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26 hitps://www.forbes.com/sites/deeppatel/2017/11/27/5-
d%E2%80%8Bifferences-%E2%80%8Bbetween-%E2%80%8Bmarketing-%E2%80%8Bt0%E2%80%8B-
mM%E2%80%38Billennials-v%E2%80%8Bs%E2%80%8B-%E2%80%8Bgen-z/#b4251e82c9ff

27 hitps://www.thinkwithgoogle.com/consumer-insights/youtube-stars-influence/

28 hitp://www.businessinsider.fr/us/millennials-vs-gen-z-2016-2/#teens-are-even-more-frugal-than-millennials-but-in-a-

different-way-1
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[CRATDEIHAREMETHHN. MR TEILZ7ILERAF US40 0avEL T & S<F
ALTWS

3. PrARL—327 HEBICHNB TS ZIN TSR T —LDHIFSL =TI LY E ()
SLZ7IWVHEROEF HFERRBIEFES 12 THLIDIIHL, PrL—ar ZTIER 8 #h & &
FRODETHNMETIERIZHEIZEIE—RMICHONA TSN, Mt TIXFERDOEEF ENE
HoTW5, Dzl —iay Z [FED AEFHEEMAEVE T TEL FHLTS D0inREmZF R
[CEE-BETAHE  SLoTILHA(FEY 3 DO KREEETFEICIEE-BET D) LYLTE
BIEMIZHY. NN —2aY ZITHT HLERENHLNESN TS (—ATIUIILIY
Y—X— T4V T DESBFENEEICHEMESNS) —RATHS

4, SrRL—327 (XTEXYI1ZFEKRT S
[ EIET% (authenticity) IIEY—4 T4V T ERTRECEESNTEY. SL=7ILHRIE. T2 T
BESNODTUOYPERADBYD—21—REBEEE. AYDOITUUERDHHAELTH
BNTWS, DR —3y Z [ SLZT7 L HROEISICLEZVKAYERERTHY ., Efzcnd
CEEBWN AATHLICHD B ETSUROANMEEEDO—EELTHIAICERLONSZLERERY]
LTS, 10~20 RDEBIZARDHSKT /L ILT 52K American Eagle #t A% 2014 F(ZFAtA
LizE# DTS5 F Aerie DREBAETILOEEFMILALV Aerie Real JF v R—2UhY, ZD
#OKIGEFE LIEMIC DA -2 LIE, RIERDOAYERMDERZTT RULMITHDS

5. A1 Y71 TO0SLFIHFGIL=FIEREEGEDENEYICTSOREMELSSISEFLFE ST F
L—>327
JE—F—BEFEOTHICOAY T4 TATSLEEALTWSTETZHH DA, Emst &
Young #tDFAEICKDE. B H—EREBALBRISRAVNEDA UL T4T %IRRT S0
AX) T4 TATSLEZEFELWVY—ERELTHEMIZHATLSIL_T7ILEKX 45%THE—A.
DIl —30 Z Tl ZOEIE (X 30%(CTELNO, BE—DHETSURICEARET . FE=LE0
EIFERREICBEWEEZRSDIRL—3) Z (FLOAE, MY T4 - TR SLADBEDL I
HEYE L

Q@ RREHARIZHRIOGI—T7 T4 TEBERRLTOSEROH]

% Grubhub %t

KERUVEE®D 1,600 #LlEIZHEH 8 AIEDL AR EREL TNV XKA UV SAIVT—RFY ) —
KX F Grubhub #t1E. FEBETHOIRZEDE TOISVRRMEEZEHD=6H. RAV T OMIEEEA
FEEL. —EDEBIARBTEEAVE—COEENEZDILI-—ILHEENEEDB TAREEDS
SNSTSnapchat 1Z AWV =R—4 T4V T ICVWEBRGEFLTWLS, R#tA 2014 FIZiIs EIFff=
[SnapHUNt ] EFFIEN DA EFroR—2E. EHEAYICEAELBEEEZ AN —)—LICAKRL, 740
D—MoDEBICH T AIRBERICEDIEEEL - 10 BIZFNEFHN 50 FILD DX IREZEDIVTR
FMEXDAZLTFI T, 740T—HD 20%EMEEIRT 5% E . Snapchat [REDRELINFIEL TEESE
EHTLB3, [E#tIL., Snapchat #FHWT, AV A=V DEEDIFZH, A—HF—DEHDEEEFRTA4TL
TILATESIFood's Here IEME (XN BKREET—VIZLI=S —LZHET HZET. A—F—DIS
—UAVRDR LR EDENAIVT TV r—230DF 00— REHBLLTINS®,

29 hitps://www.reuters.com/article/us-amer-eagle-out-results/american-eagles-sales-lifted-by-strong-demand-for-aerie-
line-idUSKCN0Y92SV

30 hitps://www.danacommunications.com/generation-z-vs-millennials/

31 hitp://shortyawards.com/7th/snaphunt-by-grubhub

32 hitps://digiday.com/marketing/grubhub-uses-snapchat-target-hungry-college-students/
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B % 5:Grubhub #tI12&% Snapchat ZAWV=IEEF Yo R—2OH(E: QU TAMEKX D IEEF v R
—>lSnapHuntl, & : A—H—MNRRADATLI=IGE DT —LILIEEFood’ s Here))

Day 1: Spot the Brownie

" Day 5: Bring your
Food to Life

Example
Hi# : Shorty Awards, DIGIDAY

% Peel (Need/Want %t)
FRRIGEEERR T DEMBAREFMNTHRKRI—L7vT NeedWant (&, V=% ILATATEERIC
FAWSILT. HEDHLWVERTRIHDBEY TRAM) Y 2B T AU DAI— T+ r—XPeel ]
MD5E L% 16 fFITHLK(2015~16 F)FTHEITHINLTLVS, F#tlE Facebook DETALEZELT
Peel DHEEMPEREEREZHBN T 53— . EEHEF SNS @ Instagram TRAA) v a3%FBRLTI-
ECa7IEBANBEEZ—ELTEBLISVRDEAETE—ILLTVD3EZL ., BEIZHT SithD
A—HF—MoDAAVMNIZFHHIRIET HIET, BEBEDERICDEFTINSS,

33 hitps://www.facebook.com/pg/peelhg/ads/?country=1&ref=page _internal
34 hitps://www.instagram.com/peel/?hl=en
35 hitps://sproutsocial.com/insights/social-media-marketing-examples/amp/
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B3 6:Instagram DI Peel IR— (&) EBBEE(SH T H1—HF—LDAAV D PYRY (H)
H{# : Instagram. Sprout Social

% Charlotte Russe #t

2K 45 )T 10~20 RO X MER T T /ALILANT Fr—2%RE9 % Charlotte Russe #tI&. Instagram
THLRPIBREBRERETHILICBDEDIRL—3Y Z MIFIZ, [ERHRNIZTAURFZ 3 5ERME 15 R
ECEILERMERETHLE—DDEAFEICEATHY. AIRE=2—3—VDIU/N\YE -E—)L
(Manhattan Mall) IZ$H 2R O EMREFHRNICIE., EHEINERENERYTHIILEIEICES. B
[HDEFDRIFS (that feeling when...) IEED N KA -EV VDNV IS TRLESNI-FEEZHRET
BIEELTWNS, T, KIERHDOIEE (IR R OBEELRMED AV ITIVII Y —LRERL AV RET T LA
DERFBER/IBIICITO>TEY . T DRI MBMFUL=EH A ~D#crworklife R—PIZHEBEED ZLIEHRFE
ENEFLTVWSRMDFERDEETHDH®,

B % 7:Instagram Dl #crworklife jIR—Y

° peel  Follow
\ luxboxcase Star! O

peel @jose_ayala_ we do! Our original

super thin case design Is avallable for the
Note8

» spzyct @peel Are your cases magnetized?
4 For car phone holders? If not is there
7 V4 wiggle room for a small magnet plate

» o . between the case and phone?
// live_minimal This look looks super!!

| @jose_ayala_ These are available on

7 ¢ bel &
/ 0Q
/ 249 likes

36 https://www.clickz.com/best-buy-charlotte-russe-ikea/215541/
11
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% =

