4 (Widowed Parents’ Allowance)
(vii) & F2Y (Bereavement Allowance)
(viii) ZE1= —M54> (Bereavement Payment)
*The Sex Discrimination
Act 1975
*The Equal Pay Act 1970
+The Race Relations Act
1976(as amended)
+The Disability
PER, AR (L, (S, BOBE, ) | BB EOFIE, SR, figigi, 4 Drcrimiatin Act 1995(as
Wi BV NP A LT T L IS TR B 2RI i [T e
%o SLICH KIS GERILELL 25, Eauality (Relisior
o FF 1 qgahty (Rehg}on or
TN MR IR LS THz i, i |Polieh Reaulations 2003
AL, BRI L7278 AR, PERIB DU R 23l IR S ofo 8 [ e S e
G, FOROBRAF EEOSVZERIOR 2B ERISNA MRS D, Oqgal ¥ \exta .
rientation) Regulations
2003
*The Employment
Equality (Age) Regulations
z 2006-2008
D +Disability Discrimination
i Act 1995
BhE e £ 5 (ACAS)IX 57 i BALRIZ DWW TET A UERI (code of practice) & 7E
DTWD, A EEWAE M TAMEANUEZ 72D > TG E8 e AT T
1B HHA25% £ CTORIPH CHIR T 2 &L FFO,
1898 F#t = (Disciplinary Procedure)
A EITWAE OREST A% 5B A2 E IZ CTHR/RLARS TSR, #7
P S AL JAF R ATEL TR RF IR L2 TRV, £ OBRIIIS O | - Employment Relations
B | PG OREDLDLNIEE AR TS EDIEEOHERIZ R, Si®  |Act 2004
T %, R I A ISR U CEEICTREEZ B LTI b7eW, IRIEIZ |-Employment Act 2008

RHRDBE . W AE TR TN TED,

< E ML F45E X (Grievance Procedure)

Fl—&4, 720, REIANBEH, EERREEEDOR A LOREHEFRNZ L TH
B DN 2 B UL CAHIE, 2272 UETE (constructive dismissal) OS50
HAEPERAEPORL BTN EZ T WD EX R L IR HELD, #RH
FNTF ST B2 EOMER], FE3R 3 DMERI 2 FF o,

+ACAS Code of Practice
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o [E 0D JeE Al —

il K

TNE

HRALE

= O A

e =

VT —ay

RS9 5HE
Al

1. B IR M L, s e oAk (2 40) 123 1T 55 F T OV TTE
IR LD DT R DR 2RO DHER D 0%, TIZLAEZE RS0 ANLL B
R FH S D,

2. MR & E 9 58RI (Regulation) (38 F FEAME B 6 LB AR - 1
TLHITEEHE L0, TRt ki3, IR D10% (HL& /N5

A BeR2,500 N I LD Bt - a2 B9 D IR iRD 2 sk D 72 IE A E
(ZEDER, HOWIEM ENZHEIRIRLIZGE | I 7o b,

+Information and
Consultation of Employees
Regulations 2004
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TANT ROl JE—

