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v VAR —=MIZiE, Employment Act J£F1i%). Child Development Co-Savings Act.
Retirement and Re-employment Act GBI -Ff/E %), Trade Union Act (G7flifH &), £ @
fth > F BB EE A FE S %, fth/5 T, Ministry of Manpower (LA .  [MOM | )23 55 f#hikHilic
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1. ERZHBLEAA

21T, 2016 4 A 1 HURICER S % #4535 Employment Act o # F T RAEZE B 1T
L T, RIRC =BG O NS % & O TE D JEHSM Key Employment Terms % [ T3 {13
F15% & 5 (http//www.mom.gov.sg/employment-practices/contract-of-service). =¥, F¥
6i Key Employment Terms 1B L A& DFM %2203 2 D Tld7n . EAZKEF IS0
DIAZEND Z LHL W,
¥/, YUHF—NMEDD & TR, BESBERAZHIE T 2 ENERBE IR, GlET
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Cleaning G&##). Security (1), Landscape G&lE), Lift and Escalator (L1 _— % — -
IAHL—X—=RAvTF v RA), Retail (NEY), Food Services (X&), Administrators and
Drivers (&1L ORISR, WE, 2, #HinF%), Waste Management (Z AULUE) ICfiE
HIAWEBICIT. REESICETIHEDLD 25 ( http//'www.mom.gov.se/employment-
practices/progressive-wage-model ). % NLAHDZFEMICO VTR, RIKESICEE 3 2 #filix
T\, 2O —N A ES DR E, I ECEER P REIHE F ICB T 2 EWIC oW Tt
MOM v = 7% 4 + (http//www.mom.gov.sg/employment-practices/salary )35E & 725,
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FrERER ICBE 9 2 Hid]1Z. Employment Act @ Part IV O@EHANRE O AITEH S b
( http//www.mom.gov.sg/emplovment-practices/hours-of-work-overtime-and-rest-days ).
BEURIICIE, #5572 4,008 F /AL @ Workmen (RS E1#). 2,6008 FaL/HLUL T D
Non-workmen (ZXf L C, Part IV 258 S5, X, Part IV QBN RE I LTI,
WS L U Rest Day ((KH) 15T 4 COIAEH 2 45, —MRICIE, 2R 57 @R 1L
1 H 8 W, i 44 Bf]23 ERR Geailik 2 HfloS Ak, 1 H 9 BifE, 8 44 B2 LR) &
INTWw5, £/, FAE LCiEERIZ 1 H 12 FE2@B2 CEBFTscLidcid. A
T2HETCLIERELT LI LB TE Vv, BEPINEBICEZNULEATH 55 HBE 2D
LAt AR ZREE T 2 4803 H 5, 7 Rest Days ((RH) & X ORLH D 5718 1%
72 W OBRZE ERICHEA T Ry (Y34 H IC B W ClE OB 2 8 2 T8 AR I Nk
B zbR ),
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Annual leave (EXEHIRIR) 1coW iz, SRAHBIEF 2B 2 %2 b 3, 3 7 AL EEIHL
72HEFEB IR LT, Annual leave & X U Sick Leave (i%UAIR) % 1532 Z & 3K E#&
BT b B (http/www.mom.gov.sg/employment-practices/leave/annual-leave,
http//www.mom.gov.sg/emplovment-practices/leave/sick-leave), % DD IR (H2E ARIR
PHWEKRIRE) o NEICOWTlE, MOM ¥ = 7% 4
(Attp/www.mom.gov.sg/employment-practices/leave )3 5% & 7z %, Fric HEKRIELE IR
WIRICOWTix, PRy v R EHELZRE L T 3841k, Child Development Co-
Savings Act Db LB 5 OO H V. BDOOHMKBIE TS S5,

6. EAZNORT

JRAI & L, EREACED Gl o iFRE 2 FRIC L 0T 2 eic kD, % - i
FEOThofl2 o b JERZ 2 RS 2 2 ERETH 5, YiBAIAN 2350E 3 2 B I
3 % PR 2 356, RESAO@EMIAR O 5L E T IS > B ERH 5, T2
2L, Flpe MEEERNN BB, SIS ~OS M2 & L@ER & A Y7
ICHD X ENEMZ 2R L 2 5A i, RUMRE L &5, ERZENOKT OFHEIlIc oW
Tl . MOM v = 7% 4+ ( http//www.mom.gov.sg/employment-practices/termination-of-
employment) % Z# 1T X N7\,
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Retirement and Re-employment Act IC X ¥, 55 KIC R 2 HIICEH S izv v R -V AFB
KOy VAR = VKEMEE DEFIL 63 /K1 TH V. BEITZNLATICFIEZ IR & L TR 21
(B DBREZKD 5 Z LT (Attp/www.mom.gov.sglemplovment-
practices/retirement )o F72. 3T, 63KICE DL Vv HF—NVABI Y v HF—LKEHE
HOREER I LT, RAKIRO A7 3 =~ v 2R FKEL T35 2 & flFEEORED 7w
Enl, —EDOEHEDD L, 682 E TCOMBERDOH LIAAZIT S FEE A D
( http//'www.mom.gov.sg/employment-practices/re-employment ), 7272 L. {3 25(HHMN
T WMEBIGHATIEFEROIT LR TET, HEAXTZ WA, UEHEE
LT, A4 FZ74 v (https!//www.mom.gov.sg/-/media/mom/documents/employment-

practices/guidelines/tripartite-guidelines-on-re-employment-of-older-employees.pdf ) TJiE
W % aH (= 1 /74,7508 Fusd) & L C Employment Assistance Payment % 3ZfA 9
WEERD B,