H 8 : Instagram3’

b. AHMES-HE

2017 FRRATREDLFEB A AONDRK(35%)EEHHLIL=7ILEKTHLSH. FEIEIE 2025 F£F
TIZBKZ 75%ITHETHIENF RSN TLSSEZMN. TWEXKET6,100 AAICEDDIRL—30 2%
SHRAEMEANELTEIGICA>TKAP T, BIBREIXEKELTIEAONTHY., BEEAME
R -#HFT 50, EEOMTIEXISLEFHERDOBMCEAD RACEFH. BIE~ D FREILELIF
ABIENERINDLSITE-TNS,

D RitHAHLEBIBIZKRHZED

RKEDHRARIGEEDHIN - LI L BIEMRIFEHRZIRHE I HK Comparably #£AY 18~35 DRI
DY Ab1—H—23300 AERRICEBL-BEOBISTEEICET 707 —MAE®ICLSHE. GAFA
(Google #t. Apple #t. Facebook #t. Amazon #) ZIELH . KFTo/00—nEMNWNThE EHLIZTY
JEINTVS(BE 8 BRIV, IL=7IHRREREX 30 RFIET B THFVITERARELTEL
TWBAELEZWN—A, DR —2ar ZOKREREL 20 RETH T, HETEIWBOIENMNYTHY ., 2D
FATRIAIVNERELELGS>TVRICEM DS T | MRS EE-WEEZ DR EFIFERCTHD, HE
—DEEIF. PR —23ar Z DY ARTIE Netflix DK YIZ Snap B ZE FonTNVSIETHY . X
BZ. 2011 F(cH—EXHNFASN=E4t D Snapchat [EPzRL—3> Z DFBEIAZI2 = —S 30—
IWEESTWS, INLDTH /A0 —0 %L, Comparably # 0D (SL=7 )L HREZED) 1 —HF—(2kB%
HOLEEITHTBFMRIATALT 70 mUEEI—ITHEENKES THY., RHtdD CEO, Jason

37 https://www.instagram.com/explore/tags/crworklife/?hl=en

38 https://jobmarketmonitor.com/2015/06/05/millennials-in-us-75-percent-of-the-workforce-by-2025/

3% Comparably #t(&. RFEIZHLVT. 2016 £ 3 A ~2018 £ 8 AITHhITTHAFEELTIRESN - EBEEOBIBEFIRET
5% 4 (name of dream employer) D T—4% &L TLVS,

40 hitps://www.comparably.com/blog/older-millennials-younger-millennials-and-gen-z-where-they-want-to-work/

41 Comparably #t (&, Rt DY A1 —F —C&DERBIET —4EHIC. KFEEZDOLED CEO [IHT B E DK
1B QXMDEEZHS. QAN LH# M. OB SZEDOREMN. OREEHFH-BIELED 5 DDANFIY—YTHREFEE
ToTL5 (100 &iEs=) .
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RO

Nazar KIE. EHDRMT LTS —ER-BREEZAENICFRATSIRT. BEVERNISLEER
TEEEWEEZDDIETKBRBILEIEBRSTINED?,

B% 8:SL=F7IHRRUSRL—ay Z NBEBEOBIELLTEZ SR ENT 104t

Older Millennials
(31to 35)
a  Amazon
5 Google
2Y  Microsoft
n Facebook
. Uber
[ Linkedin
Apple
Airbnb
u Twitter
B netfiix

Younger Millennials
(26 to 30)

Google
Amazon
Microsoft
Facebook
Uber
Linkedin
Airbnb

EEHED= 0

Apple

u Twitter
B vetdix

Generation Z
(18 to 25)

B! Ol o0

Google
Amazon
Microsoft
Facebook
Uber
Apple
Twitter
Snap Inc.
Linkedin
Airbnb

Hi 8 : Comparably

Comparably #t DR &, A B TIRESN-EBREOBIBFIRE T 5% 4 (name of dream
employer) DT —42% &£ LIz D THAHH . KK ANFEHY A Indeed (& 2018 £ 6 A. @E 2 FRMICH

FERYACDILZFILHADI—H—ITLEBELE 21— (ERITH

ZEEICEH TS (BOT-HEER

D) BICKISHFTM EEICLI-SL=7 I HARICKIFHENRFRLE L\ ENT 10 YAMNEE 9
SR)ZHRRLE, ChoDBEITSLZT7 RSB AZRLIHEERELT. DF I TT7VIDHE, @
HeE~nEM. QFHEHHERERE. DNILRATT7RUREICET2EAEELE. ©FEO0—2 DRFXIE.

D 5 MEFEIFTLVEY,

EFE 9:SL=—7IIHRICEIFHEORLE L\ EIT 104

42 hitps://www.cnbc.com/2018/09/12/23000-millennial-and-gen-z-workers-listed-their-dream-employers.html

43 https://www.indeed.com/Top-Rated-Workplaces/2018-US-Millennials

44 http://blog.indeed.com/2018/06/12/top-rated-workplaces-millennials/
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1. Northrop Grumman 6. Apple
2. Discover Financial Services 7. Pfizer Inc.
3. Kaiser Permanente 8. Capital One
4. Delta 9. EY
5. Southwest Airlines 10. The Dow Chemical Company
‘indeed
Hi 8 : Indeed

< ELEREEICSLZTFIHANBHERLIA>

FrYFFvIDHERE— KEDOIL_7IHRABLEBIIREIT I LTRIERTEIEND—DIZR
FLEEOX V) TTITORELZETONTEYS, BRNCH T22ELREEFTRITOY
SLPAA—TOGS L, D37 - A—T—2ar (EHMLTEBES) LU o= REE DREHBIH
RUXY)T7EBEOE=HODOTOTSLNRFTEELTILS

HEANDEH— F)—F—HIEEBNICHESEREBICRYBTRELEZLSIL=T7ILER
(T2, ZROYBN)Y—AXBEOREREADTIE. BERE. KEEIEXIE. mF—LLADHE
DICAIT BRI EGER LS TIEHICHELTLS

LGB HEH— BAETRERR X EBBEBAICEBONEGO RGN EERGE. SL=7 /L
KOEHADEH D (OA VTR LIZDOBNDZEELEZO—DOTHYY., HIHRDIZEY
HENBEEHLELYDDHD

ANRGTTFROFEIZE T BIEFHELE— NILATT7RUREICEAT2EFEEIIL=7ILiH
RARVERTIEAIEETHY . EHI VMR RAEVA—PREELBETIOVSL BIE. B
RIABAREREVXIEEZTo>TLVS

BUHEO— DRFEHE— KRRFZEZEED25%NEEO—2 DRFEZIELTNWDIERTEH
BAEDREBEFHED—DIZEIFTNEA, I5LEHIEZITOTLWAKREEILEAD 3%(CTEF
BOEWSIERNBHALNIZE->TLSS, RFAEDMYT 10 IZBIFONTLRIEIXFTRTOREL
AIEMDZEEITOTLND

BEFAEThYT 10 [CEBITFONFLEE. BEEA—H—0OER. IRIT. BE, 2HE BLALBERLIFOD
TENEFN. TH/00—BD %X 6 10D Apple DA ELE-TEY. Indeed &, TH/O0—EHPR4E
— ;7T TLMBE W ERDOENIL =TI HROBB NG/ A—DFBTHR LG -RICEEL T
5, —AHT, LD Comparably #tIZ&BHEAEBEDIEH . Fortune FHEERKASATor— ARV —EXR
3% SurveyMonkey #tAY 2017 £ 6 AIZEME LIz KB EF{tFortune 500IZF L TREIRNHFDOA A
—JIZETAREICEVTE SL=7IILERARLEBENEEZSEDNYT 10 (ZIE Microsoft £,
Google ft. Apple #t. Amazon #EDKF IT DEMNZHEFEN TS, SurveyMonkey 1t D #fi+E

45 hitp://www.gallup.com/reports/189830/millennials-work-

live.aspx?utm_source=gbj&utm medium=copy&utm campaign=20160630-gbj

46 hitps://www2.deloitte.com/global/en/pages/about-deloitte/articles/gx-millennials-shifting-business-purpose.html

47 https://www2.deloitte.com/content/dam/Deloitte/us/Documents/about-deloitte/us-millennial-majority-will-transform-

your-culture.pdf
48 http://blog.indeed.com/2016/05/19/employers-student-debt-recruitment-opportunity/

