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a. O*NET

[B 215 #R v 7 —% (Occupational Information Network: O*NET) JI&. KkFEEERINER (U.S.
Department of Labor Employment and Training Administration: ETA) A% 1999 & (Z— i ABAL -2 &5
BT —HIN—RTH5%, 20205 11 AR T, 974 FBOBE I DLV THERBPROLNEZAF)L-
e - e N FICET AR MIEREBERBELTEYS. O'NET DT —42&(I[CEESN-3D2DFEYT
HAF(OREERBRUROLNDHE - AFILENCHEFERETRER-SHBTESHIONET Online®l. @
BEADHECREZEICEBETIRET 5B HTY—ILEERHET S My Next Move’ ], @QDREE
AE T4 4 My Next Move for Veterans®]) ~®M B B3 2H4-#(% 300 LU EIZ L3,

% 1:TO*NET Onlmembuj’/\—y

@ O-NET OnLine

FIND THE TICESHIP THAT'S RIG (U S04 APPRENTICESHIP.GOV |

H:;';ﬂi O*NET

1 https://www.weforum.org/agenda/2018/09/future-of-jobs-2018-things-to-know/

2 https://www.weforum.org/agenda/2020/01/reskilling-revolution-jobs-future-skills/

3 https://www.bls.gov/careeroutlook/1999/Spring/art01.pdf

4 https://www.onetcenter.org/overview.html

S O*NET T—AR—XRI&. OFEE D (BENH . LB~ ER-HEEE) . QFBEITKRDHONZEH (RF)L- K05,
HE).QFBHEDREBR(FTHROLNIBBOTHERAT L) OBEEL (FE-FBRNE) . OFEBEOHHM(EL-E
ARELLE). O EOBEICET 2HER(BHEALEHEANR. REGTI/O0—XX )L/ Y—ILE). D6 DDEE
T—EANSEREINS O'NET OV TUVETIIVEEEET B, hitps://www.onetcenter.org/content.html

6 https://www.onetonline.org/

7 https://www.mynextmove.org/

8 https://www.mynextmove.org/vets/

9 https://www.rti.org/impact/occupational-information-network-onet
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ERRETIELUARETH S, FT-. TEDAFHYEIL. O'NET DIFHRESEL. RA B HHRD
ERTOERP, REEBDBHB LV ANERITEDEER IO REHRIETESY,
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scupatian guick Swarche Knowledge saveabie xisicsy

O-NET OnlLine 01 it

] Urcuputions Advamued Search Cruawwalhs Share GURET Sibes Importance Knowledge
. — 95 wemmm— Q) Computers and Electronics — Knowledge of circuit boards, processors, chips, electronic equipment, and computer hardware and
Report for: software, including applications and programmin;
- Computer User Support Specialists are, 9 8PP programming

22w § Customer and Personal Service — Knowledge of principles and processes for providing customer and personal services. This includes

clemz b
sofware, nekiding paniig neiataen, wo

i el o e customer needs assessment, mesting quality standards for services, and evaluation of customer satisfaction.

=7 Support Speclalst, Computer Technician, Dezhicp Supsert Technician. Help Desk Anakyst, Help of composition, and grammar
=1, Teck 5

izt). Petwork Techrician. Support Specializt, Technical Suppart Speciaist

principles, techniques, procedures, and equipment to the design and production of various goods and services.

national security operations for the protection of people, data, property, and institutions

© Dsta base manag stem software — Ap:

@ Devalopmant s
@ Lrterorise appiicasion Intearation schware — Lxensisie maciup loauage XL %

back to tog

e st s 1 tmichs bl
Abilities  save Table xusicsV)
10 0f 14 diplayed

computzr dagnostizs to Investigate and resabve problems o fo

Importznce Ability

7iwmmmm G English Language — Knowledge of the siructure and content of the English language including the meaning and spelling of words, rules

66 m— O Telecommunications — Knowledge of transmission, broadcasting, switching, control, and operation of telecommunications systems

52 m— © Engineering and Technology — Knowledge of the practical application of engineering science and technology. This includes applying

51— © Public Safety and Security — Knowledge of relevant equipment, policies, procedures, and strategies to promote effective local, state, or

7w G Oral Expression — The ability to communicate information and ideas in speaking so others will understand,
75 wem— Q) Written Comprehension — The ability to read and understand information and ideas presented in writing

72w Q) Near Vision — The ability to see details at close range (within a few feet of the observer)

Commmmm  § Information Ordering — The ability to arrange things or actions in a certain order or pattern according to a specific rule or set of rules

(e.g., pattems of numbers, letters, words, pictures, mathematical operations)

LU Ca————
- 69— © Speech Clarity — The ability to speak clearly so others can understand you

66 m— © Deductive Reasoning — The ability to apply general rules to specific problems to produce answers that make sense.

software  futomaied Inssaliation o Chet Buppot e UMINare $ e p T wamzan

B recognizing there is a problem

Gommmmm G Speech Recognition — The ability to identify and understand the speech of another person.

® : tational Insiruerants LIEVIEYS # e 017 s
e 6 - Mernzatt SUL Server Intearatien Senvcs 66 mmmmmm @ Written Expression — The ability to communicate information and ideas in writing so others will understand

samant softwanm — Apachs At % - Edipan I # - Micrsot Pasars

KARZLLKR—ITIE, ROLNDBFRT, ZF )L, M. ENFICDONT, EEEXFLARILBICKRRTES,
HE:O*NET

b. Learning and Employment Record (LER)

K7 H B KRR & B 4 (American Workforce Policy Advisory Board : AWPAB2) (% 2019 £ 9 A, %k
j:@]%d)&')b@é%gﬁﬁtﬁ?%ﬁﬁév LLRIZHET 5T P2 ILT—24Z % (Interoperable
Learning Records:ILRS) IZB 3 BRI A bR—/—%FH K L1=13, I]W#Learning and Employment
Record (LER) |ICBFFEN TSI DT —HZEL. BADOEE - BEZIGRIRALTEREZEELREE
EEEEORB TSR TESL5(1CT HEFEELEX (Electronic Health Record: EHR)IZFEILI=S R T
LR T . AADOKREZZOHEREDOZET 4. (XRARTEEREZFZEL)ME-BEIGT—2.F
ERETEQOEN BERECIRAICETHERTERTDHRL. BA. AEKE. % BUFHKEOM
THETELLIICTHIEFBELTWS, AV ATLAERTNIE., EAITERE-BE- B (XFIL)IC
B9 5T —2EMABTELNRMERXIL (FYIT)TYTIIDRIFLNDELN. ETEREHT 2L

10 https://www.dol.gov/agencies/eta/onet

11 https://www.onetcenter.org/action.htmli#toolkit-for-business

REXFBEOOOEREZMELSDHREICET S 2018 EOXHES 13845 THERSNI-HE, AWPAB DA /\—(Z
(. KEFHE L. IBM £, Walmart #t. Salesforce $t. Workday #t &LV of=f %, YT REL - H/\F—XKE (Western
Governors University ) 0B #EAMNEFE N3, hitps://www.whitehouse.gov/presidential-actions/executive-order-
establishing-presidents-national-council-american-worker/

13 https://www.commerce.gov/sites/default/files/2019-09/ILR_White Paper FINAL EBOOK.pdf
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75w Q) Oral Comprehension — The ability to listen to and understand information and ideas presented through spoken words and sentences.