il B ERAR RHE
B M T TANTREET, ﬁﬁzbi‘%ﬂé\@%ji%%ﬁﬁﬁﬁ‘é%%lj%f%ﬁﬁbf@ VB, 7277 ‘
(%L{i/?\ﬁ) L. :@fﬁﬁlilﬁ]%ﬂ@ﬁﬁ%ﬁﬁﬁ?”'ﬁfiﬁ'éf:&’)ﬁ:ﬁ&b%ﬂf:o SOEALL =k
B, 5 IS LOEC (4 ) O EFE I 045 FE 57 8) BEIARIE DN & S 417,
ML Ty A
jﬁ%%gnﬁg% H AR OS5 8 J‘ﬁéﬁ—é@ X, Department of Enterprise, Trade and -
> ?;5) Employment ({23-% 5 -EHA) .
1. Established by the
Industrial Relations Act
1990 (also functions under
the Adoptive Leave Act
1995 and Parental Leave
Act 1998, etc)
2. Established by the
Employment Equality Act
TR F DN D, S EREEF R 5 EE LOBKBIIL Fomy, 1998 (also functions under
L. Labour Relations Commission (77 BB % H =) : i@ﬁﬁ?*ﬁ?%%ﬁ(—ﬁ%ﬁ the Employment Equality
HEL . PEEBMRDOT R ASA AR OV — b 2% 48, Act, 1998 and the Equal
2. Equality Authority (CEE£%RE) : RIEEE~ Dk, Status Act, 2000)
3. National Employment Rights Authority (NERA) : J& FHHERI DT 4 4 [F |22 |3.Establied as an office of
BEEDI-OIFRSLSN TSRS, BEp 2@ R R AL, #5458 [the Department of
AR T EEBITMHENDIVIUEEE T, Enterprise, Trade and
4. Labour Court (5B HIFT) : FE M FOMEREMMBIL . KA EfigE S f% |Employment. There has
49, been a proposal to establish
5. Employment Appeals Tribunal (& 3 HIFT) : RN IEFRIE , fickiaman, 435 [NERA on a statutory basis
(AN Y S B INADE S & R (also functions under the
6. Equality Tribunal (32321 |FT)  SEENLIEDEE, National Minimum Wage Act
7. Circuit Court GK[EIFH]FT) « R~ ﬁU??Xﬁ DOHEF D (HEZER O HEf 72 iooofggflﬂployment Agency
&) ct
ik 8.Rights Commissioners MefI|Z 8) : RO IEMRIE2E D978 BtRIE Mz  |and Protection of
5B W, AEDSDRZAIE SO T P T 5, ¥ E 5 - KE N 5(%1;10ym§nt Act 1977~
. 2 , etc
1% 4. Established by the
] Industrial Relations Act
| sl iR 1946 and subsequently
DT D amended by various acts
RIS T (also functions under Anti—

Discrimination (Pay) Act
1974 , the Employment
Equality Act 1977 and the
Pensions Act 1990)

5. Established by the
Redundancy Payments Acts
1967 (also functions under
the Redundancy Payments
Acts 1967 to 2007and
Unfair Dismissal Acts 1977
to 2007

Adoptive Leave Acts 1995
and 2009, etc)
6.Established by the
Employment Equality Act
1998 (also functions under
the Employment Tribunal
Act 1998 and

Equal Status Acts 2000—
2008, etc)

7. Established by the
Constitution and Courts
(Establishment and
Constitution) Act 1961(deal
with civil matters)
8.Established by the Unfair
Dismissal Acts 1977 to 2007
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T AT RO E

G ERANAEAS ARAAE

FhER

AR Z2OMERKITEL I DITED SN TR, Bk - 3551285
A3, OEE, BUREIILHDH D,

Eiﬂ&ﬁﬁiﬁéb\ A FEZLL T O @z Em CHRAE IR T HZENMA
Thb,

OB E X OBHE D4

ORMEDTANT L RERNOEFT

Otz

T& FI 50T 8%%%%%5‘ The Terms of Employme{‘lt
OB DN S 415 & 2001
OF%E% 5 T EB REH
OFFIRIR K OB 3254

ORI M OV #2818 5 i
OJEH DG AT DA EDOS R
OHUAS FTREZR IR - IR TEI
ORARKIBKTI5HH
OEIRIC L DmE 5 RREICB 2544

PYVEZI L eI A A T R R X TR,

The Minimum Notice and
W AE L, AR EOGE . BRI 5T, RIKER | Terms of Employment Act
BB |9 LEMENCEAE ICEO F@mam T UIL, 72720, JEH s A [1973 (Bffad s & O
LEM L BIZ 3 2I08EEE AR EITINZ 52 EH FTHE, B9 2L 19739-5)
& 2001

TR IEH

FHEICED | R EDOHEE ~G 2 B0 R EEE O fif e 8 5 151 25 &
HILTND, @ EII O R IH FH O BB HIFIZ LD,

st ok \ The Minimum Notice and
O%{Jg’%,ﬂi&g i @1%%%3%5‘[ Terms of Employment Act
fit T D~ B i 1973 (R (i 4 S O IC
s B2 55 B 5 19734 2)
5HFE~104 478 2 2001
104FE~ 154 63

154~ 83 ]
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TANT RO I 5

TRNE

RALE

EhER

RINTEfRIE (Unfair Dismissal):