49 https://drive.google.com/file/d/0ByOF HqGU45A2UzhxMEQqT2ZxZEk/view
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BEEEETHD Jon Cohen K&, T0/A0—EMNIL=FILEHRDAK[EZEDHHERICE., FHALH
BEMNCEBISELTERICSROSXYITT7YVIORE BILTT /00— X EHRAE—RME
), FRLBEH AR (TH/00—XORBR TEEDHLGEEROTVD) . HE~NDERM(EL=
TIERE KFTV/80—EDOM TN FMSUTKREDARTLENSD ABRESICLE R
BLECLLGEZESHESEHAL TLVD) LV RHEHA TLAHIENKENELTLVEY,

F- HRARKREDOE SR XIFLE SNS DEEZFH TS Linkedin #AKEDIILEA LT —H—

3,000 AL EERRICRARRELIZBHFEAMOER -HFICETIRAERICLDE. BEDIVI IO

BENABBEDOENICE LD THONITHKEDBELE>TEZSL - ETEHE-LWEEmEZLEZEL=T

ILHRDESIEEAED 86%IZEDHTEMNHIBAL TN, DS O—/NLERIE AL - (€2 B (RER SR

INARTL Tk NinaMcQueen K&, TR ERMAEFZNIYFEIFHEU O(h, DEFHKES DOMIEE

EHETDHENFTEFTHFINDELSCH-TINS |EERD2, AFAEL. KEEFR—BIGILEED

BEERELT. BISEADREERC(BRYDY—ER, ERARAR—YDLLGEDHESHHLYF) /@

BERUREICHTHEABEEDTEE, B TEDIHDMNWTOXZNEETHAHZELXZHLMNZLTLSA,
NFDzRL—30 ZITHHBLTIWNS,

2K 300 RULDKE A HALYPDHY—I I EEHIATUSAVERT SN I+—LERETEHXK
Door of Clubs #t4% 5,000 ADFAI—H 2 RICEHLI-ARICEDE. DEDIRMT I XS FH
(FY) TR AWRTTEEDEFNEEELEA AV TEERTHENENEED 37.7%. 33.3% LR
B2 TLAIEN,. 3 FEL ERIGICELEFIERELT, HENFRETETEDEXE(29.4%) X+ 7
Ty -REDEER (28.2%) EHE (T ADBEIENRIELEHTHYS, EEILFERIZHIPTHEA
LEBREARMN, BENEE -7 (15.3%) KYELISL-EBHRZERLTOSAFEKEN(ER 10 &
),

HE 10: kDR —>ay Z BRI EESL T HER

29.4%
) ' '

30%
25%
20%

15%

10%
5%
0%
Empowering work culture Benefits package Growth High salary & raises Personal relationships with
potential/promotions co-workers
H 8 : Medium

@ RO AMESR-HFICEENICRVED SZ0H

50 hitps://www.cnbc.com/2017/07/28/3-reasons-why-millennials-want-to-work-for-google-and-amazon-so-badly.html
51 hitps://blog.linkedin.com/2018/june/26/workplace-culture-trends-the-key-to-hiring-and-keeping-top-talent

52 htps://www.cnbc.com/2018/06/27/nearly-9-out-of-10-millennials-would-consider-a-pay-cut-to-get-this.html

53 hitps://medium.com/@doorofclubs/what-5-000-gen-zers-tell-us-about-the-future-of-work-6dd00f796e8f
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% Boston Consulting Group (BCG) #t

K45 O0—/8)LarH )74 % Boston Consulting Group (BCG) #t DL EDRERILIL=TIL
HARTHY. FE. N—/N—FREBOEDRARI—IVERALTI—0-SA TN RERM LESE DT
AT SL%0, Fv)THREYR—NT370—RK/\WHOBTOGSLEBATEIHREL. ChODREBDE
EEAEITOGRIFTING, £ BCG #IF 2017 £ 1 A A ORARATHAHA=2—3—IHDF 7+
AEBREBRAENEDL T /YA DRV - —F (Hudson Yards)® 2L THEY . FIZSL=7ILi#
KRBT AR—=RITKRHD=—XPEFEEEL THRETSNI=FA T4 X (8w 1 7 9,000 FHA—k
W REBHBLZT7008) F. A—T U HEERLMRDII OO L/ DR RAIN—LIEEETH. A2
ARARDELHECAHIZHELN BHICFIATEIBF OIS EMNMMTWDIEL. REWMETA /A —T 174
Bz BE8L-2EECTF—LDELEVN TLAVAN—SUTFT5-HDFERIL—LE 100 UEH
Y ERICAR—REFRETEIDTIEGL AR—REEF T HENSTVETRD, HEER LT OEENL

R - BRI OLEMN>TIVES,

BUSINESS ISSiDER -

54 https://www.entrepreneur.com/article/276110

52U\ AVDIYREADUBEBIONRYUNIIZET BT, @KEHOTAOY/N—THS Related tt&hF4 DO
MIHEIREFRHEHRESHETAOY/\—D Oxford Properties #t12&Y 2012 EMNSEDH LN TINSMREEE 200 &
KILIZEZEXP ERAORBABERZE IO VLT 16 HOBEREBE L, #i-ER. AEOAEAR-ALGEDE
ZAFESNTLNS,BCG (X, AFTOCIIMTCRAICEB I SN =4 74AEJL (10 Hudson Yards) RIZHLEEFELTL
%, https://www.hudsonyardsnewyork.com/about/building-hudson-yards/

56 hitps://urbanland.uli.org/planning-design/datadesign-inside-boston-consulting-groups-move-hudson-yards/
http://www.businessinsider.fr/us/inside-boston-consulting-group-office-2017-1

16

Copyright © 2018 JETRO. All rights reserved.


https://www.entrepreneur.com/article/276110
https://www.hudsonyardsnewyork.com/about/building-hudson-yards/
https://urbanland.uli.org/planning-design/datadesign-inside-boston-consulting-groups-move-hudson-yards/
http://www.businessinsider.fr/us/inside-boston-consulting-group-office-2017-1

JETRO

—2—3—71&Y (2018 F 10 A)

e+~ .
e T

Hi B8 - Business Insider

% Netflix ¥t

TLERSTOBREBEOBUGAN) —SVJEIEY—EREFAITHK Netflix 23, BIFERFREOFIRIRER
O BHERAIZEE-FIRLEVWETHOND, Rt REENSAONBHEEHAETICETT
niE. B<ERTORMIE— UM HEVY, At tRE ABEESE Patty McCord KN EELTERSH
R D ABRBRUHEDITHREEEDHENILFr—HARIE, 2009 FIZASARTARM®EHN
TLR. F0O8 90— R#IEHBEFIZLY . Facebook D HZEEHMITEEE (CO0) THS Sheryl
Sandberg BTV NL—0oEFN-RIEELXE I EE<ERMEL TLV 55, Netflix #TlE. O
BELROREBEDEBRREFRMNT D, QA —T o TCLENOERMNICEREEETS.QREER TN
HEICEEIZERTS. OEENEOTVAMERERT S, ORBIEZEEZEITH. D 5 mERLEHRLT
HY McCord KIZkDE, RIEKDEBFLAMEG -HEFICEVLT. Bhi-FTiezF OREERH#LE
BICH AL TRVHDRENREEDLEEADENRESIZHT-OICRVEELERTHY. NHR L%/
—FILZRYBI THEENESAY —ER-BREEY LIFRIENTEESITREEIREFTOEEEREL
BB LR RTINS,

(2) BuA

Pew Research Center [C&5 &, 2014 LI 18 LU ED T RL— 30 Z NBRBEERHIELCE
BEEZBERIT.RBIZETAVIRL—2ay X EENLBEOHADEEERIL 1,800 HABMLIRE 1
& 3,500 BAICELTEY., DzrL—2ar X LIFETDOHAK (9,300 AAN)EXRECELEE>TWVS(B%X 125
f8)62, 2016 FEDRAMEEZE (L RE—T —LHREZNUROHRDEEZ RS EEHEE >4
HTOEETHYS, BEXREDEFIEFTLERDE LT 3NN 1 H#H5HDIIL=T7 LKL, 2019 FIZRE

57 https://qualigence.com/heres-how-to-revamp-your-employee-benefits-to-attract-millennials/

58 hitps://www.slideshare.net/reed2001/culture-1798664

59 https://recruiters.welcometothejungle.co/en/articles/powerful-building-a-culture-of-freedom-and-responsibility-by-
patty-mccord

60 hitps://jobs.netflix.com/culture

61 https://www.inc.com/ryan-jenkins/in-5-words-this-former-netflix-executive-reveals-key-to-employee-motivation.html