= Y a1 11 g 65 m— © Problem Sensitivity — The ability to tell when something is wrong or is likely to go wrong. It does not involve solving the problem, only
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«Experiential and Engaged

K% 3:LER O+#EH

share their LER
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¢ @

N
\g @

N
f‘.
Branded @\
*Teach Quts @

Learning

N\ e

o) - )
.) Trusted single source location for

learners to assemble, curate, and

(

2 KA

: _ «Co-Curricular Learning
Higher Education /-/ *MOOCs-Professional Certs & \ Employers
Institutions / - Accelerated Pathways Q Employer Based
O Other Learning
" Regulated Unregulated Providers « On-the-job training
*Degrees m *MOOCs - Experience
Academic .Centlficates +Bootcamps - project work
Credentials -Majors "Badges * LMS, LXP, and LRS
*Minors *Centifications records (In-person &
*SKills on-demand)

H B8 : Twitter?s

AWPAB DRTAR—/I—TI&, LER P RTLERICAIFT-FREEL T, EBEOHFEZLINITIELEL
LTEET AN AF LD ERUVEREEFEN—EMOHEL., BA-BE-LEHE - ZOMOXT
AIRIVENT =R REATEELLREICTIERTELLSICTBHIEELEITONTEY ., T—4D
EEMERRTIH. TOvIFI—UICTRRSINIDHEBEEMTOFRABRESN TS, LER (&
2020 & 7 BIZYIbO—2FSh, 187, K T3 Innovation Network #t DB DT, KB I EFEE
(U.S. Chamber of Commerce Foundation) BHIL > TA—R 7 —ANEEEIN /1 Ov R D ER
ERAMNFBEINTULNSS,

c. FILUT4R(RBHIE

WA HI DB ERATHE (OIT) TRV S LEEZ (ZRBB) EHAEHLETEVRAFIILEZET HEMBAD
BEXIETBH7TL T4 REIE (apprenticeshipl?) (&, A/ N\ HIBER VNSV TBAEIC L DB £ §IE
Z#ELTITOTSLDILTE RIEARSNTINSS, 2017 F 1 AHS 2019 F£FTICRET 705,000 AL
EARTOTSLIZSMLTEY., 2009 FELUK., BI7ATSLNDSMELRIE 128%EMLTLVEY, 5%
ERUKEFENDELEE 2~6 FRIDZWNZEHV. REVHDBEHREZLOVVENLEMBHEEZTED ZLN

14 https://lerhub.org/s/curators/ilr-utilities/ GPRNsnPxFn3XE7Qbs

15 https://twitter.com/NSClearinghouse/status/1305530001744420864

16 https://www.uschamberfoundation.org/t3-innovation-network/ilr-pilot-program

TP TARFIEIL 1937 FRYKFEEHFTET 5, https://www.dol.gov/general/topic/training/apprenticeship

18 https://www.cnbc.com/2017/06/15/trump-wants-a-10-fold-increase-in-apprenticeships-in-five-years-with-the-same-
budget.html

PIRBERAT. ZEEOVRAT LERBRZEICETSRELITRENTLVAL,
https://www.dol.gov/agencies/eta/apprenticeship/about/statistics
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TEBT7ILUTARKELEFRT AHZILLKXTEN>TNSA, JOSKNTIE, BREZRRIZ, MWD
D22 =TAHLYPDBMBRUERRFIILEEERIME TEETILUTAAGIEZHEL. £XDTH
HEHTLVED,

aOSKRMTIE 2016 4. #£%EFK Noel Ginsburg KAV BT, g%, BEFIAE X R TIEE FIHEES
CareerWise Colorado?%&3iIL, RAAADTILUTARAFIEEZETILELI-ERE 3 EMDT7ILUTAR
TRYS5 L% 2017 FIZIAb EIF, i ¥ 44 DB HEZIT 100 AL LOEREDRBNZITANE
BATAL1=22, CareerWise [& 2019 FB AT 3 BN IR—,TAOSSLEEE L, 3 FERIT400 ALLEDR
BULASH, tigDIFHEEDSIE 100 #HLl LTz FRELEE 2R —EX ESRIARL—Y
AV ANILVARTT T BB FBHEEERE ZIKIZH-2TULVSZS, CareerWise [, T7AY S ALIZS MY
A% HEHE. aRE(REW)EHESMPIHEEELLTHEEL. REVOEEOEBIE. x2S
LK. TEDRENEBE A 3—B /L E% CareerWise DB ENEEMIZTZIEL TS,

E% 4:CareerWise DF I TAAFEDRA LS (L) ERBERIEHMTE (QA technician) RE
LWALEINO—RD—/ THRETESIREER/R RV IAZA=T1ALYP TOREBI—RHI

1%£H 2% H 3fH
=153
(%%, R, S35, EMEONBE BHLZ 3HM BH&Z2HME L
BE)
ﬁ# MY ~ ME3 ~ ME3 ~
(ETHE) 8 12~16 BERS B 20~24 B & 32~40 KR8
EBMa—RT7—5 QXA FA4ALYS HO—
(BRI LIRS VRSO BEIREL R RBEE OIS 2R L 2400
F=HDFHENYF15L)

Hi B8 : CareerWise

Higher Ed Coursework (Year 3)

Suggested Credentials
About Exam Cost

Credential Organization
Certified Tester ISTQB

Google IT Support Google/Coursera

KEBMIA—RT—VIANBERELBELENEE, —RT—VDEFANLEAERR, EEERVRBVO-_—XALEEERBLTRES
ha,

H 8 : CareerWise

20 https://www.ncsl.org/research/education/colorado-s-careerwise-apprenticeship-program.aspx

21 hitps://www.careerwisecolorado.org/en/

22 https://www.urban.org/sites/default/files/publication/102373/careerwise-case-study-of-a-youth-apprenticeship-
intermediary_0.pdf

23 hitps://www.careerwisecolorado.org/en/business/current-employers/

24 hitps://www.careerwisecolorado.org/en/howitworks/
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JASKMTUN—IZHL A E B {RE St Pinnacol Assurance #t(d. 2019 £ X TIZRER 2V TD 3 HD
1 AEBISEBNIRDINE—T—I—iHH RO RXERBOZEFBHIL. ERTROLNDRAF)IL=—XIZ
B AMEETONDTILUTA4RFHIEIZER . CareerWise M 2017 £MaR—,TO5 5L T 20 A
DREFVWEFRALEYS, RO RTLIE, EITRIRE KR, RIZ5|%2. ARFT—F—EX T £HKEEESF
—LEYR—IL, HELEIRITHNIEEHED 75~80% DAL E M TEHKZET. EHBITXLYZENA
BEDELTIERICESTEDLSICTH21=ELVS, Pinnacol #ti&,. FOYSLKRTHIIZ 5 BOREFWE
FE#HELLTRATIREZTLTEY. CORYILIITHREELLTRASN: 1 BI2OWLWTIE. #H
JRNDKRIBEHBLBIC DAY KELGREDRE LIFF-EL TS,

d. Microsoft Ml Global Skills Initiative]

Microsoft #t (& 2020 £ 6 AKX, R 2,500 AAEZRRIZH U FAUHEEBLTT OAILAFILOREE
XETHHRMLGTOT S LIGlobal Skills Initiative 1ZF 3 L1=>, R4t(&. #HE a0+ (LR (COVID-
19) DR AIERATIZED, HRIZHTS 2020 FDOREEILH 248 5,000 FAISETHETFARIL. S5
Al OSORT—RENTY/00—0FERNMED T, KEICKNO AR RUVBREREEDELZFTIILE
BOETOAINRAXILTHIERET S,

B7aYSLIZENT, EFEBIC Microsoft #t1. Linkedin DK% F ¥ 7.~ AFxI)LT—4 (LinkedIn
Economic Graph®)Z (2, DRAH. DiEE 4 EMICEHTE2RABOBEU, QEFTELEL/KE. @
FTUSAUTHERAFIIERZETEDIELE, ELVS 4 DDEB/ERBR-TREVEEDSL 10 BOBEIR
URBBICEVWT=—XDFWRFILEHFEPL TS, Ftt(E. Linkedin Learning. Microsoft Learn.
GitHub Learning Lab @ 3 DD 75 vb 74— LZEEL T, 2R - ERAMBRUEERRAXILEE /T 520
DAZA2AT YRR Microsoft #EBETOY S LRERE R ITE|LMEE TRESLTLSIZH.
Linkedin DRXFJLA—ZRDFr T NRREBY—ILHORARBRAESEB LT, F2—RATREERE
BFLI-REBEOMBESLXEL TS,

K=& 5: Vb oz 7RHEER [Ta—XATRHESHh TS Microsoft #tEBEEHK

ERTIVRI4A—4 FHEI—XDH EERE

Microsoft Azure

-Azure Fundamentals

-Create serverless applications

- Secure your cloud applications in
Azure

Microsoft Certified: Azure Fundamentals
Microsoft Certified: Azure Developer
Associate

Microsoft 365

*Microsoft 365 Fundamentals

Microsoft 365 Certified: Fundamentals

25 hitps://www.careerwisecolorado.org/en/pinnacol/

26 hitps://www.urban.org/sites/default/files/publication/102373/careerwise-case-study-of-a-youth-apprenticeship-
intermediary 0.pdf

27 https://blogs.microsoft.com/blog/2020/06/30/microsoft-launches-initiative-to-help-25-million-people-worldwide-
acquire-the-digital-skills-needed-in-a-covid-19-economy/