T AFILRNEICESE fRETDHIENROOENTND, FiEEBFERIZI -
TR — R OFENEDHIVTND, #EHE N YIRS NI A . #H
FrIIHEE A 1% (reinstatement) | 7 G HE (re—engagement) &2 1 HAER)
DD, NNIEMREZ ST o LRlE T 29 HE 1T, #EFIZ B (Rights
Commissioners) £7- 13 & AFEHIFTIZH LI CEITHZENTED, [RIEIX167%
Pl b oA 126 A L Lo HE ICE s, B, #EHE DR
DHETHLGEEFRLS,

OEAELFRICEHDVIEL TAIR U EE TR FEOBIE

(i) ERH TR T 2F | HDOWVITEEH

(iii) J& A Al s (FASHIZ X A 37" 227 I (Statutory Apprenticeship) Z8& T
Loy ARLUNICESNE

(EEFEI) RNIEMERER L TN TEDLDOIIMIES V- H ) B65 A LA (4]
SR —ATIX120 H FCHESIND AIREMEDN S D) , MBI R2FER 75D
e (ZZTolEE 11X gross remuneration’)

VR — (TN B TEHE)

W ORI ay (B FAELZRLRY O ORISRV E A,
(i) 1655 LA Lo JE I A3 104 [ LA _ETHEEGE ., RIEFKHTY
(Redundancy payments) Z52 1T HAZ LN TEX S,

(ii) o e P BB =2 X R THY . 600 —% FERICIEIC>E 2 M5 D
#a5- (gross pay) &725,

(iii) Jié Fl 3213, 1 E R TRIE PR T2 4 LA 550 B B 2 24095 SO Bk 5
TEMTED,

(iv) Bl Z IR AER DO E R — IR BRESh, BE0RWB RS EEIC
BoTROONDEEREDI T Ay 2Tz —r— A DWW (T =) —iE
ITEHEDOT AV 2 T2 V—=NT AT R ANGEEBERIEL, D%\
WK S 2T A2 a5, 200448, S B FHIFTIC L0 FE a2 1 X
Nizs ) EWHOERBPFEET D,

* The Unfair Dismissals Act
1977 (R IEMRFEIE19TTH
%) & 2005

*Redundancy Payments
Acts 1967-2007

*Protection of employment
(exceptional collective
redundancies & related
matters) Act 2007

it

(EE=3

FERLE
(HEFERI]) ~
DIA

BB T F IS I T MR 2B 3505, RAENTHER W Hok
DT, ZDOFEMEEFRILAR W T DT/, 72721, The Industrial
Relations (Amendment) Act, 2001 (ZEZEREE (SE) IEF2001451) BL
Industrial Relations Miscellaneous Act 2004 (375 E84% (MEHI) 200445 1E) T,
DG E DR PR Tt X &R E,

#E1%. The Industrial
Relations (Amendment) Act,
2001 (571 BAFR (&) 1E55
20014F#5) & Industrial
Relations Miscellaneous Act
2004 (5714 AR CHERI) 14
20044F%)

18
55
i

5 B ]

e A OB AT REZL -2 7 BRF RN, R BUR B2 PR | B Tl 48IFfH],
BT, 240 DS Bitkfee L T LLIFE] LA_EOIRIRZ BUG9 DHER & K5, F
PRERNZ, 40 H LU O R 0 57 R D A R 2 SR E L2 i 37e b7
Y,

PHIE, ARFHI305y L5583 25 5131650 [ 60FHILL L5584 555
13, 300 LA EDIRIRZ lUS 72T ME7e ey, 7o, LAF O H 24K 2L EH
DU 23 [F DD HASIFR] LA L Dfkiee L 7o RIRZFF rl S 72l e brany,

The Organisation of
Working Time Act 1997 (55
B IR VA 25 199 T 4R %)

FREDOHDY
P

ﬁ%ﬁ:;éﬁi EHIIFRET YT HDOWVITEED EIRIBIC R THB
ERAY SN
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T AT RO E

TRNE

ARAAE

R
e
il
J&

RRER il € 4

X

TANTRTIIEE  AEM9 H (Good Fridayld & £1720 ) DK H (Public
holiday) 3 FEIRIRE L CEDHIL TS, ORGANISATION OF WORKING
TIME ACT, 19971289, 2K B A DIEER FIRIBRIZIR OV D H1ET
HESIND, (a) (b) (¢) DIBLWT N KOLDETREGTHIENTELMN, (1
J—7"« ¥ — (leave year) | IZEB T4 [H] (working week) Z# x THS T 52
LIXTER,