BRSO CEF X, FIEENTAEEL TR Y . i ® Employment Assistance
Payment D AR E 7 5,

8. »N—1t X4 LHEEB

N— b XA LPEER X, EEHEIANE 35 RFERM OEEBR ZER L, 130 O/EEA LF
BRiCJFHI & L <, Employment Act 25H X415, Employment Act O %521 53—}
ZA LPEEED 3 AHLAEEH L 256, RO 7V 2 4 LEEEORIREHEZ R—2 L L
<. BRI ICIS U CEIAMIC, Annual Leave % Sick Leave 7t & 23153 3, affllic
DWTiZ MOM v = 7% 4 b ( http/www.mom.gov.sg/employment-practices/part-time-

employment )3 5E L 75,

9. H@HE

KE%E D 5@ & 23 NTUC (National Trades Union Congress) D& Ficdh b, FE¥EHIE X
UHZEN A I N Tw 5, EHIRS . —RITEE OMAICMAT S A TR 5,
HEBRBENICHBE S X, B LA L ot F7#l7f (Collective Agreement) % f#ifi
wIazrichkhy, zohc, BHERETY (Retrenchment Benefits) 7¢ & DM
HEI NS,

1202247 H1HMKE, 6205 63 &icil & LW oinr-, ks, 2030 £ F TICTX 51T 65 K $ THI
TLEFONDETFETH D,

2202247 H 1 HUE, 673550 687%ICH % FiF oz, B, 2030 FXTITEIHICTORET
5lE EFon2 FETH 5,

3202247 H 1 HEKE, 153,000 Ko 175 4,750 FAics & BT shre,
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10. Bk DIFRF B

EEICBET 2 7L — A, RYREICOVCTIERRA LI TRITI T L HATE 2,
Employment Claims Tribunals (AT I X O Tripartite Alliance for Dispute
Management (] EH D 72 ® O ZF 1) PHEI N TH Y, B OMRICHIET 5,
FHE G DRI TF B OFEIIC D W TIEI MOM 7 = 74 4 b
(_Attp//www.mom.gov.sg/lemployment-practices/managing-employment-disputes ) 3% &
725,

11. Flexible Work Arrangements

MOM 23R L TV H 4 F 74 VIZEE W2, 2024 F4HIC7 Ly 7 AEED ) 7 TR
MBI 5454 F 74 v (Tripartite Guidelines on Flexible Work Arrangement Requests.
LIF TFWAHA FI4 V] ) BRARINEDTRELT 2, KAAFIAVABET L 7Ly
7 AEHB LI, 7Ly 7 AXA LR E A O B REEIC B 3 5 HIH, (R EEBE O #E
LETCBT 2 HIE, 7= 2T Vv 7=t 24 LAHHFEOEBRICET 2HIEIIOWT
F G e AT 2L 26T,

FWAZA F 74 i3, 7Ly 7 2EEHEOREA % O b 02 EAZE ICHFKEG T 2 b DTl
. T RICEAT2HATH, BT LOIBREEBICFIGEHT 2 0E I3 w, EH
Tk, HEE L OHFFICH LT, AR Y YA REWE D o CHR BRI T 2 Lk kd
bz, FWAXNA F 74 vid, 2024 FE 12 H 1HICRMITFETH D, HAF T4 v w4
WRCldd 205, MDBGEA A F 74 v ek, EHzfiET 20 LTEITLNTE
D, TAF 74 VORNEFICONWTMOMIC X 2#ENHELCONIAEESELRD Y, EHEE L
Tit. FahE cofilic, BB CHNBBAIER T 24, 7Ly 7 REEHGE O B
FEOHE T n et 2E R L CBELDAEEI L WE S 25, FWAHXAL F o4 vicdh, Hlfkic
BOWTY TR 74 —RME7+—LDF v 7L — 3 B#anTsh, 2o r2iEHT
2ZebEHEEZOND, AHA K74 D PDF I MOM ¥V = 744

(Attps/www.mom.gov.sg//media/mom/documents/press-releases/2024/tripartite-

guidelines-on-flexible-work -arrangement-requests.pdd o> AFTX 3,

12. Workplace Fairness Legislation 2024

EFE. A, 4Eln, MR SIRA S, ARG, MERGAE, KA 5ih. EEAEC
L G CcoENZ R T 2 UMM R EERFIEINDE LR RINTVE, ZOHFIC
DWTik, MOM 7 = 7% 4 b Government Accepts Tripartite Committee Final
Recommendations for WFL (mom.gov.s@) 35# & 72 5,
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