28 hitps://economicgraph.linkedin.com/

D YILIITREE. QtE—ILR/IS—Y2 QTP IR —Tr— @IT EHEE . OHREAT—H—ER- AR ¥1)
AR @TPANI—8— DT YiR—b ANV T TR @T—FFFIVAR. QBT FIRN, T ST7499TH AT
—® 10 #&, https://opportunity.linkedin.com/skills-for-in-demand-jobs

30 hitps://cloudblogs.microsoft.com/industry-blog/microsoft-in-business/ai/2020/10/19/get-digital-skills-for-in-demand-
jobs-free-training-and-low-cost-certifications-available-now/

S HHMBELREDYICRFIL EDaTILATKRL—avy—ILDERFZEEE B ITA-00aToVEETND,

R a—REZHELARICERTHETOAINNYCEREFTED,

33 COVID-19 M E THE K >T=REEE (X, 2020 F£RE T, @E 100 FJLLLEOD Microsoft #tRBETAY S LE 15FILT
ZHETED,

34 https://linkedin.qgithub.io/career-explorer/

35 https://www.linkedin.com/jobs/?src=re-other&veh=cloudblogs.microsoft.com%7 Cre-other&trk=li-jobsindemand-
softwaredev-en
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-Extend Microsoft 365 — Fundamentals Microsoft 365 Certified: Developer
Associate
Microsoft Power Microsoft Power Platform Microsoft Certified: Power Platform
Platform Fundamentals Fundamentals
-Automate a business process using Microsoft Certified: Power Platform App
Power Automate Maker Associate
- Get started using Common Data
Service
Security -Microsoft 365 Fundamentals Microsoft 365 Certified: Fundamentals
-Threat Modeling Security Microsoft Certified: Azure Security Engineer
Fundamentals Associate
Protect Identity and Access with
Microsoft 365

H B8 : LinkedIn3®

e. Google ftMlCareer Certificates |

Google # 1% 2020 £ 7 B. REZFMICRDOLIF-LAFIILREZRE IO T LIGoogle Career
Certificates |ZH# &K L1=%, B# CEEH LB NI RTLOSTULTHSD Kent Walker KlE, RFAT 5L
[2DULT, ZAYAT 2010 FEUREICRIHSIN-EEZD 3 790D 2 (FELARNILXIEHLRNILOTORILAFE
ILHBETHY . FEOEE TELDTA)IDANRZISERZ TELRRBYDDOHLRREREZ. TOFIL
AXNEETHHEEBL5 L TORBFULERBBERRT 5-ODOBEINFEITOTSLEAEMNITTINS,
Google #tlE. DT —47FVAL, @QFTADTHRIR—D¥r—,  QUX THAF— ELVEEEDTY/
AS—DHICBTAIUN—LANILDRAFIILERFGTEDI—RBZ2 A UFMVFEF TS9N T+—LD
Coursera L TIRIMIDFETHY . a—RAZHEBICFMORBIIFHTZE B EHT» 6 HARM.
Google # TIXEEBOERATORRICENT, —REE T LTIRE TEARAREIE(TOFIL/AYD)
EFREZMERMFLALGTELTLDY, BEFATERI—ADEARMLGAS - ZEFHIZ OV TIEBASHIC
SNTUWEWD, RBERITTNTNALE 49 FL. 2EEO=_—XIIGL-EEEHELAESATY
%

1 $. Google #ti%. 2018 &£ 1 AIZiH EIFf1=TGoogle IT EBEF OS5 L (Google IT Certificate
Program*) 1 —I&T. BRI Coursera £ T. [Google IT 4 R—rTATzyaFILEREN |1 O—RERH
LTHEY. Walker KIZ&dE, CNFETIZHFANRRBEI—ATRAFILEZ ST T B RUIRAZIE O
FTIEITHILTULASELYS, Google #IEFT—RETHFITHL . EBERREBL-ODDTILUTARIY
T(RE W) O#SZIRHLTLSIFEH ., Bank of America #t. Walmart #t. GE Digital £t Intel #tZ &
50 U EDKRFEEMNSMT S Google HDFv )T REAMNATSA40a0 Y= T L2D 9 kD—
VEBLTCREEEZT-RBEFRZEXEAL. MBLEOXEYR—11ToTEY. Google Career
Certificates 7AY S LA TH RSN DI—RDETHIZODVLWTEREVKR—IDRESNEIFETH DS,

36 https://opportunity.linkedin.com/skills-for-in-demand-jobs/software-developer?trk=li-iobsindemand-softwaredev-en

37 https://blog.google/outreach-initiatives/grow-with-google/digital-jobs-program-help-americas-economic-recovery

3 £O—X & Google # DEMEMEHNNBZRETLEHEL L5, https://grow.google/certificates/

39 https://medium.com/illumination/google-career-certificates-6-months-professional-courses-is-set-to-replace-college-
degrees-3b21c7e57b23

40 https://grow.google/intl/ALL _ca/programs!/it-support/

41 https://grow.google/programs/it-support/#?modal_active=none

42 https://grow.google/employers/

43 https://blog.google/outreach-initiatives/grow-with-google/digital-jobs-program-help-americas-economic-recovery
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https://medium.com/illumination/google-career-certificates-6-months-professional-courses-is-set-to-replace-college-degrees-3b21c7e57b23
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Bk 6:Google IT Y iR—,FOTTYaF L BEI—XADIFE

IR —LRIVAXIILEBEI—R* POEZEFMIFRFILEEI—R
(Google IT Support Professional (Google IT Automation with Python
Certificate) Professional Certificate)
RELFsREFRA 2018 F 1 A 2020 % 1 B
ZHEER R 49K )L AZE 49K
O—RAME TIZANY—ERDO L EIZHDAVE1— | FER=Z—XDEL Python 4 Git, ITA—k4
B—R2YLT—F2 0SS, VRATLERE /| —LavICBlTARTILEE/TESI—X
ITAVISH—ER X2V T4ICEATE 5 | T ST a—T400 /T1\v5 1R
BETERIND B OTIFICETLBEEEESL 6EBET
BRENS
FLPEFRAXI | v HREATY—H—ER v Python 7A%'53%4
v I a—F40Y v TRUIEVTOERBE
v pykD—57akan v Python QEXREX - T—3E1E
v 95 9RavEa—T40Y v Python ®a—KF Xk
v Windows OS v RAZXYHENME
v LinuxavvkS4Y v SIS A—TAVY ST INVYT
v VRTLERE v N—U3 ER
v BEEHE#T(7ILTIVXL) v RS
v FITTzHMERTOS 5224 (O0P)
v HRRBEORE
v IERKRBT(REGEX)

“EREI—RIE RBEHES (ACE) BMT>TWBEERA LT IR ERBBEOEMEBEY —ER T, KEOBHE
FTREISHBTDH 2 BUSOEBIHLTILORMERZ T TV,
HE FRREMERITEX

(2) Hhr&

a. Job Bank

[Job Bank*]l&. 1996 F£0DEREEE (Employment Insurance Act®®) #%(+. A+ 4 BFIZIERNE L
DHHP LK NEHRERFECLI-RIERKREDORA A TH S, ERA -1t EBFEE (Employment and
Social Development Canada:ESDC) W& MBAFEHBEITEELTHY. 15 AU LOERELFIA. &
BbB&%T 8 AHEDKRANBHREZEH . EBAKT AICLEKREBEN S ALENTLSY, EHY AR RXME
SNTULWSBEDRANFHRIE. T4 BT O E RN % 5 #8 (National Occupational Classification :
NOC*) T—ARUBIEITRO LN DR )L (5N3H) D FECOIZE DLV TULVD, KEEE (L. Job Bank &i&EH
LT B BT, ¥F— ) FETEHEEELTHSZERELEY. RERFILT—FFCE I FV)7

44 https://www.jobbank.gc.ca/lhome

B REEOMERERVBEIGZEOEBUERABRZEUEEEZTT. TNETHH T ERBAHIREL TV E
EENRUBEISETOVSLARIENBROBETIZEMBIEICHEST=,

VP ITLUTARAEDRANERLEEND,

47 https://www.jobbank.gc.ca/aboutus. https://www.jobbank.gc.calintro/recruitandhire

48 E A -1t 2% % (ESDC) &EHF+ 4 #i51 S (Statistics Canada) AR TEE T 5T —4R—X T, hH 4 2KIZE T
(#9500 IEBICELEL THEELTLS,
https://noc.esdc.gc.ca/Home/Welcome/86b67f89f838443686e13eb100c68ed2