(a) 11V =7« 1Y — (leave year) | (Ffk1,3650F ] S5 89D L35, {HLEL
BRL7=358 2 FR<) 1B W T4 ] (working week)

(b) 15 A (calender month, Fi&1 1T F7 B HZ &5t 12V T LA
(working week) D9 5345 D1

(c) "MY—7"-A¥— (leave year) |\ZIIT B H@IFERI DS H8% (41 [H (working
week) X 7RV E S E)

L, R HIZPEL S =2 A L5581, AR H O1H RO B ETO5 E O
DB IR EHAVRF BN B IZAR B Z UG T 2852515,

The Organisation of
Working Time Act 1997 (57
B RF IR E I B 199 T4 1E)

JEF 13 B R R R O 52 K HOF 513720,

{BL#E A3 1ZPRSI (Pay Related Social Insurance : #2258k % X > TV i
I RS S PR R O %t G2 b7 D,

B IROBGA O PRSI EIT A AT (illness benefit) 25217 BLD
EHAERFO,

() TANT o RIEFIEBE I L > TR ST D Hidilk D B2 %35 (Ministers)
i) EBHE D T +'E (NCOs and enlisted personnel)

i) W38 —a Ll LRI ADNGHD T2, P2, —E REITHEF T 55718

iv) 199544 A 6 H LABRIZER SN B B
v) 199644 H 6 H LI D22 =7 ¢JE FH £ /1# (Community Employment
participants)

Am]ﬁ%/\/\

FEAR (Maternity Leave) :

ZMEIFEEIRE L C261 ] OIRIRZ IAMERI A A T 5,  JEH EIXZDFERE]
i, 2O HE TR EE R TR B 1320, 20ROV S X, B —
BB RN R T 4o b T HIENTED, HEIHIESSIIBNAIC 161
DS DFERE TG T HZENTED,

B RIAHE (Parental Leave) :
THDEDBIHDLNTER I THOMHE 1L, 70385k (FE IR DEA1416
%) 1272 5 E CLAA M O MR O F RARRA TS T 5203 TED,

#TRIR (Adoptive Leave) :

L T B s mE TS,

(i) &R T A TS (an employed adoptive mother)

(ii) HE DAL THE 3 Td 5 (an employed sole male adopter)

(i) B RN TR o2 TERR L2 D8 T % (an employed adopting
father — where the adopting mother has died)

Bk CBC & S 72 B D4 13240 il e COR/BARBRN IS TRETH
D, EHIZ16E MDA DIRIRS BUG TE 5, #HE 13+ 7etb s R IREH
(PRSI) DIFANZEAT > TODIGEITE T ifAa 1T (Adoptive benefit) 52 17 HY
DHTELFIREE 2D,

I EIRIR (Carer’s Leave) :

BItRDHDH AN (Crelevant person’ : 7 /VHALTDT T HDHWIHEEN LR
[EEH0E) DT NVAALTOTT HDHWITFH#ETH B ) THAF LR O K
o DIRIRZ HUAG 352 LA TED, WM RARI3ME M, f K104 [,

The Maternity Protection
Act 1994 (HHEELRGETESS
19944£7£) & Maternity
Protection (Amendment)
Act 2004

Parental Leave Act 1998 (as
amended)

Adoptive Leave Act 1995 &
2005

Carer’s Leave Act 2001

\
/)

o
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TANT RO I 5

TRNE

ARAAE

48 & I

1B H7-08. 75— 2 IR B4 L L TED TRY, /S— M A ~—57) & H AR
EORH KRG L7200 IROFE X H BRI 72D,

() R L 7 LD mV K ED IR E 4% & HREA (Registered
Employment Agreements) 3 U'\ERO (Employment Regulation Orders) %52
EI L XTI D E

(i) 187% (272> TS HEZRGE L TRV (1R 24 7296.92 1 —11)
(iii) 187 A O P & (1IRFfH 24 7296.06 —nr)

(iv) 195722 > THOB UEZ R L TR (TR 247207792 —12)
(v) & H EOBRIZHT- 28 &

(Vi) AR 27T A (BUAR - BRI Z IR 52 i L QOB R E

The National Minimum
Wages Act 2000 (EF &K
B A5 20004E1%)