62 hitp://www.pewresearch.org/fact-tank/2018/06/14/younger-generations-make-up-a-maijority-of-the-electorate-but-
may-not-be-a-majority-of-voters-this-november/

63 http://www.pewresearch.org/fact-tank/2017/07/31/millennials-and-gen-xers-outvoted-boomers-and-older-

17
Copyright © 2018 JETRO. All rights reserved.


https://qualigence.com/heres-how-to-revamp-your-employee-benefits-to-attract-millennials/
https://www.slideshare.net/reed2001/culture-1798664
https://recruiters.welcometothejungle.co/en/articles/powerful-building-a-culture-of-freedom-and-responsibility-by-patty-mccord
https://recruiters.welcometothejungle.co/en/articles/powerful-building-a-culture-of-freedom-and-responsibility-by-patty-mccord
https://jobs.netflix.com/culture
https://www.inc.com/ryan-jenkins/in-5-words-this-former-netflix-executive-reveals-key-to-employee-motivation.html
http://www.pewresearch.org/fact-tank/2018/06/14/younger-generations-make-up-a-majority-of-the-electorate-but-may-not-be-a-majority-of-voters-this-november/
http://www.pewresearch.org/fact-tank/2018/06/14/younger-generations-make-up-a-majority-of-the-electorate-but-may-not-be-a-majority-of-voters-this-november/
http://www.pewresearch.org/fact-tank/2017/07/31/millennials-and-gen-xers-outvoted-boomers-and-older-generations-in-2016-election/

JETRO

—2—3—71&Y (2018 F 10 A)

—J—LEKDOBFEERZ LAY, EXEARBOEEELLDIRAHATHLS RETIE. 41 T4OF—,
BT, g, R, AR REL BB BREVSEHOPIERLNERDOMELR. E5. TRELTOE
KEFEDOHRICTHEELTISA, 1960 FREFMOHAMICEFEHIDREAREYDDOHY. Xitt
REDTVIRL—Lay - FryT N REBUEDHREE—ESE 5 REMED RSN TS,

E% 12: REOHAFAEEROHR () LR —2ay X LHNOHKRULBOHKDOHFIES
BoOH®E (B) (BAI-5AN)

B0 muillion -

70 135

143

D = ..
Boomers and

older generations

(ages 54 and older in 2018) \

93

S50

Silent”
D) e

30
oo

10

Post-Millennial /

. . . . . . . . . . . 1978 '82 '86 90 '94 '98 '02 '06 10 14
95 "98 00 02 04 06 08 10 "1z "14 "l16 < 4 1 i

HEL: Pew Research Center

o]

a. RUKROBUAR. /(HER

RKEDILZZIHRRUDIRL—ay Z (F, CNETOHRELERLTRLAEDZHEICEALTH
RTHD. TNIZIE, 1980 FR-90 ERITHFIZSTUTAIAPTOTHEBMOBREAKREIZTHRALIZZ
EO.BAAODEERHIEAEICHELTEY., SxRL—2ay ZIZBLWTIE. BAAOD 5HZE A L1
RAODEHEDOOLEES 51.5%I23FFF EXR/NN=ZYIRAOMRAOD 490 1)EHINETETA
J)TADEEEMEL TS (KK 13 B08)06,

generations-in-2016-election/

64 hitp://www.pewresearch.org/fact-tank/2018/04/03/millennials-approach-baby-boomers-as-largest-generation-in-u-s-
electorate/

65 https://eu.sctimes.com/story/opinion/2018/08/01/new-generation-bring-political-change/873462002/

66 hitps://www.brookings.edu/wp-content/uploads/2018/01/2018-jan_brookings-metro _millennials-a-demographic-
bridge-to-americas-diverse-future.pdf

18
Copyright © 2018 JETRO. All rights reserved.


http://www.pewresearch.org/fact-tank/2017/07/31/millennials-and-gen-xers-outvoted-boomers-and-older-generations-in-2016-election/
http://www.pewresearch.org/fact-tank/2018/04/03/millennials-approach-baby-boomers-as-largest-generation-in-u-s-electorate/
http://www.pewresearch.org/fact-tank/2018/04/03/millennials-approach-baby-boomers-as-largest-generation-in-u-s-electorate/
https://eu.sctimes.com/story/opinion/2018/08/01/new-generation-bring-political-change/873462002/
https://www.brookings.edu/wp-content/uploads/2018/01/2018-jan_brookings-metro_millennials-a-demographic-bridge-to-americas-diverse-future.pdf
https://www.brookings.edu/wp-content/uploads/2018/01/2018-jan_brookings-metro_millennials-a-demographic-bridge-to-americas-diverse-future.pdf

JETRO

—2—3—71&Y (2018 F 10 A)

B 13:KEI=H 5K AE - RIEBREIS (2015 £5)
100%
90%
80% [ —
70% _ ] S
60% O
e .
40%
oo 75.0%
30% 61-5%
30% 55.8% 51.5%
10%
0%

Age 55+ Age 35-54 Age18-34 Age under18
MILLENNIALS POST-MILLENNIALS

White mBlack mAm Indian/Alaska Native mAsian mZ2+ Races mHispanic
Hi 88 : Brookings Institution

HLEFEEML. INoDEVHERIX, AFBOSHRECHEMFEFEXIFL. HMEICHEMNIRS
IWEBZEEDADEAENHOEREIVEIMERIZHEENCNETORLGRABETHLMNZLELSTH
Y. 1z X, Pew Research Center A% 2018 £ 3 BIZERLI-KEBGRIZE TH zRL— 30 Ty
[CEATHRETIE. SL=7IILHAFMDOERBRELESN BHLTIARILGERBEF O TSI EN
FIBAL TS, EARMICIK. TBRIEKEZEECTSI1EEZDIL_TILHEKIELED 79%. EE AT
RN EHDBETHSIEEABL-EIE IR 77%I2 L5 FOKREICRERE. AtEEEICx
TEHIHESHZR AEBE. BR.AXFICHEEL-MABIZHL. TKE (mostly) IXIFT—ELT
(consistently) VRS IILTHAHEBCRHBITHIL=_7IHRKDEEIE 57%IZ LY, Z5L-RIREIZRST
HEBEBZAZHEODANZNGALUMEREIEH BRI TH D, Tz SLZT7 LK OF /N\TKFED X F
(X 64%EEREREIYEEMICEN—A. FSUTRHFBIX 27T%EEEL. TOXEFEXRFILHATRD
B RERICIERILTLS (RIX 14 SHR) 68,

SREDEHAR(HALUMER ARE—T—LHR, DzRL—230 X SLZT7ILHEAR) ZRRICBCAEZEIZEAL T 2017
FERUV 18 FITWELET—2%F 24 L=t M T. Pew Research Center &, FEAFHITZELTOBREIES MDA,
DIRL—3r ZERERRNELTNS,

68 hitp://www.people-press.org/2018/03/01/the-generation-gap-in-american-politics/

19

Copyright © 2018 JETRO. All rights reserved.


http://www.people-press.org/2018/03/01/the-generation-gap-in-american-politics/

JETRO

—2—3—71&Y (2018 F 10 A)

X 14: #HRBIZERLEZATAOX— () EDVU P BIELE O HA B KHES R () (BEA:%)

H #: Pew Research Center
Pew Research Center (&, B AFEEITHZELTOWSEIER DN EFEBRIZ, DL —3y ZZREFAE
DHRAENEL TS AT AUDILNZTMIZHEHF—A+—2 K% (Keystone College) D Jeffrey

Brauer BUAREIZICLAMESCTIE. HRMWTOOZRTORILFEH. SRHBEHELEEFTTRREL T
FTRELGHETE>RKEDVIRL—23aY Z ([F. BADPAEDZHIRE HHSREDHKLLHER

Millennial Gen X Boomer Silent
Consistently @ i o= iGN 5 =3 7 / \
9 8
u P8 EEHE

conservative 1 11 “ Greatest —. - 46 Silent
20 16 2 49
2l 19 25 Boomer

Mastly 11 24 24 R

conservative 43 e
43 52 B 41 E 46 28 Millennial
Mixed 49 42 53 »
32 48 39

Mostly liberal 27 22

32 28 6 4 27 16 . T T )
v _wal Geull SLEN BEER o mn wmr
94 04 1117 94 04 1117 94 04 1117 ‘94 04 11 17