“Shttps://noc.esdc.gc.ca/SkillsTaxonomy/Skills TaxonomyWelcome/66b92a963d2243a5ab24cabec4980402?GoCTemp
lateCulture=en-CA
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TS50 0Y—)LEFRALIZYO, EHEICHITAEBENDEE - ERRELLEEDN VRIERIZET
ALY TEDKSITH-TUNVASL,
F1-. 2017 FIZ(X. Job Bank IZEEFZLTWAERTORABHRERBEDTYFL S H—E XTJob
Match®2 | DR LRSI N TINVES, RIY—E XTI, REBE (X, EFA—ILTRLA AL RESZS. K
Z. 5588, BREOIBHENS-BEANEREZZZFLTTHIOUNEERL., B, BE. &5 A3 )LIER
ZAALTTOT7AILEZERE. BEDEE(RTIL, B ERATIL BER . IGAE) ICEDVWTRAE
WEDTYFUTEAVWESATLN 1~5 BRETEHAEL. EHENORAEEOBEEZITHIEMNTTHE
THH%,

B3k 7:Job Bank YA/ MZ$I1T75IJob Match | H—E RO EERE T

e e Joiz Match
I * l Government  Gouvernement Francais
of Canada du Canada

Job Bank

Job search ~  Career planning ~  Trend analysis ~ Hiring v Help

Job Bank > Dashboard
Dashboard Search Alerts Favourites Match
SEARCH Aelvanced
Example: Farm Worker in Brantford, ON Bl Advances

‘ ) Job Bank is here to assist you through this uncertain time, Visit Job Bank's COVID-19 page o browse jobs in essential services.

& match . > = Manu

B invitations ] Match @
B Activity report
BH Frofile settings

Is |ab Mateh working far you? Let us knew)

H 88 : Job Bank

b. SkyHive #t®TlSkills Matching Recruitment and Training 17 5vk74—L1

HFZDING—IN—ZEK 1 FEL 2017 FRIFRD SkyHive #15°(% ., F#tATQuantum Labour Analysis |
EMT DHMFEE HiiZ ALV T, Fortune 1000 &R AOBUFHEIZxL . BiFE TIXE<AFILL AL TOHRE
XE0FEH FBHHESTH—ERZRHBLTNSS, B OISV I+r—LlE, HEOFHE TSI
BIAAMEE-HIET —2Z T IVIALTHHL, BROFRMLGERAXIL=—IZFE. AMERIC
MBEEEIZE 30%HIET DAFILA—ZADTITIVF U T HEEP AT L vy TEIBHL-ODRKEER
MIFTREFILTYTHEE——XDEEREET LR ELZBEL T, ABICB TP ABREFEZHEMNIZHR—

50 hitps://www.jobbank.gc.cal/career-planning/skills-knowledge

51 hitps://www.jobbank.gc.ca/trend-analysis/search-occupations

52 hitps://www.jobbank.gc.ca/findajob/match

53 https://www.canadim.com/blog/job-match-service-work-canada/

SRBEDOTOI7AIVEREERAEDORNIERIC. B, ERRATIL, BB, BAAEWO - RECLLFERENGSE. &
BT HEENZNZE, SVEIEN TSNS (BEEEHEX 5) . 8. Skill Match —E RIZEWT. EREIE 0774
IIEREH T HKREE OB NERICIET IR TERL,

55 hitps://www.skyhive.io/en-ca/enterprise

56 https://getlatka.com/companies/skyhive

57 SkyHive #tD Al TSV REBDT—UTAT7ANT—3ERAXINT—RIREL, B&T—2EHODIBET—

Copyright © 2019 JETRO. All rights reserved. 8
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T5%, EFMERARAFZZAVTCAE - ITELAREMEICHIETHILEEXEHEICEBITS
SkyHive (. &4, Z&H. BR. £ER. BEREALV S EAF A RUHRICEWNTHEEB/NEMSH
TERITL—TOREEFIIETHEOHIZRYEATEY. B Corporation®* D FRIEHLENHFL TLVSH,
SkyHive %1% 2020 £ 3 A. COVID-19 ORBREILRXDFEETHFTFERNICEITHFEMARNREEL
R BEFOEFEZTTC. BENOBRRAFILAOHT —ALFEMOBEIRIRVROONDIZAFILT
—AFBEL. ENO I VEARBURBHI O ABRHREITOCLEZERBITIRELTVSIEN . hFTDE
EERD 72%IET74VEV A THDHZELBHSMNIZL TN,

B3k 8:SkyHive # M Al TV UERWEAFILAR—ZADOOITIvF T e () LEEBRITRFIL
7yvTHE - —X D EEE(H)

Top Candidates for the Marketing Manager role

wura GENERAL INFORMATION
REFINE YOUR SEARCH 95%
voe = = 0 Sofia Manzano Senior Data Analyst

SKILLS TRAINED SKILLS LEFT TO TRAIN

M ) M M
% Artificial Intelligence 8 Data Visualization ¥ DataScience % SQL ¥ Pythan

i@

TIMELINE

Training Started & % Junior Machine Learning Engineer

May 12, 2019 Current Position
Training Completed @ [ @ $2 240 CAD
Dec 12,2019 ] @ 1 Manth
Missiog 5
In Progress . M <0 t ® ssoocap

Trained Skills: | DataScience | QL @ 1 Month

H 8 : SkyHive

(3 FaAv
a. 7L T4RHIE

RAYDTILUTARFIEIZEWTIE., TaT7ILPRTLRELTHON D EZ B II#E (Vocational
Education and Training: VET) KIENE L THS. FAYVDHEZREETLIEED 350 1 LI LI

AMDHEINFAFILT—REFLE L #EBICRELGF ) T/IRRAEFRMICIGT RERLIVEREFET HL
T HBOFBHERKRRISED . KEEOHBEDET. ZHREAMDOZITANEXIET S,

58 https://www.skyhive.io/en-cal/enterprise. https://www.skyhive.io/en-ca/data

59 KIEEFEAR B Lab NNEE T HRIAHET. REB.BE. YIS/ V—. 332a=T+  BEITFIT 5 (B Lab DERET
BEEFF-LI) BEFETO>TLWATEICRLTERA OGNS REFR HE. H#R 74 HE. 3,600 U LD XA B
Corporation MREE% 57 TL 5, https://bcorporation.net/

60 hitps://www.prnewswire.com/news-releases/skyhive-a-canadian-technology-company-leads-the-way-on-the-future-
of-work-300659803.html

https://trainingindustry.com/press-release/learning-technologies/skyhive-raises-8m-in-series-a-financing-as-it-
continues-reskilling-the-world/

61 https://www.crn.com/news/running-your-business/accenture-looks-to-shake-up-tech-investing-with-project-
spotlight?itc=refresh

62 P REBERARWEMHHEL . B E TIRE R TEADERFR (Berufsschule) [SE> TERMGIEREFE T 5. Ein
ERBEHAEOE TREDHBEICRISISBEEEERIHAK,
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FIFFRITEHS. TOAD 357D 2 DEE(BELSET 50 HA) A VET HEEERS. ATAT54
ZETLEEZEDH 70%ARBNEOEECBL TS, BBERHFEL. BRI, RITA. RTA.
FERR, EE. AE. \VEGE . EMMEHF X (BBIG) TROHLN TS VET HEDHRELLSXLE
330 FEEEST. BRI L T 2~ 3 EX DIlIFHMER TREARICAEK T ILAIRIBRITOBER
FILREZEZIToNDS, FAYDBEZRIEE LT B HHOERLIRELTEY . KFEXD 80%LLE
NRFVEZ(TANTNSY,

H% 9:VET fIEICBTREEILINAZHRIVS=T7DTOT S LBEE ()

EME TEABREE. M. TEREEF[ORE-BE, SHEFAMRUVIEOEEBIC
BT HEEHIZDIEECHEREEITS

SR HAR 354

FENS BHBROIEBDEAILT, ER/NTA—F—DRIE. FlHI AT LOBRFEIZD
WTEET 5, IR TRICIEIEEHEHOA TR ORERTBITADEL
S512H5

WHREH EIREEDHRTICEEMEDEZMERRAFILERDONSG, Tz, BER/\TA—4
—NEHDO-ODHEEREHO, EFVATLEERS L TORMA O
BREL B THD

ey 14 H: 976~1,047 1—0O
(AEERAAEE) | 25FH8:1,029~1,10221—0A

34H:1,102~1,199 1—0QO
4% H:1,141~1,264 1—0O

HiEE R A E SR BUS

b. S EARES®ERITERRE

ARBRTHEIRHEAORIERD —EKRT.2012 FICHILE-BEERRBEREE
(Anerkennungsgesetz) IZ&Y  FAYTIEENDEMERELZFETANEADERREFHEMNERILL
SINTO0, BIE/METHRFISATVDESE. FE L. IV 7  HME ST 600 FBEULOBEN
REMRELZY, FAYVENTRELEZERDREEZZ(FUOMNEANL, BZEROIMFEIIATIXE
FRETEM. SLEEENGWEAICE. U TILT— I DRBEXR B EFLEIT 20 E0EE =
HERERDIGTRENZEARMITRT ZEDNARETH D, HNEANDBEEROFHE - RE XN YE I RER
(IHK) DB, SHL- BB EZIET AEMF R ORI SN IS FYBAFIX, 2020 & 11 A
RTHRAI7HEIIHIT5 4,200 U EDOBETOTI7MILIEREBEEKICET HEREFLOR—2IL
H A~ (BQ-Portal™) >, AEANBEBRAEEZZTA-HDTORZHE - ERENSRETEEY
— LR EFR T B1EEHRAR—2 /LY 1+ (Recognition Portal’?) 5% L TLV5,