IRFfHISA 24

H~@IFRFE D 1565, 1 HIFefk, SICE-o T, BREDZRRITIRVE X
X HLIALDD,

N—T A

ML D, GEDORDVICHE LI, HDWVIIAN I F T T a 2T TWDET
HdD,

pIEY 1 &

Iz LD,

)

B I3 HEDORIEAE T, PAYE (Pay As You Earn) 3 A7 AlTD-LY
PRSIZJRIRL . AT 35,

W BUk

ff
n
%

£F

BRHEFY

ERICED, (BB R, BEROTEORE)

T4

ERICED, (B BEREG AR =25 A EORR L)

ZDOIEAE
At il B2

JEM 1T, B E D2 A -l O SR T T 2R 0355, F]/HD
WEIZLL T D@y,

OB W TH A O 4, ., BAEAZHER T 228 R Tone
Wi LW o= A 2 RIS LT AR EYRIT A DT ALE £1LD),
OBLE B O I fE R E TR L . WEZE 2 AL SEDL0
(physical agents) | B3, IRE), R E TSN A ElRE TR +528,
OZ2 47 TR R ALFEOZFITICHT-> T, BT IETaE - P
FEITINDHI L,

Ot D224 M OMEEREIR D702, MERIERE 52 | 5L, IHE K&
[0 =N I N ko Nt

OfER7eEEEITOE DAL, MU Rk, EHAE T DL,

OB A RO,

O & D@ ukA.,

OZ 4 - HEEHROELE DR E,

OWIRRAF &, BHOWITEERFE A OWAE L & O 2 AE e 2 RE
RIMMTEELID, BGe a2 ER L3 H 13528,

JEAE L, LAa3CE (WU ORERE - 22 K O ikE E OIS IZIRFE 570 %

FLEL7CH ) LIRS RS 2 BT oML ENDD, £, WG L

LT DHIS LOMERZR S 03 R A LT B 2 e /B 2 B 2 (HSAIZ

HT DR Z D,

%%y;}\ PHEB L, ADREL FHRET L8 OaE 1— LOERBEL
éo

The Safety, Health &
Welfare Work Act, 2005 (%2
AR -t R kNS Ik
#520054E 1)

i
T
S

T B ERER

12EIZLD,

W BE

FEPRER

PRSI (Pay Related Social Insurance: {5 EL

TNHA L R—= A LT T X TOFHAE B LI OME AN FET T, /%
TG LD AL &5 165% LA EOF X, PRSIZ A FH N DD, PRSIT
SODDRERBIZ 3D, FFRD I REIIPRSIAABEE AT IR DM 12 o T
s,

WA DS, IUNEED L EIT RS T2% O E R (Health Contribution) 23
CRENDAT 4TIV - T3 — R B TR AR A 5% . Bt - B RESP R Bl
W72 E DZIEE THHNEIPOFERITEH EOFTIZB W TThns,

PRSIDIEINNT, ARENEB OEERBRICIATIH G055, £72, i TiE
K ER A E L RE S ~DOIAZ FEE X IEDRO—BRELTERAL TV
HAEFELZN,

INHIAE A4 D 5 TG B AB AR 1166 7%

W Bk
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TANT RO I 5

G

TRNE

=9

Tk ANk

E

ARAAE

Tk B 24 )7
%

1k
&

FZEDDHEORNIEEFI . HOVNITERTEFT 218§ LD 20,

TERFEIL. RN 6, A 2B 25T X TOHHE TR L TE N EFITETE
4> (Personal Retirement Savings Account : PRSA) ~D I AZ#E)D HFE1HE 05
Do FI-HAHF TR T, #FHE SPRSAD Y —E A2 38 LARFE 3572012
WBETp A I A7 OEUSEFF o] LT AU n7a 0, S5, JEH EICIE A
FHOPRSAFENLIZ LB B A FR 5B REIE L, Z1E21 H LINIZPRSA
P R HEF I TAERE B D,

Pensions Act 1990 and
Pensions (Amendment) Act

2002

The Social Welfare and
Pensions Act 2008

fif =

JVTr—a

B9 5
Al

JERFITRO IS EHIZE T 2 E MA & IR T 28 E 1 B D,

(1) BUEAE FL CODTIEEIRCREER DL R D s L

(i) FEBIOSZOTEICEL COREMESELZEO Ri@L (structure and
probable development)

(iif) AR D P <0 272 USRI NS D72 03D nTREPE DS D HIRTE

Employees (Provision of
Information and
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