LEBHRAATHY . BHRMEEZITAN
BEEZEIEO AR EOAREEZIIFT AL HERMREICXT2E7) RS )L (liberal-moderate) i R A%
R — A M- R RERBICIEIBBLRSTH (moderate-conservative) i R A% 3 A1ER IZH D&
MBALMIZAH-TUINVS, Braver BiZ (L. B D FER S THIERZERELERZZDEEEFHRIEFE(C
HHET DT TRIEE DR —23v ZIEXF T HERICH D IEBRARTEY, 2012~ 16 FITHIFT,
BEMIZHEICKREGITEEZIT=A\AF M. ROV ILAZ7H . 7285 M, 94 X3V UM TRER
BEHEIAEEHRDIBRERE(T DI IRL—3r ZOEENKENEDEZEZTRLTINSD,

b. RRERFLTHTOAIBRETvIR—VDEIM
SLZ7IHRZHRDETIEERBOAES RN IEZ 5%, 2018 £ 11 A 6 BIZfThbh AKX HEEET
F.URSILTRERIFEDZVIL_7IHROBRERLRTRED LIREEDUREMEISEENESE
2T, SL=7IILHRIZOVTIE, BREICE T RERDEIAN R THLMELELTHERINTEY.
HICHEEZICETAREROBRERE. ERERSSIL=7IHROEHRBICHoFLLLELTE
20~31%EMNEYIERCE-TULVS (R 15 588) 7,

B 15:1996 FELIEO KFERICHITHEHABIRER (L) LEHRDBENTNOEREIZH -

IZET5hEBRZDRERLE () (BAL:%)

OEIMEIL. 2K 15 BORZIZHEITS 1,200 NOZEEERRITIEL-T—2E. CNN OEEZOEOABERUVESHA
BEOT—2%EHIZLTLS,

0 https://dailycaller.com/2017/07/01/new-study-generation-z-votes-republican/

1 hitp://www.pewresearch.org/fact-tank/2018/04/03/millennials-approach-baby-boomers-as-largest-generation-in-u-s-
electorate/
http://www.pewresearch.org/fact-tank/2018/06/14/younger-generations-make-up-a-majority-of-the-electorate-but-
may-not-be-a-majority-of-voters-this-november/

20
Copyright © 2018 JETRO. All rights reserved.


https://dailycaller.com/2017/07/01/new-study-generation-z-votes-republican/
http://www.pewresearch.org/fact-tank/2018/04/03/millennials-approach-baby-boomers-as-largest-generation-in-u-s-electorate/
http://www.pewresearch.org/fact-tank/2018/04/03/millennials-approach-baby-boomers-as-largest-generation-in-u-s-electorate/
http://www.pewresearch.org/fact-tank/2018/06/14/younger-generations-make-up-a-majority-of-the-electorate-but-may-not-be-a-majority-of-voters-this-november/
http://www.pewresearch.org/fact-tank/2018/06/14/younger-generations-make-up-a-majority-of-the-electorate-but-may-not-be-a-majority-of-voters-this-november/

JETRO

—2—3—71&Y (2018 F 10 A)

) - ) - ) Silent/Greatest

—l [ Silent

181024

251029

30to34 047

351039 ®54
40to 44 57

45t0 49 59

1996 2000 2004 2008 2012 2016 0% 10% 20% 30% 40% 50% B0%
MKEEBNENENDOEHEBICHO-FHICE TS EREDIRZFE(ZDOIVTIL, 1978~2014 FDRAET—H2FHICL
T,

H # : Pew Research Center

KETIE. BERDA/N\TKIFEIEMS (L8) A 2008 F,. SNSZIELHETETOHRILATATEFALT-
BEX P UR—VENHTRKRMIZEREL., BRICEVXEEH/ TV EVW RO FEBRORILOZEE
DEBEEEDICHILIEOEFEONFIZT ORI T oR=UNTEEFEDHDES2H 2=, Pew
Research Center M 2016 FNWMETIX, KEDF LS5/ 2A—HF—D 94% MY — v )LAT 4T TRIE
1 DUEDTHIUNERL, V—x LA TATERWTBUAREEBIZSMLI-CENHHEEE LT 18
BULEDAONDEIEE 39%. 18~30 BETHDEHERETIEIEBIEIX 67%ICL->TLSIENFIBALTES
Y, Z5L=-EEMID, BEEHROBUASNEZR T =ODT ORI ATATEEFALLERE T v R—UE;
BEHETIHEHNIEFESEOTLVS, 2016 EOKMEEOREIRFHERTIBUAEM IZHFATE
EL7- Bernie Sanders EfREE DRBEXvIR—U(E, BFA—ILOY—0ILATAT . BUAZ2—R A
TATDITITH AL EERN =T Yo R—ULER, BNSILIHEERD SNS #@EL - ERE . BLELNTD
BILATATEBEDSERALTRELHEZE LIF-BULMIITHY ., Sanders EREE (X ATAT7EFAL
FEORFYUOR—VZFBELCTCILZ7ILHROERMNLZFZESL. BERADEHENSEE. Hilary
Clinton REFERZESILLETRRELESTHRILTIDS,

B% 16 BIELTORILAT4T7EEMLI- Sanders LERRB DREEF v R—

72 https://revolutionmessaging.com/news/millennial-voters

73 Sanders LIREFBE L, AUSAUATATERLETEY 27 KILEWS/NODEANBRELZ S HED . ZERMIZ2/E 1,800 5
FILLDEZEESZEDLHILICHIILTHEY., R, KREFRELTEHEENESL-HREBETIE LRSEERE
£$%LTUL 5, https://revolutionmessaging.com/cases/bernie-2016

21
Copyright © 2018 JETRO. All rights reserved.


https://revolutionmessaging.com/news/millennial-voters
https://revolutionmessaging.com/cases/bernie-2016

JETRO

—2—3—71&Y (2018 F 10 A)

coNTRIBUTE

This is your movement

it ptenpsedl
[ Qi fepiondiseosivsoydenia

Hi £ : Revolution Messaging

TEDLE - XY T4VTEEDRURAEZFMNITSK Borrell Associates #t(2&kb &, 2018 £ 11
AODRRZTE, #HTE 89 BRILESNDIEEBXvUOR—VDEGLEERADSL. EHEPOHBZS
BETLELREMRALLTEND, — AT, BCARNBEZICEE DAY E—UFREITONS SNS %5
DNET DT ORIATATENLIER, M., BBRALRILTOEEEEX v R—VDEE- LEERIT
REE 18 BRIL(2ERDH&Z 20%) ITETHETFAILTHY. 2014 FOPREEREBFIZEITE5TO2IIVA
LEREE (218 7,100 BRIL,. 2EBADH K7 3.3%) LLEE L TKRIBIZIEMT HEARRATN TN, 4
[CRERTIL. 2016 EOKREFEEZE T, MU TEE D Facebook % Instagram %EE DY — v )L AT 1
FIZZBEOREFTV.BEOLI—HY—BEXNRIZZI—SYNEER Clinton EORATATFroR—
FERLIZCED 2016 EOKRMIERICHITIRED LB DM o1=2 %= (74, Facebook FHhilr&
FTEHETORIBEX v AR—VITTEATEESNHO TS BIZIE, RERBEHEEIIFTEHIR—/—
PAC1&EMEIEN DBUAEENZ B4 Priorities USA Action [, 2016 0 K##$8:& Tl& Clinton KD T4
WEEIZFEDEEE 4 5D 1 #EOLE-H. 2018 EDHREIEZE T 5000 FRILOELLEEE
Facebook 4> Google DT UAIIVILEIZFETTLNS™,

F-.ILZ7IILHROLKERITICBAZ 2 —REGEEES TR T av kKL TEBERIELTLS
theSkimm #ti&. HEHKDFRETENZE T 6. [No Excuses(ELVERAL) 1EFT HREBRIRDT 2
JVIEERY A hEILH LF75, 2018 FOFMERICHTHEELEFROEHE . SMICBITHBRNIRED
A ORZAZBROSZMERBAZEDEELAMICET ZERES MY HUERELTIVS, 2016 DK
HIEETRIBRDFEZEEMELTz theSkimm 2t (&, AERMEAFELT 10 FALULOI—HF—DOHEEE
FRICOLIFTHY., SEDFroR—UTIE 10 EADI—H—HIEZEQBICERICEREICHMAKI L
BiEIZLTLVAELVST,