SEEININRERIEDEBFTDON. T2TLIRTLEERLGEVWESE (BEH 23 AARE) I ALVRTTRHLE HE
DERPFICHITDBEICFITTIILAAS LTREZRIZES,

64 https://www.cleanenergywire.org/factsheets/how-germanys-vocational-education-and-training-system-works

65 https://www.ausbildung.de/berufe/glossar/

66 https://www.bibb.de/en/77203.php

67 https://www.cleanenergywire.org/factsheets/how-germanys-vocational-education-and-training-system-works

68 https://www.make-it-in-germany.com/en/study-training/training/profiles/industrial-electronics

O NEANFEE. FICEREICEMLINIS EU BN TEMRIEERL-AEFTBEOEREELZERILTSHLT. &
ELEMEETINEADZITANERETHIEFENELTEY. NEZETIERENSREETETCOFHEE 3
HALURIZITIZEEEHTULVS, https://www.jil.go.jp/foreign/jihou/2011_5/german_01.html

0 F(2, FAYBEIREBEMBIN AT ILETEHE (IHK FOSA) OANIILRT T HBICE T 2B EERMMEANH RSN,

"1 https://www.bg-portal.de/en

72 hitps://www.anerkennung-in-deutschland.de/html/en/index.php
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KAYEFABHAEE (BMBF)IZ&KDE, 2012~18 FEFTIZ 14 FH LU LD EHRZEERFNIRHEHINA TL

5, 2018 FEIZIE, RSN T=51 39,000 - D ERRTERHFEDHN 34% N EEEEDEHR T, £2KD 52.2%

PDRAYBFICKETEEREEEZIT. 9.7% N B EZEF. 35.5%(% 2018 EHIZEETOERERET

TETBEDRTHAN, BEZHEEINT=—RIEHT N 2.3%EHE>TUINDS, Tf=. 24D 20%DHFEIE

RFAYEMNMAFTHBEATHY . FAYBAFITE ZIREM#EEZEC-IEEFHZERILT HEEL, ES L
DRABFTBEDZITANEIEIBRIIZHEEL TS,

B 10: FAYEN OBEETOT77IUER - REZRICET SEBEFLDHI=HR—RIL Y BQ-Portal |
(E)ENBARBEERBELERTE-00TO0CXIZETIEREZRETIERAR—2ILTAF
IRecognition Portal | ()

PORTAL = Menu 0 Contas D o
§§i#" RECOGNITION e @] St

o Chunon
IN GERMANY e
TS

Welcome to the BQ-Portal

I itousnacion portak foe boveign protessional quaticadians i R S — a

Mecogeition thader  Counselling  Myoptices  Seccemssteries  1AQ Medka Ubeary

COUNTRY AND PROFESSIONAL PROFILES fin German) (D) What is your profession?

(6 Sty

H 81 BMWi. BMBF

2 FEERICETAHADERBRAFIVEFEORZISLFE

Deloitte ¥t 2019 &4 A0—/\JL A#RL U REZE (2019 Global Human Capital Trends) [Z&5 &, TE%
BIEBRLYLEEBNOALEER DT HVIELEELZEEDESFLAED 50%ULICESTLNVS
MHRDELDLEF AX LTy T2IBHE-OIHBADAHIZTCIZEZRITHAETHSH. B
MGRFILERENERBAT-AMERDITHDERZTH BN OBREOREEEZERE T HADEF
M- ORNATEYSEMICEFTLAMERTRTEDIEEZION TS, LHOLENL, HEHRESEA. HE.
HBEATHBADRFIL-EENZHBEICIEELTVS R EEIRTHY . ZLORES ITHEBROEXKY
BEAMRARUVRERKICOVWTERLTOVEW BEREOERIATLERERATETAA AFTF R
AYTIE, DETHEALLGIRFIL-EENEHAZAMDRDON, FAREOTO LR PRAZEDE
- ZEZICEIIFEROEEHFERTIFELLUTVD(RE 11 BN UTTE,. 79/80—%
FAWTREEDRERFIVEEZRZDEL. REEDRAFIILTYIHE (BHETOT L) FRHELTL
SEETEDFLHHEBNT S,

73 https://www.refernet.de/dokumente/pdf/2020 SD DE.pdf
74 https://www?2.deloitte.com/us/en/insights/focus/human-capital-trends/2019/internal-talent-mobility. html
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B& 11: 7A2Uh, W& FAVITE T 5 ARITOLE

T A)AH s KLY
RAGEEED | OHICIE BES(esume CV) | RBEIIBESLNA—LEY | 8% REBERXHAA-LI-L
AT ey LRBEREHRICELZAN— | —ZFEHEL. DEDOAUF1Y | ARADBEEAYBEZZEhHE.
¢ LA2—(Cover Letter) ZFHEL. &£ | Y1 +XIE Job Bank DK RIFEFA—ILTEE L‘CF‘B%
E¥DAUSAT AL ABRFREHACDRET+—L (BTBRESEOBERCEEER
Glassdoor EMRABRBHALD | MoINODEEEFRIET S | HOMBERETLHTS Eid)
ARGHET+—L (Job EN—RITHS b hF | aE—1HRMH) TS
Application Form)), X IFEFA | FEN CEEHFTLMEIME
— LB NEFEFRXIET D | LTLWRIEAE. W BEREN
CEN—BATH D, BHETA—L | BETHHEBIZTERETE
. BEZ(CHHBEANER. F (Educational Credential
FE. B, EREDOFERDIZH, | Assessment:ECA)EELT
AIBISD LRHRERBEDET | JIBAEZ(THLHTEETHD
BEEICET DIERDEBAIK
HoNdDT—AD BN, IMNE-RR
ERTFAHED—EDERLE
TlIX.RAZEEL TV BEISIC
KREEHAEHZEHMAWTRDOESE
TA—LICEESRALTIRETS
TOEAN—BREATHS
SEEICHERE | BB I+—LITHESREZRSOEHEZROIEAEZLH DN, RE | BERBTELE FABICHE
EBEDIRHEET | BICLIBERIHOEHFILZL., BEIL. ZANRELEERET/N | REZESOEHL). BRERRKRS
FIFTULBHLED | vIITITOUEFvIEEMELTERAENKRBEICESDRES | 5. MHBESEOAANERDOE
KRB HARDHOND
BRATAREBER | REBEORRAIZHIZY. 5%DXK | EAEFIRBEORENT. | REBEDN\VITIVURFIY
HOEEMZHEE | £%FH GoodHire R EDEME | /Ny HITFHURFIVIETS | ZIZDOVTIK, KEBEHNHEA
TBEhHE KICRFAL. SKRBEOILE - | cengEmicBoohtsY., | (BR)THOLEEOMI RS
BHE. B, TOMERERD | 2 ER) -BEREELE T | TRTBIAVTIATUIR/E
B PE-BEOHER.ABT | me pozsxgs. =5 | © 460, ERERE. 52
DBBRAICETIETIVY . | mapmarnrmne TAH—ERDBHFOBEEICE
BEYT AL Y=V ILATATA RHRBERCLETNG WTKROoNLERIIHAEZH
DERBARARE., AIHLLSD/N\YY LTLWAHhDBEBEDHNTEC
SO URFIvI (B THRE)ET EBHHFLATWD, —H. B
2TLV3 THRSOZEEEERIL. RBED
BEDT T, —RMICEEINh
T3
HE RIEEHERITER
(1) TAUA

TAYATIE AM-BAIRMEEHIBELAF Ly TEE

HIZ J-T,-L.T‘T%)%—:EQ&L/—C 7__\‘:/9)'/munIE(d|g|taI

credential) /T2 )L/\v (digital badge) hEEEBEEH TS, TUORILERILIL. FEDEM S

FITBTH2FEORREEFHIC

ESFEA9 A{LHHATHY .. FEHEI(L LinkedIn 1> Facebook ZHEDY—

YILATATRUOEBEFA—I BAAIZTHALETHE(RR)L. ZERREE DT L TRTZEATTEE
HD, T\ IE. IEEFIFIA Mozilla Foundation A% 2011 . #2542 THHEE DR (BHR)

BIREREL/N\VOER - RITTEDESICT ATV

5 hitps://resources.credly.com/blog/can-digital-credentials-save-your-company-money

Y—ADT ORIV DRI A —T oy

BFOEINYDIZIE, FEENETLEEERR-BETRTODAIT—EDEDHRAFTNTEY ., N\yPEIIVIT B
LT EZRFEEEDNVD-EOLSHHENRET - MOEE IO S LE - EQOLIGMEEETET LI DFEER
ETEHLIIZH-TLVS, hitps://www.neigerdesign.com/insights/blog/blog-post/item/what-are-digital-credentials
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(Open Badges) 7 & 2BLTLLK ., EHGHBE D HF TERMILRLTEYS, edX. Coursera, Udacity &
W K ARA LS4 3—R(MOOC) T vb 7+ — LD BRICHES EHETRBEI—XTERT
EHIA40- LT+ )L (micro credentials) DFERPHLT ORI N\VODERIZFSELTIVS,
J/—RA—REVKEEEHE - \MEBE R FE 22— (Northeastern University’s Center for the Future
of Higher Education and Talent Strategy) A% 2018 & 12 AIZHXRL1=FH&EL 7R— (Educational
Credentials Come of Age: A Survey on the Use and Value of Educational Credentials in Hiring) [Z&k%
EHIAIE . RABRATOERIZTENT edX NMRBLTOARZERLARILOI—REEHFENT-
MicroMasters E&OERMELTWVAEEEDEREEZRI-CENHHLABLI-KEED AZIEHLEND
&I 29%. AERENELIEEEZERITERALZEBELEZEIEE 10%THSH—A. BERKIZD
WTELEITLIZENBNEEEL-EIE L 36% THE2HE . EEL MOOC FovhI+—LE TR
SINTLBEDHLED. XM ILTo P ILIFASHEEORTELEHEY RSN TLVEL,

H& 12: kEEOAFHLEFEOMTOELEIA/O0-ILTUovILORAE
& T EE W

77_/:/‘9‘”’)"‘) “/‘ m

MasterTrackie E & 13" 25™ ™ 32%
(Coursera)

<4 & O 11% 22% 28™ 34

MicroMasters28 T B

G 0% 9™ 31> 36™

XSeriesiE TH (edx) 10% 16% 23% 46

+ /7 2{if (udacity, 7 19% 27 41%
LUEZwlqo0O - . LEZwI-0 - E 4= . E a4 H S 7Ly
ZLF e T LF v S LFrl a-sL5Fr
EEHIFLTWS FHELTWDS IC 2L THEIL P o S TR
RAGHHEZIR RAGTHHEDE B DA T2<{HIKL
ALz DD EEEzR/i-Z& [PRA=$:1 Y o B F=Z ehEun
=) HHD

X490 9L T o LOEIRIERHY. TE MOOC FS5yhI+—AL L TELIEIEY —E XL THER#MH SN TS, Coursera ¥
edX ANRH#ET B1E T EEE (Verified Certificates) &, —E8DEH AV SAVEEICDOWTTRAMNEHAGEEZRIC, FEEICAANDRITEZDYL
BLIDEFETIEZERTI DAL T3+ —E X, Coursera D MasterTrack Z2EZ(F edX M MicroMasters BREZ(IZHLLT=
H—E X, edX ® XSeries & TER U Udacity DF/2Z6LE, TH/AS—POE DR AR HEFIDLIC, BHOBEEFZ—ENDI—RIZLT
BEDT—VICDOVWTEE TELLSF|EIN TS,

Hi # : Northeastern University’s Center for the Future of Higher Education and Talent Strategy

772015 A =Ty P 2.0 BN AFHASH., 2016 FIZ e S—=UJHE N FIZH T SEEZLE L H{X IMS Global
Learning Consortium NCNZEEFIZELLTRE . BEREI A —TUN\vCHREO EEEREANESTLS,
https://openbadges.org/about/

8 https://www.instructure.com/portfolium/blog/history-of-digital-badges

P EARICHAMMESNIEEDDBTIZETEYITN N—FRE )L, Ml BBREGLTWSILEERAT I o0 9T
¥ )LIE, 2013 FIZ edX BNEITS VR IA—LYIDIAZO-ILF %)L (Xseries) DIRHEZEIIELTLLE, thD T E
TSR TA—LTHRBSNDESITHLTEY., 2019 F£RE AT 800 FBFELUULEIZ ESTULVS,
https://www.classcentral.com/report/list-of-mooc-based-microcredentials/

80 odX MRHL TR A IR ILTUIXIILD—DT, IYFa—EyYIRKEMIT) PO EFTRE, RV LN
TREGE KEBLZREZLZHSMT B EDEMRFICE ITIRESFOI—REZERFLHTRELTWDA US4
27095 LT, BT T 5L MicroMasters Program Certificate ZERG TES1EH, ERICKEDBETTOS S AICEHL
AL T EEHTED, hitps://www.edx.org/micromasters

B PAYHENDHRGERTEIZETS 750 A\OANFHELUEENRICEREL-RE.

82 hitps://www.northeastern.edu/cfhets/wp-
content/uploads/2018/12/Educational_Credentials Come of Age 2018.pdf
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FAYATIFIBE. /400 LT ooF EKREOZMEIZTSALTRETEEDEHA LN TNSH, /—
AA—RBUKZORETIX., v490- 9L Too%ILIZEYSH 5~10 ERTREDEMEERT H1E
MIEFHEIEEZDABEEE (L 55%ICE>TLVD, K IT EREA CompTIA ICKDHEET—FTIE. 7
AYRIZHEITS T BEEDOREHMIFIRE 70 FALLEIZEYS, AMAEIEFISEZNGTI/O0—%(R
Tl&. Adobe £t. Dell #t. IBM #t. Microsoft #t. Oracle #t&WV\o=-KFEFHo/O00—EZhILIZ, T4
W\ (498 9L Too% )W) EFRALT ER - —XEBFARAXIVAMOBERRUVKEEDE
BEICHEBNICRYBDEIEN LA >TSS,

B TH IBM #(E. AT\ BB ERWN T U2)L/\y T 045 L (IBM Digital Badge Program®s)
%2015 (B EIFf RKEGHBRZLFTVWBRED—DTHA, V5VFAVEL—TAVITRAIRED
REMBEMZRS LTIE. RRICKETET7/00—DZEILITENTITONTLKIEDTEDRAXILE
BTBHEAMDRKRDHONS, IBM tHIE EEDKEDZEMFETIEIOLIEZAMDERIZHT LIS TE
BNEDEZNL, ABFIEICTORIILNYCEEAS EvI T MEEREDT—ITDOLTRS
BNBREIL(BEN) EEE - Dk LR - TXFR/I—FDLANILFIZH T TREZBTIRT S LEHRELE:
87,2015 DA OYNTAT S LD BENEZITCRRIEZDHRTOT S LEILK, RE. AN EXZR
T AHR 195 AEIZHTHEBARDETOEFIT/NYOEHKITL. BKZ 2,500 DTATSLIZHE T
FTSNTz/\YT O IE 2020 £ 8 ARFAT 300 AEICESTHY. N\yoTOISLELEUREREDH
[CEEFLT . AHDOBER. /\—bF—  ZELGEDFAT L5125 TLVSS,

H% 13:IBM#tOHEETOIFAINR—UIZRTSNIMEFATORILINYD

w3 BluePages O, david leaser m

David Leaser

[ E Innovation and Growth Indtiatives, 18M +1-760-941-4992 (Office)

1BM Feurdations o BN Desigs Thriing
Oigital Sesge Progea..  Practiticonr

Preferred Address 147,

H 8- IMS Global

83 https://www.cnbc.com/2019/06/18/there-are-70000-open-tech-jobs-here-is-how-firms-are-hiring-for-them.html

84 hitps://www.randstadrisesmart.com/blog/reskilling-post-covid-19-digital-badging-can-address-acceleration-toward-
digital