A RSUTKFFED 2016 EXMEBEIZBITEY—vILATATEERIZDOWTIZ 2018 £ 3 A, FSUTEEMAZHLT
WEF—425 % Cambridge Analytica £t A% Facebook D1 —+H—#9 5,000 5 ADEANIEHREL—F —DREZE
BFICIE-FIRAL T =IEMNRE DN, Facebook DX ICKELHFIANEFLLE . MFEELTLS,
https://digitalmarketinginstitute.com/en-eu/blog/15-02-2018-how-social-media-can-enhance-political-campaigns

5 hitps://edition.cnn.com/2018/10/15/politics/digital-advertising-midterm-elections/

76 https://theskimm.com/noexcuses

77 https://www.today.com/news/millennial-movement-how-generation-getting-voters-ballot-box-t136799

22
Copyright © 2018 JETRO. All rights reserved.


https://digitalmarketinginstitute.com/en-eu/blog/15-02-2018-how-social-media-can-enhance-political-campaigns
https://edition.cnn.com/2018/10/15/politics/digital-advertising-midterm-elections/
https://theskimm.com/noexcuses
https://www.today.com/news/millennial-movement-how-generation-getting-voters-ballot-box-t136799

JETRO

—2—3—71&Y (2018 F 10 A)

B 17: theSkimm #tMRSL=7 LR ERRICIRET S 2018 £ EEZB(ICEAT 5T OR2IVIERY A
FNo Excuses]

Your Ballot Cheat Sheet

H:.'ﬁ:fheSkimm

(3) #HH

a. RitHAIFLFEERE

OVKRUICAHEBLEE Y —E R EKRTF Pearson fEAKED 14~40 D EHEH L% 2,500 A%
HRIZERLI-TI/00—Z2RAVV-EEREOEIFICEATIAEICKDIE. DL —3> Z(14~23
B IESL=7 LR (24~40 ) ITHAR . YouTube 2B 7T /A 8350T4TF—LEWNST=45
A= ILENLE=FZEREEZKYITCIERICH D ZENALMNIHEITLNS, BARMIZIE, SLZ7ILHEEK
FERPDR—ATHEDOONIBERETARADA S/ a—RAOELENLDHFELA L -MEEETT
£©—7A. YouTube OFEHREEIZEH 3HBEULENTELEREL-DIRL—3Y Z(14~23 F) DEE
[TEXZ 47% SL=7IILHEKIZE 22%) . BE 1 FLUAIC YouTube A EHEEERPEBIZHESLI-EH
ZL1=EIEE 55%IZ£5 (SL=7ILEARILXRE 40%) 75, YouTube [Pz RL—230 Z ITEHTEER
FEY—ILELEO TS, — A BFETIE. Pz —3ay Z FELZ7IIHRIZEBFTZEEFET .
HENEFEDFEMREROISAANEER AL TEDEZ T IV —TEEEIL 7L HRIYBFOIERICH
BIEMNBHLMZIE->TINVSE,

BE 18:SL=F7IHKRRUDIRL—ay Z N FOFEFRE

8 https://www.pearson.com/content/dam/one-dot-com/one-dot-com/global/Files/news/news-
annoucements/2018/The-Next-Generation-of-Learners_final.pdf

23

Copyright © 2018 JETRO. All rights reserved.


https://www.pearson.com/content/dam/one-dot-com/one-dot-com/global/Files/news/news-annoucements/2018/The-Next-Generation-of-Learners_final.pdf
https://www.pearson.com/content/dam/one-dot-com/one-dot-com/global/Files/news/news-annoucements/2018/The-Next-Generation-of-Learners_final.pdf

—2—3—71&Y (2018 F 10 A)

YouTube in-person group activities Learning apps or interactive Books (printed)
games

mGenZ m Millennials

H 8 Pearson

FRFETIE. T/ D REZEDFRMULGEE FEZE—EIEDHLEEZDIDIRL—30 Z DE|
Bld 59%., SL=7I)LHEKXE 66%IEY., TH/00—NEBFIZTSAOMREL-5T ZECHFTS
EFEHREFIZV. ZEO0—C0ABICELDKEDILZ7ILHARX., RIAKRFEZEL-ZFED 44%
NEMZEDBHEELEVMEIRADAEZ ISR TOAEIKROLREZRIIC. KREHEDMEERBLMEDTLNSIF
M KI—=H T4 [RESH Sparks & Honey #tIZ&kdE, DxRL—23> Z D 75% N KZIZHZFL
BLTHENEBEEZTONDEIIMICHDEEZTNSIENASHNIZHEOTINSS, KEDBEHA
EEEETA2h 2AO0— OAEEEZED. KZICEFETHEHERB T 2EEBNSERIEZ AR
MNEfESh TLNV83,

UTTR, PRl —23y ZEEEDHFHILICHIL TV S EETOT S LEZ R T IRERUVEE RS
—r7 YT DBIERBNT S

b. PxRL—3aY ZEEZOITEREZFDH

% IRJLJ7KRE (Minerva Schools at KGI)

SR RIS, EFIHBE D Minerva Project EAY)TA4IL=F7M4ILF7E> Kk (Claremont) (235
B KZEME Keck Graduate Institute [CKYRIERSNT= 4 FEFIDOIEERFAILKZFET 2014 F 9 AIZRKRS
Ntz SRILT7RED 2015 EEDEFEERIL. 306 BOEEAFIZHL 15 6,000 AT, ZNEHE
[F 1.9%&. N\—/N—FKFE(5.2%) PRAVTA—FKE (4.69%) ZIE 5N B A HHEERTHYS, S E
AZENE LT 80%EHNHE, EEHRERBOHEFETILEEZ BFELTRAELEIFELT- Minerva

ORI US4 O—UEY A+ LendingTree IZ&5 &, K 50 DRETEIZFEDIL=_7IEHEROFHAFELEIL2 A
3,064 FILT. ZOHDRIRELEEZLHHIFZEO—VIXEABELEAD 40%%F 55H D,
https://www.forbes.com/sites/zackfriedman/2018/09/11/debt-millennials/#2eabddab2afa

80 hitps://www.bloomberg.com/news/articles/2017-04-06/college-grads-stuck-with-low-wages-as-hiring-in-u-s-heats-
up

81 https://www.inc.com/ryan-jenkins/generation-z-vs-millennials-the-8-differences-you-.html

82 https://www.usnews.com/education/best-colleges/paying-for-college/articles/2017-09-20/see-20-years-of-tuition-
growth-at-national-universities

83 https://www.forbes.com/sites/jefffromm/2018/07/03/gen-z-in-the-work-force-how-to-recruit-and-retain-youth-
generations/#1100d5a67569

84 hitps://www.minerva.kgi.edu/

BIRINI7REDEBEBETOERTIR, OBEZICENECNFTTITERLE-BEAHIZLE . Q& Z AZFEET 5L
TOFREITHRE. QFEMBIHAZ OHBEUN TENEENZELTVNAILETTIONIRT. O IEBTEAADE
BAOHIEEFFEL TLVS, hitps://www.minerva.kgi.edu/frequently-asked-questions/#admissions

86 hitp://www.businessinsider.fr/us/for-profit-college-minerva-is-harder-to-get-into-than-harvard-2016-4

24
Copyright © 2018 JETRO. All rights reserved.


https://www.forbes.com/sites/zackfriedman/2018/09/11/debt-millennials/#2ea6ddab2afa
https://www.bloomberg.com/news/articles/2017-04-06/college-grads-stuck-with-low-wages-as-hiring-in-u-s-heats-up
https://www.bloomberg.com/news/articles/2017-04-06/college-grads-stuck-with-low-wages-as-hiring-in-u-s-heats-up
https://www.inc.com/ryan-jenkins/generation-z-vs-millennials-the-8-differences-you-.html
https://www.usnews.com/education/best-colleges/paying-for-college/articles/2017-09-20/see-20-years-of-tuition-growth-at-national-universities
https://www.usnews.com/education/best-colleges/paying-for-college/articles/2017-09-20/see-20-years-of-tuition-growth-at-national-universities
https://www.forbes.com/sites/jefffromm/2018/07/03/gen-z-in-the-work-force-how-to-recruit-and-retain-youth-generations/#1100d5a67569
https://www.forbes.com/sites/jefffromm/2018/07/03/gen-z-in-the-work-force-how-to-recruit-and-retain-youth-generations/#1100d5a67569
https://www.minerva.kgi.edu/
https://www.minerva.kgi.edu/frequently-asked-questions/#admissions
http://www.businessinsider.fr/us/for-profit-college-minerva-is-harder-to-get-into-than-harvard-2016-4

JETRO

—2—3—71&Y (2018 F 10 A)

Project ® CEO. Ben Nelson Kl&. 731 Z2E D ESTHRAGERICT VLR TEHIENR BRI
TWABRE. [BEPLILE. BUCAREEZZESOICKEFIDELRN, ZEITLELDIX. BRAAEHZDHK
2ThHY. ThERELTOWSDOMNIRIILT7RKETHSI1EBRRTNEY,

SRILIFREOREF. RO 1 EMEY U ISUVRAIADFEEBTEDHDHF v /\ATEFEHICL.
Z0%D 3 EMIE. BE. VR FAMY. TILEVFU, RE, 8ELREDEN (RZHTELSE) TED
T, BREITRTAUFAUTERESN, AXEFEQRERTERM 1 5 2,950 RILERLTRLIEGULD, F
Ml 4 ARFILEBASKNY TIIKRFELRT HLEENRTHD, MBEENZTE T HM T FEEB L
CEEEDISZHN BRI INEERTDIRKREON) XS ALEEREICI=—IUT . N—FIF )L TIE
B, HEIE AN EE OSRGOS A=y —2 3  SBERREVNIRENIZTr—HRALI-EEE
o T3, BRZICEBVWTRZAEE. 1 EHIXINODEENEFHRRTIBE CERATEDLIIZT526HD
EBOWELTDIA7I—REEEBLY. 2 ERICURSLT—Y., AVE2—F—HA(IVRA EDRR B
ARHZ HEHEFOVWTIAIDSERERELLIVEMEDOS LV I—RZEE. 3~4 FBIEINETEA
TEEERERIZBT2ERHRELTDF T A—2 (Capstone) FOC T EHEDEWNT AT+
7 (BREDHAPCRFr—REDEDSRRTSV HRAICKELERE525T/00—(O—FHF) %L
ELERTDHIEDNKRDONTINEY, £z, ETDERIL 15~19 AODABTAUSAU-ETATSVE
T+—LERAVTITZILAALTITONTEY . EBEESN-T—YDEM B> TR ELEDBBHULHKEL
EWMEPDICEHON, BERTORENBTLEICALADZLEICEENBOICANICEATLFERUT
A—FR IR THhn TS,

li 19: \*)I/'??j(—iha)ﬁ%o)ﬁ?

H B8 : Minerva Project

SEHEOREYAEREL. GHEMERRENERT T I MEEDEREBIEITIRILITFTRED
BEICOVWTE. 2. BERR. XEERICETIRENZALIXKRZERITEET AL CLA
(Collegiate Learning Assessment) [Z3 UV T, 2016 FFRRICERZIZAZLIZENY DFHAEN8HAEK.

DKM TRKEZED 4 FELYEEWRATELEIFR2IEGET EBEEH TS, Nelson Kl&, IS4
LII7REDZEICSAE, EHATHEMITGCATELIAMENZESREICENMM T IENTC

87 https://www.wired.com/2014/10/minerva-project/

8 IR REDZE L., 225 ORI, Coursera % Udacity D KIBEA—T 7+ 542 EE (MOOC)EHAINT
N—RRELEBR/TEHIENFIN TS,

8 BRI — B BEFREEFEELE T 2EE. BB IOITILFE—F L0232 —2ay | LWV #BHEED
:l_;(€ nﬁj—é

90 https://www.minerva.kgi.edu/academics/four-year-curriculum/

91 https://www.minerva.kgi.edu/academics/small-seminars/

92 hitps://medium.com/minerva-schools/minerva-delivers-more-effective-learning-test-results-prove-it-dfidbec6e04a6

25
Copyright © 2018 JETRO. All rights reserved.


https://www.wired.com/2014/10/minerva-project/
https://www.minerva.kgi.edu/academics/four-year-curriculum/
https://www.minerva.kgi.edu/academics/small-seminars/
https://medium.com/minerva-schools/minerva-delivers-more-effective-learning-test-results-prove-it-dfdbec6e04a6

JETRO

—2—3—71&Y (2018 F 10 A)

2N B, BRDBEE. C5LI2EERENDTIURELTED . B<DATH>THEIZETHBIE
HATLNBS,

% TF2ALYY (UnCollege)

TohLyP (EX1BEES GapYear Global #1)%&, KEEZNEIIADHE—DETHLHIEVVSEEHRE
%25 EEBRELT, Dale Stephens KIZ&Y 2011 FIZRIRSINHBERI—,T7 VT THSH®, 12
BLURBEERICEZET . BEFE F—LRY—IL)%E1ToTL = Stephens KlE. ZDE7—hoy—
MWIZHBDANUR)YIXAKRE (Hendrix College) ICAZELIzM, MEDKEHE TIE. SHOI O—/\)LiE
EERBREFICEENTERETAIHEALLGIOITRELRL LETBTERVILICKRELREE
iR, ATV RFRF PayPal D HRBIFHEF TR Fr—-FrER)XLEL TGN S Peter Thiel
KAY 2011 F(ZRIFZR L= Thiel 7zA—3 v (Thiel Fellowship)% | TE®B/LT- 10 FRILODEEEEIZT
VHLYDELL EIff-, AKEEY). KEOBERICERZEHELVKREOEHICHL., BEXIELS
AU SV EREOEANGIIREZRETIAESEDHREARLHABE D3> LLTLVN XKE
LN DERBEERDIEZEDZNRZICTCLEZRZICHELH LD T, BEEED=HDRR
BOET 2RO HSENIT IERICHILEEFEL. TR EEZEZFOICEFFry T 1 —
(gap yean) 17O S LDREIZITRLTLNES,

FUoALYCDIRMT S 9 hARDX vy T -Av—T045S5SL (BB 175 9,000 FIL) [F. @&, KEAZ
ZBORVD 1 FROBETOTSLERETHIEEBMEL. FEIL. RPD 10 BREZEBIN TORSY
TATEHZEOL, ZOED 10 BEZEYVIZUVRANBERVAT—F T AR—IATAVA—EDF
BEZIEIACEKOHIBE TRV I—IEYIZRE. ZLTRED 128 IE1 82—y T
[ZSML. CNFETES-AFILEEZEH S TENT ENFINTINEY, TNET 150 AL EDEEE
BR7OYSLTRIELTELET7UALYS THAHM, Stephens (£ 2017 &£ 5 B. $#HDTOATSLDILKE
RICAIT. DRZLEHELTOT S LR TEDREZEFZADEFRRTEHEP. Q12— vy TR
WELHBEEZASAVTZHoNBELIITTEIE. Q@F vy T AV—TA5SLNDT7IO—ELTER
IZEMTEENRBLEENA U IAVIREZFLFZBLTCRROBRELVRMICITASDELIICTHIE.
D 3 RITEHALTRYBO ASHEBHLMICLTLNSIO,

4 SHOBLERUVBAADRE

KR TEH, SLZT7ILERICHEE, SRl —23y Z ADZEAEF-OTLEA, KETIEHIYI—4T1
TEBRERRATHILT. Dz —ar ZDROERIZCEFMITAEEDLHEL TS, Dz RL—3>
ZIZR<HER X, SL=7 LR OF R -BI12H -5 2010~2025 FEFETIZAEFN-HIK T . PR —
ava (ZILI7) I1EFIENTNS, 2016 A TREIZ 2,200 FAUEWSIL=Z7IILHAKDOEHRTIC
. BHHEZ 9,000 ADT7IILI7HADFERAHELTEY., SETILI7HAD (KR) ERENGHHE

93 http://knowledge.wharton.upenn.edu/article/can-the-minerva-model-of-learning-disrupt-higher-education/

9 https://www.crunchbase.com/organization/uncollege#section-overview

9 http://www.uncollege.org/

% Thiel 70—y Tl B4 20~25 2D 23 MU T OEEINERETEL, HERRORI—LT YT DRI, L&
BANDEBMEETADEIITDHO. FNEN 2 FEETEH 10 ARILOESRBEFTOTLS,

TRy T AV —FIELIE. KEAZRIRUVKRZEZDIC 1 EROKREHEER T, RSO TATFEPA 24— F D4
SRR EXERREZECTCESLMEEL. RBZLOI-ODOBRZEASFHEDIL,

98 https://www.citylab.com/life/2016/12/from-uncollege-to-less-college/509216/

99 https://www.uncollege.org/register

100 hitps://medium.com/@DaleJStephens/the-future-of-uncollege-my-next-steps-c1757dd2fcd0