85 hittps://ibm.co/31KfEVv

8 IBM #t(ZT SRV DT BIEEITS Credly DT ORIV EBTSyh I+ — Ll AcclaimZERAL TS,

87 https://resources.credly.com/resources/case-study-ibm?hsCtaTracking=ae1f8971-d47f-4562-bd74-
ef59df8dbalb%7C64ef200a-27 ce-4d4d-a886-574b6409abf1

88 hitps://www.ibm.com/blogs/ibm-training/do-digital-badges-really-provide-value-to-businesses/
https://www.ibm.com/blogs/ibm-training/ibm-issues-its-three-millionth-digital-badge-and-disrupts-the-labor-market-
in-the-process/
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IBM #1 DT o5\ TOT S A, BHOREEETALINID AT LOMESMIT Al(Watson) N—
ADZEETS9RT+—LTYour LearninglEB#ESNTHEY . RREBETNFETIR LI\ DIEHRE
HIZ, EFIMECEERFILEZBLTRICHMET RSN\ O OMEBATEEOS VVER- XX ILIZEATS
HREFONDEITHEOTINGS, 2016~18 FETIZ IBM # M 20 FALLEDREEENE 65 AEICLE
BNV FEMBLTEY. EREEHNATILETICELTHREITIERMFY 60 BREICLD, Al . 75
DRaAVEaA—T4 T 10T YA N—tF ) T(BAEDSELTOAIIAFILEETIRLDOKEE L
2013 FEBFICIEE2ED 30%IZFTELMo1=A WEZDEIEIL 80%ITEL TSN, Ny O FREFLIZRA
1D 87%DHEENKYBBEBHICHABICIMVBOLRE, 7O\ CTOTSLIIREEDIV T —D
AVMELEICFEELTHEY . AEDIR—2v—D 70% LU ENREEE D/ TA—T 2 REHE(Z/ NP % FI
LTWL%, Ffz IBM # Tl 7oA T—2%FRALTHAREICE THAAMT—ILRURF/ILE Y
YT DI/FIZRILTTHY., BIZIEFE SR REPITIL. FilEmE ) —RTHEIHEDHIRICEITHRF
IWAMEBBZRXIILAMIZOVWTEEN LT —2ZE L. EEELLHIENTEETH S,

IBM # I &ZiL. T AMFEAWIEN D, KEQDZA T RIS T A LLERTILEFETSA
MOBR-BERAEZEMRT S Za—HhH5—-237 (New Collar Jobs) A= 7FT1%#IIbEIF TS, B4
—ST7FIICEALT IBM #t(E, A /\—tXa) T4 U5IRAVEa—T40 5 A ZT4TEPRR. T
CENTHAVEWEERTRIERDEZELVLVAFICENTIX, OEFIRFEFZEZLTLWVKTE. VS
AV EDRFIVRBETOTSILEE T TH5EELEMMBEZALTUONIEEBMICIRATAAHEHERLT
BY.BERFERICETEREDTAVHDOFRIFAED 10~15%(EZ5LF=a—HAF—AMHEH D
EL. LI AMEB R T A5=0DEETOTSL2ZHEHLTIVSS,

(2) HhFr¥

X )THooR DT RUFYITHRFEORE -AREHEET 5HhTF DEEFHK CERIC HRIEEML
FRAEICKDE N—F =T #HEMBEE, TS50 2325 =23 Loz AL (e EE
TOREEDREICEHBERVOONTVSLEIELIZHT T DEEHRIBOEIEIL 70%IZE>TLVEH, E
BHGAX LR -HMELERITAFEIEESIP. W T FDIZa=TAALY D RUKIMTARMKEEZ AR
9 % ClICan (Colleges and Institutes Canada) [& 2019 £ . BiiE# &% & (Workplace Integrated
Learning: WIL) 7OJ S L~NDZEEDSMERMT HLERIC. TRTSIVILREDEMMBI,SIZ2
—hr—2avigE QN R THR R EEEICIG AR e X ¥ )L (transferable skil) T, £ =—X# RBL
FRAXIA—RADZEEEHET DAHERKRSTILEDHETLAOND,

BRIZBTAREEHBTIE. N\ I—N—IZKREZEBNTIDORFREEEESE Telus th1=—5T
EHFNGREEFTRFEEHELTWSILTHLON, B EINAET. hFFDNYTERE 100 #UR
;. BRUKAMBF B (Association for Talent Development: ATD) IZ& A AMBERTHIILTLSHEE
BN-tEICEHEZEEINTNSS, HRSHEICELZ 4 FADKREEFZET S Telus #H(E, HEFITK
HoNDEELBRAFILPREAIL. RALGHEBMHEEMEAEIZOZS2 =y —2avEMAIETEETHILEN
AMTHIEDEZND, Y—Iv )L/ TR —2a0Y—ILESHEBE AL, ERHEEHN WA ROTHEH

89 https://www.imsglobal.org/sites/default/files/summitDCpres/022818-Panel-Hiring-Talent-Development.pdf

90 https://workflow.servicenow.com/employee-engagement/adopting-skill-based-hiring/

91 hitps://www.ibm.com/blogs/ibm-training/do-digital-badges-really-provide-value-to-businesses/

92 hitps://www.ibm.com/training/newcollar

93 https://www.ibm.com/blogs/ibm-training/how-do-we-skill-up-the-next-generation-of-it-talent-ibom-has-a-plan-with-
new-collar/

94 https://ceric.ca/canadian-business-divided-on-best-way-to-tackle-skills-gap/

9 https://www.collegesinstitutes.ca/news-centre/perspective/perspectives-january-14/

9 https://reviews.canadastop100.com/top-employer-telus
https://www.td.org/magazines/td-magazine/telus-reveals-its-secret-to-success
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ZITBMLIZY  EEDO/IND / AX IV OEERMLGEEBRETEEZHELLZY . ABF~ADTRNNI AR HE
EEBBICTAPEEEEBLTNDEY, Telus #1E. A—FToV—IXA RV B #TE AL Tl Habitat
Social IEMRT BN =S¥ ILATAT TV ITA—LERELTEYS, ATS5vhI7+r—L LTI,
wiki R—ZDMEHAD)—F —RAITHETO I —/ILIEREBFEORBICHEBERN—F —D X v 7
INADEMEHRICHRATIETAI7MIILEEEZBELT. REBEDF V) TEDIV D ELHEBRD
— = THEICROONIZEERNBTCEAZFIZODVNVTERRIBRTESL ¥ 7HRFEAR—42)L (Career
Development Portal) |D[EA, MFEAT LIZRESN D E LT 6 BRICH =R —F —&E/KIZR T
f-TLead and Grow]I ) —XIZBNT. HEDT—<(@ASHL—ay BEa-H—ER BEI7—AMNE)
[CEA3 2NN DBEICED I T XY AMOIZT O 2RV T7ILEA LTOERTBE BB 2K
THEEL TLVS,

B 14:Telus M Habitat Social | L CERESh TLSEIE O HI
Iﬁl Habitat Videos

- L

Dan Pontefract

2011462

-

Embed Link

EOETTED <« - Ll

",'::‘r'i_: Results TR R RN { ates 41 vews

H 8 : SlideShare

NEDY—ILEBAL-CET, Telus DR EB DI —D AURE, 2007 FERBED 53%H 5 2015 &
21X 87%IC LR L TR, TR TIX, 12—V TPRLREEHIRICHFTDHELSITT 5128, FHN
—0avOTH/A0—%FBATHILENELEEIC. FAVIFORIM IV Z7HREETI/A0—(IT1T
HEBEMABNTRRICEOS=OICECEFERIE. EMRICKEZ—EDA UM FEFI—RERHET
BETIFIEL EHDTARDYL IV TA—FLPIZTOY , 91T F v A FUFEI—RLGEEEL

97 hitps://www.digitalistmag.com/executive-research/telus-engages-employees-pervasive-learning/

B E TSIV ITr—LEFRATE LT, ERESFRATIILOREBELTWE TSI BLDOHEIELECRETETRT7A
JVIEREZ IR T DIULENH B, hitps://www.itbusiness.ca/news/three-ways-of-building-employee-engagement/44361

99 https://www.chieflearningofficer.com/2012/06/18/how-telus-keeps-learning-plugged-in/

100 hitps://www.slideshare.net/soccnx/how-telus-used-collaboration-to-change-our-culture-and-drive-business-results-
63377469
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1= wiki R—ZXDZBENTOEETHY . A5KRL—3 0 Y—ILIFHABARRATIILEZEZDEY FIKEHE
A5z T30,

(3) Fav

FTavtILRIL IRt ZEBLLZE S H BB A—H—Henkel #(&. DREREFIZEEST H5R)—7Rh—
LT Qoo T —ORBREERETIEL—TA7 7. QEFEFIOL—I T B EEET HiEEFRM
D 3 DODRFITEVWTHER 120 AETERZERHAT S/ 0—NILEETHS, HESEIRKELHAERM
HIZZEDELERLIZHOEENAM/A—L a3 FBLTEEESTILEZTLSA, 2017 FXYED
FRADTIORAIAEIZENT S Henkel LTI REEDRAXILEERVEENBAKERFENIITIEN
Unilever #t. P&G #t. Johnson & Johnson #t&EWN\o=3i A X LD FRFE TEAIZIDE=OHIZRMELLY
EEZTHY, FEMBESRRAZ—XZE(Z, £ 53,000 ADREEDTOAIIAXIVEEEZHET S
[TORWRFINTYTA=STFT1%IH LIFTINSO?,

Henkel #tI%. BRDEETIRICHRIBGEEENSHADL Z7IR—Tv—,  BEBIZESET, [t
D ZHEHAL - BICHCE TOREEN AT IVEARTOVSLEZZTELLSIZT S0 DERTIS
JLRF)LEE (Digital BaseFit) L QBT %)L E (Digital ExpertFit) D 2 BRFE#ERTIOT S LEE
FLTHY. DD BaseFit 7OV S AL, Al, ORYF IR, EvbaA U BRERKIHED TV /A0 —0FHIZH
FREAMGEHBEY — LTI AR—ADEEED1—LERBLTERSZLSICHLTNSIB, Q0D
ExpertFit 7O 5 Ll Henkel 1 DR 1 A ADIR—D v —BICEERZ T HXRIZ, Accenture
HOBAHEETHELTEY, JOFSLOREIZH->TIF. =5 T40F . E—ILA AE. T EE
$ 10 DESRRAEMAT, FERHNETOFILAXILELURFAIRY 2018~19 FIZHITTERESN K ER
FICBIT B REEICLIEEDRAFILEHETAMERZREICRAF L Xy TEBIEL. EHMDRFI)IL=
—XZEELEZETOTSLEZETE. BTL. e Ov—X  [FEMWLFBHOAELEIZEELI-RFIL
WMBIZTA—HALI=E&TOS S L5(F, Cornerstone OnDemand #tDIS5IRR—RADEE TSV T+
— L ETRESh TS0,

Henkel #DHEBIEORVQDT OIS LDZEEFINTIXLSA, BEFHETIEAL, LHL,. TRY
SLDBRBINTHSEEALY 2019 F 11 AFETO 1 FHT. ChoDTURILEFITHEENEDLLS:
BRI ILET 10 ARV LICEY . 9—7 T4 VBN RERICKDEMTOT S LDZEEIE (X 92%I2
E25E . Z<OREENEBMIZSMLTLS, ChoDTATSLIE, HETEREENEHOERD
FOICAWAILEERLTHEY . IR—Dv— N EREFBEDRTIILFBRAIT7EEET S LE R,
Henkel #£ M4 O0—/\)L AM EIREIP9Z VS Lucas Kohimann Kl (B2 AEEEL\DIE. AZED
FOCEE RRETARENEZEMREBICHLAD T HEEBOLHIHEMNICEFELRERLZWNEEZ

101 hitps://www.chieflearningofficer.com/2012/06/18/how-telus-keeps-learning-plugged-in/

102 hitps://www.henkel.com/press-and-media/press-releases-and-kits/2019-03-28-henkel-starts-worldwide-digital-
upskilling-initiative-923688
https://www.hrmagazine.co.uk/article-details/upskilling-and-human-digitisation-at-henkel

108 Digital BaseFit 7045 Al&. Tmaize PLUSIHEDEFHIG e 5—=2 T To9bT+—LERET S H-Farm ttE @
THFESINT=,

104 F£- Accenture (. Henkel D HISIORR—ZADAB VR TLIZENWT, EHEED/N\TH—T U XA LT BLT
WAEMREH - RE L EFFEET OO -HAMEETOLRHEEEC., HEDRBITROOLNSEMTAIR T ILOF
RREEEDEEEISROOSNIEHBELGEEHE LR RATOEREYKR—F % Y—IL (Recruiter Toolbox) D F
FHKIELTULVS, hitps://www.accenture.com/_acnmedia/PDF-139/Accenture-Henkel-Setting-Up-Skilling-
Up.pdf#zoom=40

1052020 FEIELHEFERT. I—TaV7 T, FE. AFE,. £EIZI2 =4 —23>0 5 &8MIZHELTIILTOS S LMRE
INTLVS,

106 hitps://www.cornerstoneondemand.com/company/news/press-releases/henkel-selects-cornerstone-drive-agility-
and-employee-engagement/

Copyright © 2019 JETRO. All rights reserved. 17


https://www.chieflearningofficer.com/2012/06/18/how-telus-keeps-learning-plugged-in/
https://www.henkel.com/press-and-media/press-releases-and-kits/2019-03-28-henkel-starts-worldwide-digital-upskilling-initiative-923688
https://www.henkel.com/press-and-media/press-releases-and-kits/2019-03-28-henkel-starts-worldwide-digital-upskilling-initiative-923688
https://www.accenture.com/_acnmedia/PDF-139/Accenture-Henkel-Setting-Up-Skilling-Up.pdf#zoom=40
https://www.accenture.com/_acnmedia/PDF-139/Accenture-Henkel-Setting-Up-Skilling-Up.pdf#zoom=40
https://www.cornerstoneondemand.com/company/news/press-releases/henkel-selects-cornerstone-drive-agility-and-employee-engagement/
https://www.cornerstoneondemand.com/company/news/press-releases/henkel-selects-cornerstone-drive-agility-and-employee-engagement/

JETRO

—a2—3—71&kY 2020 F 11 B

SNBXILTHY . RE LTy T OMMIEEE S TRET CENBEL | LB TS, BaseFit FTAYS LI

B ERORFTH/OS—HBIBVTRALSNSEANBN B BEBEELTRE SN TOBA,

SHIERLBELALEFRLAIIZE L FEHIED, ExpertFit OS5 LE ERLALHSEREY—K
THLAILICEIE EFHHETHBI,

3 SHROBZELEAEFRADTRE

HEAOFIAILRA(COVID-19) DEE T, HEENTEICTROIAIGITRECELL, KYSLDHES
NAOFBICHEFEIEEHDHFLEDKRERZAILDEALITHESITHHEATILERICNA ., BAEEIT TR
UBIIETHORED Y R—MIEBHICRYBEOCEZEREICROSELS1ZH-2TLNVS, LHL., IBM
#1 A% 2020 £ 10 AIZFE R LI=FAELR—k (Accelerating the Journey to HR 3.0) (&, RFILAM T B>
REEDOMRAREIERE NN—2T7O8  EEEHZFICHESHBHBREO S -RE~NDXIGIZEHDNLS
TEBRTEKEBDET, IO5LEHIEADEZAIZKELHELHDELXHSMNCLTLNALS, tH#HFE 20H
E 15 OERPFICHEITSH 1,500 ALLED ASEEFADEEIZH T HEHMAEAS COVID-19 IZRET S5
BEERABLGEEFREICLERAERIZKSE. HEHRERIMNICHDELRREEDRAF ILEREIELTY
HERIEL-EERIBIELARD 74% THADIZTH L, EXEDHBTRIRIZEZHEIEIEHT H 38%IZ&
EFoTWD, Fl-. FBEDEER - A FAIETOREE Y R—FLTWAEEE LT ERBOEE L
80%I(Z L5H . HEB DR TISLIzYR—FEERLTUVSEIEIETL2ED 46%IZF T4,

IBM #t2&dé. TOAUBRICSREENBIRTAREAEIHRIOIE, OFEVN—VF A X LRERE
BHL.QRAFIILEZREDODZITIEZ . QAl RA—RADT—ERYIUVLHERREZITN. Q7 v/ ILEE
. OFHIRIE T FEBAMLEEMEDHIFIZEIZERDHEH LS 5 DO HMEHZ 5, IRE HR3.0 2F
HLTWATEIFIHEHFD 10%EBEICTELZOD, HFEDABHEEEIZHS VT HR3.0 [CHIT-EEDHIL
ALTWALEEZELI-AZHMAOHIBOEIEE 3 5D 2 LI EIZE->TULVS, 1= IBM (&, RILAR—KZ
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