26
Copyright © 2018 JETRO. All rights reserved.


http://knowledge.wharton.upenn.edu/article/can-the-minerva-model-of-learning-disrupt-higher-education/
https://www.crunchbase.com/organization/uncollege#section-overview
http://www.uncollege.org/
https://www.citylab.com/life/2016/12/from-uncollege-to-less-college/509216/
https://www.uncollege.org/register
https://medium.com/@DaleJStephens/the-future-of-uncollege-my-next-steps-c1757dd2fcd0

JETRO

—2—3—71&Y (2018 F 10 A)

BRUNERDARE - AZBFHERLLMDZ 55T HEKEOSVEHOBLE—KICZIFTTEDMERIC

HAETILI7HAROUI, AFENF-BHASTHI/OD—BETIZE RYERY . BOBETEICERIZKER

BEENERTHEHFDNTLVS, Google 1L, [PILT7HAENZFDHEMRERBEDITE., REE. EXEHE

DEBIE —ERBDIL=7IHRDBEEELERIT 50, TILI7HRIZZI—SVERITILELSH

BIEDEZNS, TILIFHRICTH—HALI=R— T4 ERBIBRICHET D) —T 10T ETHY.
BRIt DREBIT AL BET7REUMT /84 AGoogle Home IDTFLEaR—w)LD—2 T, O+H

RIS T AIEARERA DR ARLERZT 57 I I7 KO FRISHHL. SL=T L EHRDOREH

TNARIZEAIZEZRDBHEFI2E, TEFRAYE—DLYIMBOFFICLDAZI2 2y —2avEF0E

FHADOFHESITFIRZATISS,

& HERBZERAL. FVFRIOCKREERICKIEREEHITTEEHATIE, ZOBRDOZE:
HEBRBEZRMLUEBE O R LS IE(RK 20 BB) [CEDWTHRBIEOSNDIZENAZ LY, XE
DORER EGL=7IHRRUDIRL—aY Z2) ITHETHH AL, BATIE 2002~ 10 FICHETINTZ
FEREEBITRBEBEEZITIPEY (HB) 1 (1987~2004 FAEFN) ITHD, DEYHKIE.
BEMOBONFHOFENETEIBLELTHED/N\Y VT EZIT-HAETHY . 7—7-514T/N\FU R
EHEFELTERTAEBRAINERL, AEFDTHOELOHREAMS M HISNEIELEZ N —F . HtE I
B EEDPTEHENDBVWERICTEENW AL, FEEFEREALEL.KBORSUTATHETH
CERERAS LT HIERLNHD R0, REICKFET . EEEHCHEENL. REREZDHEHFT)—
B—ELTEETDIABLBIDESICH> TS ELIEHEIN TINSW04,

B 20: BRIZEITHIBERFDOSAHLMERIOER

=2 SHEB3-5%IC  SHEMS5—8%IC
40000, BEFHO%M (EREEN—2) :

il B % £ 5 7 VR B
oo = 1 2 5 A I8
: > j S
MW= | e Lo a 15
20000} 5 = 2 o 3B
: T P A7
10000 # = P
5000/ -E-4
ol, . :
19464 50 0 0 80 % 2000 0 16
ng 2 X
PE B L T 5 mmuazy weuEew
B o 7 7 JU OKHIHR. O R L8 e
MO 5 o @ DTBR
F B f RTR

88 B AR F R

101 pew Research Center [2&5 2014 EDRAEIZLDE. KETELT U LDZEEZH T 2H B KEDTSLBEINERE
DFHDFHHIE 1~2 AT 1974 FREELETEHE I AU LOFHREFOREDEIENFEILTILNS,
http://www.pewsocialtrends.org/2015/05/07/childlessness-falls-family-size-grows-among-highly-educated-women/

102 hitps://www.ispot.tv/ad/AX9s/google-home-blue-whale

103 hitps://www.forbes.com/sites/christinecarter/2016/12/21/the-complete-quide-to-generation-alpha-the-children-of-
millennials/#6ef874793623

104 hitps://www.nikkei.com/article/DGXMZ098989500Z220C16A3110000/

27

Copyright © 2018 JETRO. All rights reserved.


http://www.pewsocialtrends.org/2015/05/07/childlessness-falls-family-size-grows-among-highly-educated-women/
https://www.ispot.tv/ad/AX9s/google-home-blue-whale
https://www.forbes.com/sites/christinecarter/2016/12/21/the-complete-guide-to-generation-alpha-the-children-of-millennials/#6ef874793623
https://www.forbes.com/sites/christinecarter/2016/12/21/the-complete-guide-to-generation-alpha-the-children-of-millennials/#6ef874793623
https://www.nikkei.com/article/DGXMZO98989500Z20C16A3I10000/

JETRO

—2—3—71&Y (2018 F 10 A)

KEDOIL=7I)IHEKL . TBEESHROMTRETE L [FEREIIRTSIEV>F-BETLOEKMSALN

HIEBLIELESH SN IOLEAEBRRIEEANER S THERRZBO P TREICSENTIKEEZ

SN TR, RS AMH—E X% Manpower Group 1IZ2&5 &, SL=7 /LK (1982~96 £4Fh)
(F 2020 FICTHADFBAOAOD I HD L ULEZLEHLIRELTHY . BIETEELKRBNZR-T LI

HAHRERFBHERICL > THBEINSG—F T, BELHEOBEFROHYAZBNELTLNSELTLNS,
LHL. BRDIL=7IHEKIZEVWTESINEIREAD—DIE, FETIETOF v T7REIZERNE

Z&THS, Manpower $EHY 2016 & 2 BERIE 4 BICKE. EE. hFH5 . ISR FMY, F—X31)

7.5V hE, BRZEOHRE 20 HAEICHFEIL 7 I HRERRICERLEZAERICKDE,

IRAEABEH&EZTE 3 DALUARICEIERIEULEDHEEZRDITONSEHEEL TS LW T-HED

HEREBLICEENLRAZRIEENEED 70~80%EHHLZEVIL_7ILERK, FE., K1Y, A

VR AFLO RLAKETHADIZHL, BRIZETHREIG L 40% LT T, 432 7 PRI BRI

2T=F v (40~49%) F T E->THY . AEXREDF TRLELLE>TULVS,

HOL-BARDOKRICHL. BEMBERNEB(OECD)BRERBAR-BETRAIEHIET S Randall
Jones KIF. THERANFREEXR TBFHEATEBCEICERLTOSELSIICES, HATHEERINMEL
BATIH. COLIBAAZEASCENEELRED—DOTHY . AONED T 2R TEHEKEEHFT
BI=OIZBERA/A—aV DRIECEENRDE LEZHEST S-DICEEZTHD, BRIFFHFEZEEIC
BEL.EEFZBHEOEEERHTRLTVBIZIMI DL T, LN Y—RETRITERALLIET HER
RMDIZN | ERR TS,

BATLEERICRFAMTFONTOEN, RATATIEONAEN S FICHEWN RO FEE. R
CTATIRERTRA . TNAREL T TELL BUA BBITEVWTHERBENSTED, FYRVLEKRED T
BD=-BIZROLNEDEEZ D,

X ALKR—bE. ZORBICETSARM. B, MMMEEOTREZFO—YIOVT. BE
ERUVHEELNFTRT BB MALEIRIAET LD THLHYFE A T ALR—+DF
B AL R—FADEBROFRIZE - TEEEZH - -HEEL. WEBRUREENTET MK
AMAGLEREERILDTIHYEE A,

105 hitps://www.cnbc.com/2014/05/15/millennials-lazy-entitled-or-maybe-just-young.html
106 hitps://www.manpowergroup.jp/company/r_center/w_paper/pdf/Millennial_Careers 2020 Vision.pdf
107 hitp://www.bloomberg.com/news/articles/2016-11-23/in-japan-world-s-gloomiest-millennials-see-a-future-of-

struggle

28
Copyright © 2018 JETRO. All rights reserved.


https://www.cnbc.com/2014/05/15/millennials-lazy-entitled-or-maybe-just-young.html
https://www.manpowergroup.jp/company/r_center/w_paper/pdf/Millennial_Careers_2020_Vision.pdf
http://www.bloomberg.com/news/articles/2016-11-23/in-japan-world-s-gloomiest-millennials-see-a-future-of-struggle
http://www.bloomberg.com/news/articles/2016-11-23/in-japan-world-s-gloomiest-millennials-see-a-future-of-struggle

